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Editorial Note
We welcome you to the fifth edition of Ndejje University 
Magazine. This year’s theme is “Ndejje University into 
the Future” as portrayed on the cover picture. There 
are no better words to describe the message in this 
magazine than the words of Rev. Can Serugo “We 
are more than Conquerors”, for that we thank God. 
In 1992, Ndejje University was remote and unheard 
of, but above all it was a place of hope. To start a 
Private University amidst resistance, became a centre 
of uncertainty with distress and despair. It became 
the core for enforcing the policy on liberalisation of 
education that was promoted by the World Bank and 
International Monetary fund. We salute the courageous 
people who dared to break all limits of pessimism to 
give University Education a new birth of privatisation.  
Those days, it was not unusual for one to talk about a 
private university, The Unheard-of Becomes a reality 
(Senyimba 2007) that depicted Ndejje University as 
the first private University in Uganda. In 2012 rating of 
Universities, Ndejje was the best private University in 
Uganda, which was a clear indication that the future 
seemed brighter than any other higher institution of 
learning in Uganda.

The question is how Ndejje became the best Univer-
sity in Uganda. That is the question that Ndejje Uni-
versity Magazine has attempted to answer through the 
different stories and research articles that have been 
authored in this issue. There is evidence that com-
mendable steps have been taken towards improving 
infrastructure, recreation facilities, science and tech-
nology and students enrollment as shown in the arti-
cles by the Estates Officer, Sports facilitators, Universi-
ty Secretary, Academic Registrar, ICT Manager, Faculty 
Deans, Associates and Students.  The list of factors 
responsible for Ndejje University’s growth is long and 
ranges from good governance, competitive curriculum, 
community engagement and hands on training. What I 
can say is that Ndejje University is not progressing by 
chance, but rather by careful planning. Currently, the 
major shift reflects the nine strategic pillars outlined in 
the Ndejje University Strategic Plan 2012-2017. 

The hope of Ndejje University lies in incremental in-
novations as highlighted in the lead article by Hon 
Shem Bageine.  Further, in an interview with Professor 
Ddumba Ssentamu; former caretaker Vice Chancellor 
of Ndejje University (1998-2001), he echoes research 
and publication as key ingredients for furthering Ndejje 
University’s growth. There are many accounts about 
Ndejje University’s growth to the extent that many of 
which are unrecorded. Thus, personal stories that help 
to put certain events in perspective are featured in the 
profile column of the Ndejje University Post published 
quarterly and edited in the faculty of Social Sciences. 

We now need to consolidate the gains through ex-
ploitation of modern technologies as pointed out in 
Professor Eliab Lugujo’s message and put Ndejje Uni-
versity to a world class status.

Fear of God brings Knowledge and Wisdom

Saidah Mbooge Najjuma

Chairperson, Editorial Board

Members of the editorial board:
Kayanja Roman - Head of Department Journalism and 
Public Affairs

Milly Kwagala Oidu (PhD) - Dean Faculty of Business 
Administration

Jude Kizito Namukangula - Dean Faculty of Basic Sci-
ences and IT

Goretti Kyeswa - Lecturer Department of Journalism 
and Public Affairs 

Jane Kamunyi Muthoni - Graduate Assistant Faculty of 
Social Sciences

Andrew Omuna - Student BA Journalism, and Mass 
Communication

John Tatyamisa - Student, BA Journalism, and Mass 
Communication
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Many 
years of 
slavery 

and wilderness
This is not the day to remind you of the many years of 
slavery and wilderness. Founders of Ndejje University 
know better. From 1992 to date, there have been days 
of struggle. Vote of thanks go to Bishops; M. Kauma 
(RIP), M.Bugimbi (RIP),  E. Kisekka, Y. Mukasa (RIP), Bp 
M. Sennyimba and all the proffesors including Proffe-
sor Kironde, and Mr Muzira, Mr Paul M. Kayongo, Mr 
Kitayimbwa, Mrs  M. Wanda, Mr G. W. Semivule, Canon 
Lugolobi, Mr Kaddu-Buyisi, the alumni  and many oth-
ers. The University has gone through difficult days but 
the Lord has been in control.

Dear parents, there have been days of hard labor for 
granduands who have been spending sleepless nights 
to beat deadlines.  We appreciate lecturers and sup-
port staff for their sweat and personal sacrifice.  The 
infrastructural improvement and development that we 
see today have made top management scratch their 
heads day and nights. Thanks be to God.

We are more than conquerors 
through Jesus (Rom. 8:37).
Brothers and sisters in the name of our Lord, Jesus 
Christ; let me take this opportunity to become the 
mouth piece of God. First of all, the Lord our God 
congratulates Luweero Diocese and the Consortium 
for accepting to be used by Him as founders of Ndejje 
University. The Name Joshua means, “The Lord Gives 
Victory” (Joshua 1:5-8). It is true the Lord has given 
victory to you the Chancellor and Vice Chancellor, the 
council, the top management, the senate, the staff, the 

Guild, the parents, the sponsors and graduands. The 
Lord is good.

This is a day to hear the Lord himself telling you that 
finally you are allowed to enter the Promised Land. 
Many people go through all sorts of pain planning 
for the future. To you graduands and stake holders of 
Ndejje University, this is the promised time.

Maintaining success requires 
courage
The Israelites of the second and third generations af-
ter Joshua failed to keep the success. Dear graduands, 
we pray that you go with the blessings of God, but re-
member you got your success from a leading Christian 
based University and we believe you are God-fearing. 
The Lord who gave victory to Joshua and God’s people 
made it clear to them, that maintaining success is only 
possible when you keep obeying the law of God day 
and night, throughout your life span. Joshua 1: 7 says 
“Be careful to obey all the law my servant Moses gave 
you: do not turn from it to the right or to the left, that 
you may be successful wherever you go”.

The Vice Chancellor requires more courage, to keep 
the law of God in a leading University. In the same vein, 
graduands should not think that it is going to be easy  
either. Let us all take courage to obey the entire law of 
God in our lives. 

Some people during Joshua’s time abandoned the law 
and they became beggars in the Promised Land. I have 
not met Ndejje University Graduates anywhere beg-
ging, but if they are there it is a pity. Be vigilant and 
take courage to create jobs. Fellow lecturers and par-
ents after having reached this far, lets us maintain the 
success as Joshua did. 

We are more than 
CONQUERORS

This is the day to hear the Lord himself 
telling you that finally you are allowed 
to enter the Promised Land.

Ndejje University Magazine
Devotion Farewell
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The chairperson of the consortium and the diocesan 
Bishop of Luwero closely monitors the functions of the 
University on behalf of the six dioceses of Central Bu-
ganda. Bishop Evans Mukasa Kisekka became the first 
Chairperson of Ndejje University, and has been doing this 
job for the last nineteen years. His lordship will be retir-
ing from his seat as Bishop in April 2015. He came over 
to Ndejje University on 11th September to bid farewell 
to the community of Ndejje University. In his speech, he 
said, “I want to thank you. You have been my stores for 
the last nineteen years. So  I am here to thank you. If I was 
alone, I would not have survived these nineteen years. 
The administration of this University you have helped me 
to run from home to do my work with you here, because 
you have been with me. Do not ask me where I am going, 
but I am going. Wherever, I will be, I will be with you. If 
there is anything good I have done during my term of ser-
vice, the administration of this University has been with 
me. God will not destroy Ndejje University. He will save 
it, do not give up. He will stand with you. God is merciful, 

kind and is ready to take us to the next level”

We applaud those who have retired recently from active 
service to Ndejje University:

“It has been a long Journey, I do not believe I 
can use the word farewell because, I am not 
going anywhere. I am only moving to a small-
er Chair. Luckily, for those who have been 
around, when the idea of starting a Private Uni-
versity came up, we were hatching the egg of 
Ndejje University, we used to sit in my office 
at the conference centre. Therefore, I have a 
big heart for this University. I am an old girl 
of Nalinya Lwantale and served as the chair-
person of Ndejje senior Secondary School for 
twelve years. Professors manage Universities. 
This means, I will work as a volunteer if I am 
called upon, but even when Ndejje University 
does not call me, I will come to assist. I think I 
have not disappointed you for the nine years, I 
have worked as Chairperson of Ndejje Universi-
ty Council. I thank God for having given me the 
wisdom to lead and I pray he gives me more 
years so that I can continue to serve”.

Prof Victoria Mwaka
Outgoing Chairperson

 University councul

Bishop Kisekka
Chairman consortium

Prof Steven Talitwala
Outgoing Chancellor 

Professor Talitwala has served as Chancellor for the last 
five years. The impact Professor Talitwala has had on 
Ndejje University in the establishment of the faculty of 
Engineering as a key innovation in Ndejje University. Pro-
fessor Talitwala will retire as the Chancellor of Ndejje Uni-
versity. A new Chancellor will be instated on 17th October 
2014, during the 16th Graduation  Ceremony of Ndejje 
University.

We are thankful to all our outgoing comrades 
for your relentless efforts of lifting Ndejje from 
the pit to the peak. We still take you as our 
shoulders to lean on when the going becomes 
tough and our joy to share with when we are 
happy. Please stay in touch.

“God found Bishop Kisekka to use him to build 
Ndejje University. You are leaving this Universi-
ty ten times stronger than when you found it. 
Your name has been written down on the list of 
well-wishers of Ndejje University”  Vice Chan-
cellor Ndejje University.

Ndejje University Magazine
Devotion Farewell
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I congratulate Ndejje University over its meritorious 
achievement that it has obtained in its past years.

I am greatly impressed that this private University 
is destined for academic transformation through its 
quality courses that it offers in various fields that in-
clude: engineering, social sciences, agriculture and 
more that are all development centred in equipping 
students with skills for self reliance.

Am also happy that the University has been founded 
on Christian faith which has helped students to be 
God fearing and taking God as their first priority in 
whatever they are doing, and with this I am happy 
to associate with the University that has disciplined 
students and a well organized Administrative sys-
tem.

The university over the years has received accolades 
in various sports activities in the Country and in the 
East African region, to me this is an indication that 
it’s pillars are targeting to attract and promote the 
sports talent, providing quality education as a way 
of bringing together all the students with in the re-
gion to be bound in acquiring knowledge regardless 
of their Nationalities.

While much progress has greatly been accom-
plished,  a lot still remains to be achieved in the field 
of education throughout the East African region 
and  that’s why the member states saw the need of 
coming together as a way of simplifying and bring-
ing services to acquire economic diversification and 
supporting education in higher institutions of learn-
ing where students can easily exchange information 
and ideas, thus preparing them to be responsible 
and focused citizens in this competitive World where 
globalization has taken it’s toll.

I greatly acknowledge the contribution of Ndejje 
University to the development of higher education 
because it’s courses are hinged on skills that cannot 
be easily acquired any where if the student has not 
got a chance of acquiring University education.  For 
instance, our Country Uganda still needs a lot of sci-

entists who can be in position of providing labour 
that can be instrumental in exploiting and utilizing 
the available resources like gas and petroleum that 
have recently been discovered in different parts of 
the Country. That justifies the reason as to why Gov-
ernment through the Ministry of education has set 
up the student  loan scheme as a way of catering for 
students who will be in position of acquiring knowl-
edge in resource utilization mainly by studying sci-
ence courses – oil and petroleum production.

I also challenge the University administration to 
boost the training of more students in courses that 
will help them to be job creators and start up their 
own firms as a way of solving the problem of unem-
ployment which is faced by the youth not only in 
Uganda but in East Africa as a region. The develop-
ment of physical education at the University clearly 
explains that the institution will produce students 
who will benefit the Country and make it to compete 
internationally amidst the economic hardships, lim-
ited resources as a way of forging ties amongst all 
the African Countries.

I also want to applaud the Vice chancellor togeth-
er with members of the top management for being 
instrumental in developing infrastructure of the Uni-
versity that has catered for the increasing number 
of students.  

As a ministry, we support the provision of quality ac-
ademics to East Africans and hope that the cause 
for regional integration has to be fulfilled through 
various channels by considering education to be 
among the leading cause followed by agriculture, 
economic development, free movement of all citi-
zens in the region to carry out trade that are all of 
great importance to the East African region.

I congratulate Ndejje University upon this 16th grad-
uation ceremony and wish them fruitful delibera-
tions in whatever they are doing.

For God and my Country

NDEJJE UNIVERSITY-
destined for 
academic 
transformation.

Hon. Shem Bageine
State Minister For East African Community Affairs.

Ndejje University Magazine
Foreword
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It is my greatest honour to greet and welcome you to 
Ndejje University once again.   The University is very priv-
ileged to be associated and work with you.

Ndejje University is founded on a Christian foundation 
and governed by the Church of Uganda and Universal 
Anglican Community principles. As a Christian based 
academic institution, the university is committed to; re-
spect of equality of all human beings as the community 
of God’s people irrespective of ethnic, social and politi-
cal inclinations or gender and religious differences;  the 
freedom to practice and spread the Gospel faithfully as 
commanded by Christ; promotion of sharing openly for 
social justice and reconciliation among people; provid-
ing Christian education training and research relevant to 
local needs and to initiate and develop suitable Christian 
activities and services that will strengthen the church and 
community, including its leadership structures; facilitating 
and enhancing the spirit of cooperation within the com-
munity and the outside world and promotion of partner-
ship with other universities, tertiary institutions and the 
entire community.

Governance and Management

Ndejje University is governed by twenty three University 
Council members drawn from a cross-section of women 
and men committed to the promotion of higher educa-
tion.  The Council formulates University policies    and 
appoints the full-time academic and administrative staff.  
The Council conducts its business through the Senate, 
Boards and Committees, which include; the Finance 
Board, University Tender Board, Planning and Develop-
ment Board, Staff Appointments and Welfare Board, Es-
tates and Works Board, Students Affairs Committee and 
The University Staff Tribunal.  The Council is assisted by 
the Top Management led by Vice Chancellor; The Sen-
ate, which is the Chief Academic Body of the University 
and the Central Executive Committee of the University. 
The day to day affairs of the University are handled by 
the top management comprising of Vice Chancellor, The 
Deputy Vice Chancellor, University Secretary, Academic 
Registrar, Deputy University Secretary, Dean of Students, 
Deputy Academic Registrar and the University Bursar.  The 
Top management committee and some council members 
have completed the Carnegie Management and Leader-

ship training modules that emphasized corporate man-
agement and academic leadership.  This has been rep-
licated among all the levels of the university leadership.

Research and Development

Ndejje University activities are guided by the strategic 
plan, the current being 2012-2017 which intends to ex-
ploit modern technology and network opportunities in 
order to enhance quality teaching, innovative research, 
human resource, capacity building, resource mobiliza-
tion and student support. Traditionally, universities were 
known for teaching, research and community service. 
Ndejje University has added on these three functions, 
the aspect of training and innovation a key component 
that has come with the professionalism of all the courses, 
through the establishment of extra mural studies. Ideally, 
this is a response to the market requirements that our stu-
dents should have some skills on graduation.  To achieve 
these successfully has led the University to form part-
nerships with the private sector organization and some 
NGOs.  In the process of teaching and training, emphasis 
is placed on holistic education that involves changing the 
attitudes, the approach and character of the learner. The 
University is emphasizing research function, in order to 
generate disseminate and apply knowledge.  This aspect 
has encouraged most young academics to embark on ad-
vanced degrees. 

The University has also engaged in research for renewable 
energy where partners from Germany are establishing a 
research unit in this vital area.  The top management be-
ing cognizant of the importance of the role of research 
in a University has developed a research policy 2014 and 
embarked on a rapid formation of a critical mass of re-
search workers.  Our graduate programmes in all disci-
plines have a component of training young researchers 
and retaining them.  In engineering and technology, re-
search is premised on harnessing and exploiting our na-
tional resource base especially in the area of water, con-
struction, forestry, material science, waste and disposal.  
Research in the faculty of business and administration is 
concentrating on solving contemporary management and 
administrative problems in society.  Social science has 
provided key insights in the area of poverty and its effects 
on society.  The graduate school has initiated and sus-

Ndejje Prioritizes 
Demand Driven 
Training

Prof. Eriabu Lugujjo
Vice Chancellor

“Ndejje University activities are guided by 
the strategic plan, the current being 2012-
2017 which intends to exploit modern 
technology and network opportunities...”

Ndejje University Magazine
Foreword Vice Chancellor’s Message
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tained the “Lecture series” that are 
rendering credence to our existence 
as a University.  Very fascinating re-
sults have been presented.  Ndejje 
University stands out as a unique 
University which has endeavoured to 
mentor its products into responsible 
citizens who have a strong spiritual 
background built on good character, 
personality, talent and academic.  We 
give no room for indiscipline because 
of the firm foundation strengthened 
by godly principles. It is because of 
this holistic education that Ndejje 
won the Uganda Responsible Invest-
ment award as the best private Uni-
versity in Uganda in 2012.

Partnerships and collaborations

The University has initiated links with organizations such 
as Association of African Universities (AAU); Inter-Univer-

sity Council for East Africa (IUCEA); 
Regional Universities Forum for Capac-
ity Building in Agriculture (RUFORUM). 
The University has benefited from do-
nations of literature, textbooks and 
scholarships from Madhvani founda-
tion (Uganda), Book Aid International, 
Invisible children fund, State House, 
World Vision Uganda UNHCR and Em-
bassy of Southern Sudan.  The Uni-
versity through the graduate school 
hosted a Fulbright scholar in 2013 
who also participated in renovation 
of curricula in the faculty of social sci-
ences and supervised students. The 
University is also exploring University 

industry partnership through students’ attachments, field 
work exercises, joint research opportunities in industries 
through the internship policy in place. Uganda Commu-
nication Commission will host a national conference to-
gether with Ndejje University. Conference that will bring 
together academia and industries in the sub sector.

“We give no room for in-
discipline because of the 
firm foundation strength-
ened by godly principles. 
It is because of this holis-
tic education that Ndejje 
won the Uganda Respon-
sible Investment award as 
the best private Universi-

ty in Uganda in 2012.”

Prof. John Sentamu Ddumba
Former Care Taker Vice Chancellor Ndejje University 1998-2000

The essence for existence and core activities of 
any university are research and publications, 
the parameters which are also used for ranking 
of Universities.

 Ndejje University should empower the Graduate School 
and encourage staff and students to write and publish. 
Prof. Ddumba decried that the quality of education in 
Uganda generally and Universities in particular has de-
teriorated. This is partly because lecturers do not con-
centrate on their core business.  There is no serious work 
going on with students in relation to research with most 
students depending on teacher hand outs and plagiarism. 
To partly solve this problem, Universities should involve 
the students and have them participate and work with 
local communities. This would necessitate aligning the 
education system with modern market demands rather 
than remain in abstract learning for the sake of it. 

On the issue of Part-time Teaching, Prof. Ddumba 

thought that to some extent it is inevitable because the 
tuition paid by students for University education is inad-
equate to meet the basic needs of lecturers. In his opin-
ion, until lecturers are paid satisfactorily to enable them 
counter the high cost of living, the trend of part-timing 
would continue. He said that the cost of higher educa-
tion in developed countries which have high technolog-
ical outlay is much higher than the costs in Africa espe-
cially in developing countries. These low costs affect the 
infrastructure such as internet and well equipped library 
services, and makes it difficult for Universities to attract 
and retain qualified local and international teaching staff.  

Minimum cost for University Education; according to 
Prof. Ddumba, minimum costs for University education 
should be Ugshs.6,000,000 per semester for a student 
taking a course in humanities and Ugshs.12,000,000 per 
semester for the student taking a science course. These 
are bare minimum but could enable Universities meet 
their wage bill and other requirements. Nevertheless, with 

Research and 
publication will 
lead NDEJJE 
TO GREATER 
HEIGHTS

Ndejje University Magazine
Special Message
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It gives me a lot of joy to see what Ndejje University has 
achieved in the last twenty years.  When I attended my 
first Council Meeting fifteen years ago, the Council dis-
cussed a budget of Ug.shs.600 million which was a bit 
below that of a secondary school. The current budget for 
2014/15 is about Ug.shs 30 billion. What a gigantic differ-
ence?  This big growth can also be observed in the num-
ber of other areas. At that time the University had only 
two faculties namely; Business Administration and Edu-
cation. Now it boasts of over 150 diploma, Bachelors and 
Masters programmes delivered under Seven faculties.  At 
that time the entire staff was a mere 50 compared to over 
450 currently. The list is long. For this phenomenal growth 
we must give glory and thanks to our loving God who has 
been so gracious to Ndejje University.  The current lead-
ership must also appreciate so much the founders who 
had the vision at that time that Uganda needed a private 
university when the public was very skeptical that univer-
sity education could be provided by a private institution.  
These vision bearers included such people like late Re-
tired Bishop M. Kauma and late Retired Bishop Misusera 
Bugimbi both who went to be with the Lord. 

We must also give due credit to the gallant men and wom-
en who have steered this university to what it is now. For 
the current management of this great institution to honor 
these great men of God they must do a number of things; 
first is to appreciate the price these people paid as they 
tried to implement their dream of a private Chartered Uni-

versity.  Also we must appreciate the purposes they had in 
mind as they labored to implement their dreams namely; 
establishing a university which was to be an extension of 
evangelism work of the Church.  We must also pray to God 
to give us the faith and the drive to carry forward their 
dream with a lot of zest and enthusiasm.  Hence there 
is need for the current management to be mindful of the 
dream of the founders. 

Management must be very focused as we look ahead in the 
future. We should constantly ask such questions: Where 
do we want to go? Where should the university be in the 
next 20 years or so? How can it continue to be relevant in 
education industry in Uganda and internationally? What 
kind of graduates will be needed in the job market now 
and in the future?  If we fail to provide adequate answers 
to these questions posterity will judge us very harshly.  But 
I am convinced beyond reasonable doubt that the cur-
rent management has got both the determination and the 
means to provide answers to these questions.  

The University is so blessed to have seasoned men and 
women who constitute the Council whose Chairperson is 
Dr. Margaret Nabasirye Mwaule (Associate Professor). On 
top, the 23 member council has got several Boards also 
chaired by people whose track records are unquestion-
able; these Boards include; the Finance Board, the Staff 
Appointment and Welfare Board, the Planning and De-
velopment Board, the Estates and Works Board, the Stu-

Kiyingi Elijah
University Secretary

The Ndejje 
University of 
Tomorrow

the prevailing economic situation in the country, this may 
not be viable. He advised that Universities should look 
out for alternative sources of funding instead of only rely-
ing on students tuition fees. 

Lecturers teaching in many Universities; Prof. 
Ddumba agreed that due to inadequate remunerations 
and the prevailing economic situation in the country, it 
was inevitable that lecturers will seek alternative sources 
of income to supplement their salaries at the University. 
He however, advised that National Council for Higher Ed-
ucation (NCHE) should assist the Universities with guide-
lines so that lecturers do not teach in more than two 
Universities. A lecturer should be a permanent employee 
in one and part-timing in another. This would in turn cre-
ate time for the lecturers to meet and mentor students 

in research as well as be involved in personal academic 
growth through research and publications.

Advise to Ndejje University; In his opinion, Prof. 
Ddumba thought that Ndejje University should find a 
niche and not spread thin.  The University should con-
centrate on certain disciplines and create a name.  With 
significant pieces of land, the discipline of Agriculture 
would be best suited for the University.  The university 
can develop programmes in food science and technolo-
gy and value addition as well as grow food for University 
consumption and sell.  He applauded Ndejje University 
for the great work they have put up in building the insti-
tution and wished them well as they pursue excellence in 
academics.

Ndejje University Magazine
Top Management
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dents Affairs Board and the Senate.  All that management 
needs to do is to harness the expertise and wisdom of 
these people.  In our current governance setup above the 
Council, is the Consortium made up of 52 representatives 
from six dioceses of Buganda and above the consortium 
there is a Board of Trustees made up of the six current 
Bishops of the Dioceses mentioned whose chairperson is 
the Rt. Rev. Evans Mukasa Kisekka the Bishop of Luwee-
ro Diocese. This large ownership base is such a blessing 
in disguise; it may be costly to fund, but it on the other 
hand provides a strong foundation which can withstand 
all forms of unpredictable risks.

While all Boards mentioned above are important, the most 
crucial Board for propelling the Ndejje University in the 
future is the Planning and Development Board.  But for it 
to work effectively it needs Top Management to give it the 
ammunition.  Hence Top Management must play the role 
of the think tank to constantly scan the environment and 
advise the boards and especially the planning board ap-
propriately.  For the University to remain on steady path 
of growth, it must plan effectively in a number of areas.  It 
must plan adequately for staff growth and development.  
It must plan for infrastructural development.  It must also 
plan to widen its revenue base so that it ceases to rely 
solely on tuition for its expenditures. Equally important is 
the need to develop, widen and strengthen its capacity to 
do research and to publish in internationally accredited 
journals.

On the question of where we would like the University 
to be in the next twenty years or so the writer has the 
following projections.  The student population will have 

increased to around 30,000 offering Bachelors, Masters 
and PhD Programmes.  I also project three strong cam-
puses named; the Main Campus, Lady Irene Campus and 
Kampala Campus. On top I envision four campuses one 
in Jinja, another in the Masaka another one in Mityana 
and another one in Northern Uganda.  I expect several 
other fully fledged faculties namely; Faculty of Health Sci-
ences, Faculty of Law, Faculty of Applied Sciences and 
Building Technology.

The revenue base cannot continue to remain majorly 
from tuition as is the case today.  There is need for a vi-
able business arm for the university, which may be called 
Ndejje University Holdings whose major function will be 
to explore investment opportunities here in Uganda and 
abroad. In absence of a “rich uncle” to the university 
this is a trend which should be explored.  Additionally 
the university must deliberately plan to increase revenue 
generated from research grants so much so that more of 
the research and publications can be funded in this way. 
The alumni when well organized can do a very important 
service of financial support to the university.

The road to development is always under construction 
according to one prominent prelate. The implication of 
that tenet is that we must not relax because of the cur-
rent success.  We need to pray to God to give us the wis-
dom that will enable us to manage the apparent success.  
Our God is so faithful not to deny us that wisdom but we 
must also be faithful to him. “Seek ye first the Kingdom 
of God and his righteousness and the rest and all these 
things will be added unto you.” Mathew 6:33

Come Friday, 17th October 2014, we shall be in the “Grad-
uation Season” of Ndejje University.  We shall be celebrat-
ing our “arrival” with merry making parties; but this will 
only be the beginning of a journey some of us who are in 
the evening years of our lives have walked.

Many of us believe that the celebrations are in order to 
many of you given the time, sacrifice and effort that you 
have expended over the past twenty years, or so.  Octo-
ber 17 is the culmination of the mind-bending efforts put 
in your learning since the nursery school days.  But for 
many of us, the older ones, look on smiling knowingly and 
biting our teeth before we say (inside our selves):  “ You 

haven’t seen anything yet”.  And for your information, I 
never celebrated any of my graduations because my par-
ents and my siblings at that time, were poor.  In the same 
vein, I have never celebrated openly the graduations of 
my own children.  If I find it necessary, we only organize 
a small outing for a meal to a good restaurant with close 
family friends, and we call it a day.  

Below are what I personally think you should bear 
in mind while leaving this renowned Ndejje Campus:

•	  The world only pays for value: This world does not 
owe any of us a li ving; it will only pay for the value you 

Barnabas. M. Sekabembe
Academic Registrar

Start Planning for your future life:  There is 
a saying that you start the dying process as 
soon as you are born.

PLAN FOR 
YOUR FUTURE
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Bukenya Ronald
Projects Coordinator

Introduction.
After proving itself as an Academic and sports icon in 
the last two decades of its existence, NDU wants to 
explore the available opportunities to sustain itself 
and develop other programmes to boost its revenue 
base.

The NDU management therefore  established a Proj-
ects/Planning Unit and recruited a Projects/ Planning 

Officer by the names of Mujjukizi Daniel Bukenya on 
1st November 2013 to head it.

The mandate of the PPU is to facilitate the initiation, 
implementation, coordination, and monitoring the 
development plans and projects of NDU.

Functions of the PPU
•	  Projects function

Planning Unit  to 
spearhead Ndejje 
University’s projects

can remit.  It is only your job(s) throughout your life 
that will continue increasing your value.  You achieve 
this by continuing to learn, working hard and increase 
your experience.  My advice to you is to grasp every 
available opportunity to learn and gain experience.  
Sometimes, it may mean working for free; and I mean 
it because some of my children have also done it and 
succeeded finally to secure a paying job.

•	  Stay fit and healthy: None of us is getting any young-
er by any passing day.  To make an impression to 
whoever will employ you, you have to stay healthy 
for long stretches of time.  You can not afford sick 
leave every week.  Hence you must avoid bad com-
pany that have behaviour that lead to bad health for 
example, heavy drinkers, smokers, womanizers, drug 
addicts, etc.  Also, do avoid eating fast foods in the 
usual form of “ take-aways ”.

•	  Heed that there is a higher responsibility than your-
self : Responsibilities always set forth in our lives.  Af-
ter campus, time will come when responsibilities set 
in about your partner (when you marry) and eventu-
ally the children.  It will also stretch to your bosses, 
to the business you work in, to the neighbourhood, 
to your society and eventually to your nation.   If you 
push your star to a higher cause than yourself, you 
will be able to persevere longer in this troublesome 
world, overcoming the heavy bumps of life with a 
mere shrug and a smile.

•	  Nothing works the way it is assumed to:  In spite of 
what the angels of inspiration say, nothing in life ever 
works the way it is supposed to. So do plan ahead 
and prepare to be flexible.  This is because the world 

is full of pot-holes; be ready to take a hit or many 
hits as you move on in life.  If it happens, do change 
direction; revise your view and that of the world and 
continue.

•	   There is a saying that you start the dying process 
as soon as you are born.  Similarly when you get 
out of the gates of this University and start working, 
start planning for your future life.  Good future life is 
earned through saving.  Interest yourself in creating a 
side business and re-invest the profits, however small 
they are.  Never be reduced by the promise of one big 
deal that will finally sort out your life; it never comes 
that easily.  Everyone’s life is a series of small steps, 
which usually grow bigger over time and experiences.

•	  Be aware of easy promises: All of you have already 
heard of “God-parents” who move around promis-
ing graduates and undergraduates juicy jobs abroad.  
Many “beneficiaries” have not ended well.  Some 
have been made into “sex slaves”; others have force-
fully lost their body organs, while survivors have been 
mistreated badly.  

Advice: be very aware of the rampant human traf-
ficking in the name of getting jobs.  Be prepared to 
sweat for your money; and never think of getting it 
on a silver plate.

As your Academic Registrar, I wish you a most pros-
perous, enjoyable, new outside life; but with the ad-
vice of never to shun a genuine job unless you have 
one that is better.  And when we meet, never fail to 
let me know that I was your Registrar; we may need 
each other after Ndejje.  I thank you.
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•	 Planning function

Projects Function
•	  Facilitate the setting up of the income generat-

ing projects
•	  Facilitate the development of infrastructural 

projects.
•	 Promote PPP (private public partnership)
•	  Facilitate the setting up of Academic projects- 

Consultancies.

Planning Function
•	 Facilitate the Socio- Economic planning of NDU
•	  Facilitate the Physical planning  of NDU( Master 

Plan)

Land Marks of the PPU
•	  Setting up the Projects/ Planning Unit, which is 

now functional.
•	  Developed the NDU Endowment Plan, with the 

following activities:

•	  Establishment of the Endowment Fund(in prog-
ress), charged with looking for financial resourc-
es for the University.

•	 Development of the NDU Land.
•	  Kakute Land(100acres)- 50acres have been 

planted with Maize (1st&2nd seasons)
•	  Wakyato Land(100acres)- Propose to rare 50Beef 

Cows
•	  Kakoge Land(300acres)  - 50acres of Pine Planta-

tion on the Land.
•	  50acres of Beans to be planted in septem-

ber2014.
•	 50acres of Eucalyptus to be planted in 2015.    
•	 100acres of Maize to be planted in 2015.
•	  Setting up a Printery for NDU this Financial year 

2014/2015, to cut costs on the stationary re-
quirements of the University. 

•	  Increase on the NDU Land acreage (buy land 
that is of strategic importance to NDU).

•	  Community outreach programmes to fight pov-
erty among the Youth

Ndejje University Kampala Campus was initiated during 
the reign of the Vice Chancellor, Prof. Livingstone 
Walusimbi by Mr Baguma Begumisa who saw the snag in 
student enrolment at the war ravaged Luweero Campus 
as a threat to the future of the University. at the Milton 
Obote Foundation Building on the 5th Street Industrial 
area offering programs in Social Sciences, Project 
Planning and Management and Business Administration 
for morning, afternoon and evening sessions.

The former Vice Chancellor, Rt. Rev. Prof. Michael 
Senyimba, saw the potential with the increased students’ 
enrolment and sought a more spacious location at 
Mengo. Meanwhile, the students’          intake increased 
and space at 5th street industrial area was unable 
to contain the numbers; therefore the groups were 
moved to various locations. The Faculty of Business 

Administration to the current location on Balintuma 
Road, while the Faculty of Social Sciences re-located to 
Lubiri Senior Secondary School.  These developments 
strained the capacity of the top management in 
monitoring and evaluation of the activities at the 
Kampala Campus, therefore a new team to assist the 
top administration was created bringing on board the 
Deputy University Secretary as administrative head 
and Deputy Academic Registrar to manage admissions 
and academic quality. Subsequently, the University has 
acquired four acres of land at Mengo where it has most 
of the academic and administration activities.

Kampala campus today boasts of a variety of activities 
which include; Student Support Facilities: The student 
body at Kampala Campus is headed by the Vice Guild 
President, the current one is Hon. Ronald Lubega. The 
Students have furnished offices and a Students’ Can-
teen, which space is also used for food and indoor 
game facilities such as Pool tables, darts boards and 
table tennis equipment among others. Other Sports fa-
cilities such as the Swimming pool and Sports fields are 

Dr. Lydia Emuron
Deputy University Secretary and Administrative 

Head, Kampala Campus

Milestones in the growth 
and development of 
Kampala Campus
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Sekigongo Patrick - Estates officer

Back ground
 Ndejje  University  developed  her  first  Strategic  Devel-
opment  Plan  covering  the  period  2006  to  2011. This  
was  revised  to  the  current  Strategic  Plan  (2012  to  
2017) with  9  pillars  and  9  Strategic  Objectives .  As a 
Department, pillar  6  (Infrastructure) and  Strategic  Objec-
tive  6.1 (Improving  the  Physical  Infrastructure) are our  
main  focus. 

The Estates Department is mandated to manage the Uni-
versity estate including among other issues; implementing 
plans, maintaining and renovating infrastructure, protect-
ing existing infrastructure and recommending new devel-
opments. All implementations must be according to stra-
tegic objectives and the Master plan approved by Council. 

Strategy  6.1  recommends  a review  of the  current  Master  

Plan  which  was  drawn  in  April  2006  covering only  two  
campuses  i.e.,  the  Main  and  Lady  Irene  Campuses. 
Because  a Master  Plan  describes  a time  based  mile  
stones  to  be  achieved,  the  University  Council  approved  
Management’s  request  to  draw  a new  Master  Plan  to  
include  all  the  three  campuses  for  the  next  ten  years 
period.   The process kicked off that will lead to a 10 year 
Master Development plan for the three campuses.   

University Campuses and Land
To-date,  the  University  owns  approximately  703.85  
Acres  (about  1.10 square mile)  of  land  of  which  about  
596.15 Acres  have  been  set  apart  for  commercial  farm-
ing  and  the  rest  form  the  three  campuses  as  follows;  

Main campuses. Located  at  Ndejje in Luwero,  about  45 
km  north  of  Kampala city,  on  plots  52, 53  and  60 Block  
43, Bulemezi  in  Luwero  District,  sits  on  66.67 Acres  
of  land  and  is  home  to  the  University’s  Main  Ad-

hired from nearby locations. 

Academic facilities: The Campus has four Comput-
er Laboratories one of which is exclusively a preserve of 
Graduate Students. Three Libraries one reserved for 
the graduate scholars, who are however, not restricted 
and can use all the other libraries. The campus has five 
faculties, Business Administration and Management; So-
cial Sciences, IT, Engineering, Education and Arts. The 
campus is home to the Ndejje University Graduate 
School which coordinates graduate programmes. It also 
houses offices of the Research Directorate, 

Extra-mural programme and Distant Learning Profession-
al courses.

Staffing: Kampala campus staff has also grown to over 
130 in line with the university needs. Security: Security is 
a key component at the university and a full fledged sec-
tion headed by Mr. Samuel Kyambadde who manages se-
curity of university property, students, staff and visitors.  
One will spot our security in well dressed white shirts 
and blue trousers or skirts.  The section is moderately 
equipped and plans are underway to increase on security.  
To beef up this team the university hires the services of 
Ultimate Security Firm and liaises with Police and other 
Government Security agencies as and when need arises.

Economic boost: Ndejje University campus has had a sig-

nificant influence not only on the academia but also on 
the development within the surrounding areas.  Buildings 
are coming up and businesses are booming. The cam-
pus also enjoys the support and cooperation of the local 
leadership of Mr. George Kawooya Masiki Zone and his 
team.

The future: In line with Pillar 6 of the Strategic Plan 
(2012-2017), Ndejje University plans to develop the land 
so far acquired, to improve the infrastructure, Secondly, 
the University is working on issues of Staff welfare and 
development; and in response to market demands there 
are plans to start the Faculties of Medicine and Law as 
well as the mounting the PhD programmme.

Kampala Campus is a unique environment; one can 
choose to study either in the morning, afternoon, eve-
ning or over the weekend. This means that one can start 
up a business, seek and find employment in town or up 
country and yet study at their convenience. Because of 
its foundation  Ndejje University Chaplaincy is led by Rev. 
Latimer Muwanguzi and his Deputy is Rev. Esther Luta-
aya. They are doing ministry and evangelism at Kampala 
campus.

Whisper to a friend about the joyous experience at this 
urban Campus of a Chartered University.

Scanning uncountable 
steps in infrastructural 
developmet

a) Main  campus  
  

A six  storey  building  for  the  engineering  faculty  is  in final  stages  of  completion. Other  
buildings  proposed  include;  a Main  Administration  block, Faculty  of  Social Sciences,  
Main library, Health  Centre  and  faculty  of  forestry. All these buildings must match current 
design trends.  

 
b) Lady  Irene  campus 

 
This  campus  is  mainly  home  to the  Education and  Arts  faculties  and  also  the  main  
accommodation campus.  Thus, the  major  buildings  will  be  the  mentioned  faculties,  
Dining  hall (to match student numbers),  Guild  canteen, University  Chapel  and Estates  and  
works  Department home.   
 
c) Kampala Campus  

  
Major  generic  building  planned  for  this  campus  include  among  other;  Faculties  of  
Business, Social  Sciences, Medicine, Education  and  Engineering, Administration  building  
and  Graduate  School . Being  a commercial  city, we  hope  to  cater  for  effective  
exploration  of  this  advantage  in  the  designs  bearing  in  mind  that  planning  utilisation  
of   every  bit  of  space  in  Kampala is  a vital  step.  A five storey block is complete. The 
Department proposes to include a business floor and a parking level on each new block at this 
campus; with the business floor either rented out or stocked by the Business arm of the 
University to generate side income.   
 
3.3 Sports facilities 

 
These  will  include  among  others  the  following,  pavilions,  soccer  fields  to  match  
FUFA and FIFA  requirements,  Athletic  tracks,  In-door and out-door courts, a club  house  
and  sports  centre  with  Gym, In-door games hall, aerobics, wood ball court,  etc.  Some  of 
these  facilities  need  only  upgrading  to  match  standards  by  inclusion  of  seats  on  
pavilions, changing  rooms,  turf  for  track  and  fence . The  swimming  pool  at  Main  
campus  is  serving  even  the  community  and  schools  within  and outside Luwero  District.   
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ministration  Offices and faculties of Engineering, Social 
Sciences, Forestry – among others.  

Lady  Irene campus  shares  boundary  with  the  Main  
campus  and  sits  on  37.07 Acres  of  land  on  plot  40,  
Block  43, Bulemezi in Luwero  District. This is home to 
the Faculties of; Education, Arts and residences for both 
students and staff.  

Kampala campus is located at Namirembe along Balintu-
ma road. Although  the  University  still  rents  facilities ,  
it  has  acquired  about  3.96  acres  of  land  in  a bid  to  
relocate  to  her  own  land. This campus is home to the 
Business, Graduate Studies, Engineering, Social Scienc-
es, Arts – among others.

Infrastructural Developments
The  aim /objective  of  infrastructural  development  is  to  
create  an  ambient  study  environment  for  a world-class 
University .  In order  to attract  more  students  from  all  
walks  of  life  and  to  match  competition  with  those  we  
are  within  this  business,  surely  the  University  had  to  
do  something. It  was  for  that  reason  that  the  Univer-
sity’s  request  to the Central Government for  assistance  
and tarmacing  of  the  Ndejje – Bombo  stretch  has been 
presented.  The  refurbishment  of  the  University  campus-
es  was  split  into  the  following; 

•	 Refurbishment  of  existing  buildings,  

•	 New  generic  buildings  for  existing  programs  

•	 New  generic  buildings  for  approved  programs  

•	 Sports  facilities,  

•	 Students  residences  and 

•	 Parking and access facilities.  

Refurbishment of existing 
buildings.
This  aims  at  changing  the  facade  of the  existing  build-
ings  to  match  the  new  buildings.  The change was not 
only external but also internal. Of course the biggest chal-
lenge still remains with limited funding. However, the Main 
and Lady Irene campuses have undergone tremendous 
change to this effect.  

Generic buildings 
This  category  includes;  academic  and  administrative  
theatres,  laboratories, libraries, halls, students centres/
offices  and  worship  centres among others. This program 
is on at all campuses with major emphasis to be laid to 
the urban campus (Kampala campus) with effect from next 
financial year.  

Main  campus 
A six  storey  building  for  the  engineering  faculty  is  in 
final  stages  of  completion. Other  buildings  proposed  
include;  a Main  Administration  block, Faculty  of  Social 

Sciences,  Main library, Health  Centre  and  faculty  of  for-
estry. All these buildings must match current design trends. 

Lady  Irene  campus
This  campus  is  mainly  home  to the  Education and  
Arts  faculties  and  also  the  main  accommodation cam-
pus.  Thus, the  major  buildings  will  be  the  mentioned  
faculties,  Dining  hall (to match student numbers),  Guild  
canteen, University  Chapel  and Estates  and  works  De-
partment home.  

Kampala Campus 
Major  generic  building  planned  for  this  campus  include  
among  other;  Faculties  of  Business, Social  Sciences, 
Medicine, Education  and  Engineering, Administration  
building  and  Graduate  School . Being  a commercial  city, 
we  hope  to  cater  for  effective  exploration  of  this  ad-
vantage  in  the  designs  bearing  in  mind  that  planning  
utilisation  of   every  bit  of  space  in  Kampala is  a vi-
tal  step.  A five storey block is complete. The Department 
proposes to include a business floor and a parking level 
on each new block at this campus; with the business floor 
either rented out or stocked by the Business arm of the 
University to generate side income.  

Parking, access facilities and 
beautification
Plan  to  tarmac  all  access  roads  and  parking  areas  
within  the  campuses  is  on-going. The  Main  campus  
received  the  first  priority  and  this  is  to  continue  to 
all  campuses. 

Campus beautification involving planting of flowers and or-
namental/shade trees is going on at the Main campus and 
will cover all the campuses in a bid to have an attractive 
environment. 

Services
The University has put in place alternative to the unstable 
services likes electricity supply and water. For electricity, 
stand-by generators are in place with the Main and Lady 
Irene generator connected to the main transformer for 
continuity in service delivery. Solar power is also used and 
is connected at Lady Irene campus to boast the two other 
power sources.

For water, rainwater harvesting is prominent on most build-
ing and this project is on-going. However, the University 
depend main on National Water at Kampala campus and 
pumps her water at the rural campuses.

On-site systems are in place for both wastewater and solid 
waste management. The Department has come up with a 
suggestion to work with the Engineering Faculty to imple-
ment the re-use approach of all wastes through production 
of fuel, gas and other products of benefit.
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CREATING A STUDENT 
OWNED UNIVERSITY

Paul Muyimbwa
Dean of Students

I welcome you to Ndejje University and particularly the 
Dean of Students Office.  This office is mandated with the 
general students welfare, which include extra –curriculum 
activities such as sports, recreation, medical services, 
counseling services, students guild body administration, 
students meals and accommodation, clubs and associa-
tions of students.

RECREATION

The Department is also mandated to cater for recreation-
al and entertainment facilities for the students.  Current-
ly, some recreational facilities at the university include; 
the swimming pool and other sporting facilities within 
the Main and Kampala campuses.  In Kampala, the de-
partment hires the jacaranda swimming pool, the Old 
Kampala Secondary School and Mengo Senior Second-
ary School sports grounds to enable students at Kampala 
campus to carry on with their regular sporting practices. 
The university through the department of Forestry is put-
ting up a forest reserve in Kakooge Nakasongola district 
which will serve as; a camping site for the students, com-
munities and tourists; a research centre for environment 
and agriculture students; and for research and develop-
ment of renewable resources. Currently the Faculty of 
Agriculture and Forestry in partnership with the Germany 
government are working on sustainable energy in biogas.  
This facility is expected to benefit not only the university 
but also the communities by creating job opportunities 
in tree planting, and general maintenance of the facility. 
Through some of these activities the needy students who 
will participate in it, will have part of their tuition supple-

mented.  Currently some of the needy students are bene-
fiting from the Kiyana forest plantation project, which has 
eucalyptus trees and maize crops. These students create 
time for these engagements during holidays or weekends 
depending on their academic schedules.  The agreed pay-
ment is channeled to the university as part of the tuition 
fees.

STUDENTS GUILD

Ndejje University boasts of the best Student’s guild gov-
ernment among  universities in Uganda. The students’ 
guild is a link between the students community with the 
University administration and the council.  The guild has 
two representatives, the guild president and one rep-
resentative from Kampala campus who represent the 
students’ issues in University Council meetings.  Ndejje 
University administration has an excellent working rela-
tionship with the students Guild Government as; the Uni-
versity does not interfere with the students Guild Govern-
ment; The University provides the guild leadership with 
monthly allowances and other facilitations for various 
activities.  The students body currently has two buses, 
but Plans are underway to acquire a van for the Guild Ad-
ministration. Although, they are free to apply and use the 
current university vehicles as and when they have func-
tions to attend.  The few challenges with the Guild Gov-
ernment are; the tenure of office is short running between 
six and less than one year; and the department has to 
incur electoral costs in conducting elections every year. 
However, the University has tried very much to ensure 
that outside politics does not interfere with the guild stu-
dents activities. The University policy is very clear on how 
students Guild should conduct itself and also on the is-
sue of party politics in the University. The Anglican foun-

Conclusion
To conclude this report, it is important to reflect on what 
Maathai, the first environmentalist to be awarded the pres-
tigious Noble Peace Prize in 2004 said;

“There can be no peace without equitable development, 
and there can be no development without a sustainable 
management of the environment in a democratic and 
peaceful space”.

For those who have been around for some time, they can 
witness that this University has gone uncountable steps in 
infrastructural development. As a Department we are aim-
ing higher every moment that passes by.

Fear of God brings knowledge and wisdom.

a) Main  campus  
  

A six  storey  building  for  the  engineering  faculty  is  in final  stages  of  completion. Other  
buildings  proposed  include;  a Main  Administration  block, Faculty  of  Social Sciences,  
Main library, Health  Centre  and  faculty  of  forestry. All these buildings must match current 
design trends.  

 
b) Lady  Irene  campus 

 
This  campus  is  mainly  home  to the  Education and  Arts  faculties  and  also  the  main  
accommodation campus.  Thus, the  major  buildings  will  be  the  mentioned  faculties,  
Dining  hall (to match student numbers),  Guild  canteen, University  Chapel  and Estates  and  
works  Department home.   
 
c) Kampala Campus  

  
Major  generic  building  planned  for  this  campus  include  among  other;  Faculties  of  
Business, Social  Sciences, Medicine, Education  and  Engineering, Administration  building  
and  Graduate  School . Being  a commercial  city, we  hope  to  cater  for  effective  
exploration  of  this  advantage  in  the  designs  bearing  in  mind  that  planning  utilisation  
of   every  bit  of  space  in  Kampala is  a vital  step.  A five storey block is complete. The 
Department proposes to include a business floor and a parking level on each new block at this 
campus; with the business floor either rented out or stocked by the Business arm of the 
University to generate side income.   
 
3.3 Sports facilities 

 
These  will  include  among  others  the  following,  pavilions,  soccer  fields  to  match  
FUFA and FIFA  requirements,  Athletic  tracks,  In-door and out-door courts, a club  house  
and  sports  centre  with  Gym, In-door games hall, aerobics, wood ball court,  etc.  Some  of 
these  facilities  need  only  upgrading  to  match  standards  by  inclusion  of  seats  on  
pavilions, changing  rooms,  turf  for  track  and  fence . The  swimming  pool  at  Main  
campus  is  serving  even  the  community  and  schools  within  and outside Luwero  District.   
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dation and principles have also greatly assisted in this 
regard to molding students that fear God and understand 
service above selfish ambitions.

ACCOMMODATION 

Currently the university has several female hostels which 
include; West Buganda Annex, West Buganda, Luweero, 
Taylor, Muteesa Ladies and the New Female hostel. The 

male hostels include; Bishop Yokana Mukasa and Noah's 
Ark. Ndejje University is a growing institution and apart 
from the new male and female hostels, most of the ac-
commodation was acquired from the Lady Irene Teacher 
College.  The university  also has a private affiliated hostel 
which accommodates about 500 students. The accom-
modation policy outlines the expectations from private 
hostel service providers. Plans are however underway 
within the current strategic plan to increase accommoda-
tion facilities to 10,000. Currently, the policy states that 
all first year students must be accommodated on cam-
pus.  Individual situational cases are analyzed different-
ly and appropriate decisions on accommodation agreed 
upon. There is a television set in every hostel fully con-
nected to DSTV for students entertainment.

INTERNATIONAL STUDENTS AFFAIRS DESK

The University has a number of international students 
from the East African Community and beyond and the 
department has an international students affairs desk of-
fice where the issues of the international students are re-
ported and addressed appropriately.  These issues range 
from language challenges, currency, interaction with stu-
dents and community and general cultural problems. The 
department through discussions and interaction with the 
parents and students is able to nurture excellent academ-
ic and sporting students from the international commu-
nity.

CHALLENGES

There are challenges faced by this department in relation 
to students welfare activities however, emerging issues 
include; lack of family support, due to currently high eco-
nomic demands, some of the students lack proper pa-
rental guidance and upbringing. Although the university 
tries as much as possible to ensure that all students fit 
and adjust accordingly to university life and activities, 

some students are challenged in this area, especially 
those from middle class families; is students also engage 
themselves into activities that divert their tuition fees and 
attention from their core academic activities, this chal-
lenge is mostly at the Kampala campus where most of the 
students study in the evenings and weekends. However, 
with the well abled students guild body the University has 
managed to control and manage some of these challeng-
es through guidance and counseling.

FUTURE

The future of Ndejje University is brighter; I envision a uni-
versity with more student involvement in the affairs of the 
university to elicit student ownership of the university.

The university has instituted A Student Assisted Workers 
Scheme to help the financially challenged students get 
involved in basic university activities and help them raise 
tuition fees.  When there are opportunities, the university 
gives priority to the students.

The department also encourages the management to 
take on excellent academic and sporting students to join 
the administration and academic staff.

The university is planning to increase on its accommo-
dation facilities as per our five year strategic plan. As a 
department we seek a lot of support especially from par-
ents and guardians to help in upbringing and basic disci-
pline issues among their children and as a university we 
promise to nurture the students into holistic competent 
citizens.

I encourage students to make use of the best state of 
the art facilities available at the university such as the li-
brary, the computer laboratories and engineering facilities 
as well as sporting facilities to grow and strengthen their 
skills, competencies and talents.

We welcome you once again to study and partner with us 
as we bring out the very best in every student.

May God bless all of you.

The fear of God brings knowledge and wisdom.

3.4 Students’ residences  
  

Remodelling of the  existing  students  residential  has  improved  the  accommodation  
standards at  the  main  accommodation  campus  (Lady  Irene). Two halls of residence for 
both female and males are almost complete.  More  have  been  included  in  plan  to  replace  
the  old  students’  residences  with  time.  

   
3.5 Parking, access facilities and beautification 

 
Plan  to  tarmac  all  access  roads  and  parking  areas  within  the  campuses  is  on-going. 
The  Main  campus  received  the  first  priority  and  this  is  to  continue  to all  campuses.  
 
Campus beautification involving planting of flowers and ornamental/shade trees is going on 
at the Main campus and will cover all the campuses in a bid to have an attractive 
environment.  
 
4.0 Services 

 
The University has put in place alternative to the unstable services likes electricity supply and 
water. For electricity, stand-by generators are in place with the Main and Lady Irene 
generator connected to the main transformer for continuity in service delivery. Solar power is 
also used and is connected at Lady Irene campus to boast the two other power sources. 
 
For water, rainwater harvesting is prominent on most building and this project is on-going. 
However, the University depend main on National Water at Kampala campus and pumps her 
water at the rural campuses. 
 
On-site systems are in place for both wastewater and solid waste management. The 
Department has come up with a suggestion to work with the Engineering Faculty to 
implement the re-use approach of all wastes through production of fuel, gas and other 
products of benefit. 
 
 
 

Accommodation

2. Lady  Irene campus  shares  boundary  with  the  Main  campus  and  sits  on  37.07 Acres  
of  land  on  plot  40,  Block  43, Bulemezi in Luwero  District. This is home to the 
Faculties of; Education, Arts and residences for both students and staff.   

 
3. Kampala campus is located at Namirembe along Balintuma road. Although  the  

University  still  rents  facilities ,  it  has  acquired  about  3.96  acres  of  land  in  a bid  to  
relocate  to  her  own  land. This campus is home to the Business, Graduate Studies, 
Engineering, Social Sciences, Arts – among others. 
 

3.0 Infrastructural Developments 
 

The  aim /objective  of  infrastructural  development  is  to  create  an  ambient  study  
environment  for  a world-class University .  In order  to attract  more  students  from  all  
walks  of  life  and  to  match  competition  with  those  we  are  within  this  business,  surely  
the  University  had  to  do  something. It  was  for  that  reason  that  the  University’s  
request  to the Central Government for  assistance  and tarmacing  of  the  Ndejje – Bombo  
stretch  has been presented.  The  refurbishment  of  the  University  campuses  was  split  
into  the  following;  
 
 Refurbishment  of  existing  buildings,   
 New  generic  buildings  for  existing  programs   
 New  generic  buildings  for  approved  programs   
 Sports  facilities,   
 Students  residences  and  
 Parking and access facilities.   
 
3.1 Refurbishment of existing buildings.   
 
This  aims  at  changing  the  facade  of the  existing  buildings  to  match  the  new  
buildings.  The change was not only external but also internal. Of course the biggest 
challenge still remains with limited funding. However, the Main and Lady Irene campuses 
have undergone tremendous change to this effect.   

 
3.2 Generic buildings  

 
This  category  includes;  academic  and  administrative  theatres,  laboratories, libraries, 
halls, students centres/offices  and  worship  centres among others. This program is on at all 
campuses with major emphasis to be laid to the urban campus (Kampala campus) with effect 
from next financial year.   
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Ndejje  University is an Institution with 
a holistic approach to learning. It em-
powers its learners both academically 
and socially instilling in them religious 
values as its motto is “Fear of God is 
the beginning of Wisdom”. Parents and 
guardians are given the respect they 
as stakeholders in the education sys-
tem. In the faculty of education, we 
are introducing some new courses that 
promote communities like a course on 
early child hood education and devel-

opment, training of trainees in techni-
cal education, Stage Art and theater 
programmes, which are to be offered 
at three levels; certificate, diploma, de-
gree, post which enable community to 
have access. And this is planned to be 
done in a collaboration with other in-
stitutions, distance learning and on dif-
ferent programs (Day, Evening Weekend 
and in-service) to enable all the inter-
ested groups to benefit as the middle 
class population is growing.

Faculty of Education empowers its learners.

Mr. George William Ssemivule
Dean of Faculty of Education 

Faculty of Arts 
is a newly es-
tablished fac-
ulty that was 
formally under 
the Faculty of 
Education. It 
started with 
the Bachelor 
of Economics, 

Bachelor of Economics and Trade Policy, Bachelor 
of Entrepreneurship and Management, Bachelor of 
Library and Information Science, Bachelor of  In-
dustrial Art and Design and the related Diploma 
Programs. The aforementioned programs are of-
fered on Day, Evening and Weekend schedules. The 
programs at main campus were designed to make it 
easy for students who are direct from senior six to 
have enough time for hands on programs. The pro-
grams at Kampala Campus were designed for those 
who are busy during day but can find time to study 
in the evening and weekend. Essentially, the faculty 
aims at providing opportunity to all categories of 
people to study. 

The Faculty has integrated Economics and Entre-
preneurship course units in all the Programs in 
order to produce graduates who are Job creators 

rather than job seekers. In order to make students 
practical and competitive the faculty has instituted 
internship in all its programs. Mentorship and fel-
lowship programs are ongoing to improve the spiri-
tual growth of both students and staff in the Faculty.

Both students and staff in the faculty undertake 
research activities with a view of discovering new 
knowledge. Thanks to the University management 
and directorate for the support in terms workshops 
on publication and grants writing. The faculty is in 
the final stages of developing new diploma pro-
grams in Microfinance and Entrepreneurship as well 
as Certificate in Trade negotiations. These Programs 
are targeting students who may not qualify for De-
gree programs but are willing to start with certificate 
or diploma and later on upgrade. A Masters degree 
in Microfinance and Entrepreneurship is being de-
signed to target practicing cadres who wish to en-
hance their productivity. 

Collaborations and partnerships between the Ndejje 
University Faculty of Arts and other Universities as 
well as the industry are being woven to mobilize 
both financial and human resources. We are looking 
forward to working with you to build the Nation.

The Fear of God brings Knowledge and Wis-
dom.

Earn a degree from Faculty of Arts

Twinamasiko Emmanuel
Faculty Coordinator
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After making great strides in the area of develop-
ing the necessary instructional infrastructure 
and human resource base, the management of 

Ndejje University has now set the promotion of Re-
search as one of the main goals defining its overall 
strategic focus; Strategic Pillar II, Research, Objective 
II; to enhance Research & Innovation. 

This goal is expected to be pursued through the dif-
ferent faculties of the University. Each faculty is ex-
pected to contribute its achievement by realizing the 
different roles that research plays. One of these roles 
is that research enables a university to improve the 
quality of its academic staff. It also enables a univer-
sity to compete favourably in the Global, Continen-
tal and National University rankings. Research also 
makes a university more relevant to society by putting 
it in a position to contribute new knowledge and in-
novative solutions required to improve social welfare, 
foster development and make the world a better place 
to live in. Research is a potential source of income to 
a university. As one of the faculties at Ndejje Universi-
ty, the Faculty of Business administration & Manage-
ment, has started pursing these roles by undertaking 
a number of measures.

As far as using research to improve the quality of the 
academic staff is concerned, the Faculty together with 
Top Management has encouraged all its Academic 
Staff to pursue postgraduate and postdoctoral pro-
grammes that expose them to conducting of empirical 
Business Administration and Management research. It 
has also organized workshops focusing on improving 
the knowledge and skills of its academic staff mem-
bers in business research conceptualization, method-
ology and supervision. There are also ongoing admin-
istrative efforts directed at improving academic staff 
skills in the writing of business academic papers that 
meet publishable quality standards of local, regional 
and international high impact journals and reviews. 
These efforts are intended to create opportunities for 
our staff members to develop their academic careers 
to professorial levels and to gain new insights and 
knowledge needed to provide ever up-to-date instruc-
tion to our students.     

 Regarding the encouragement of research as a pro-
moter of Ndejje University’s competitiveness in the 
global, continental and national university rankings, 
the Administration of the Faculty of Business and 
Management has developed a fast tracking strategy in-

volving conversion of the already written outstanding 
dissertations into academic papers and articles that 
can be published in high impact local, regional and in-
ternational journals and reviews. The underlying ratio-
nale of this strategy is that whereas the outstanding 
dissertations benefit their authors (by enabling them 
to graduate with flying colors), Ndejje University does 
not benefit as an institution. After their submission by 
their authors, the dissertations are kept idle, collect-
ing dust in the shelves of the library until when inter-
nal students make reference to them. Not only is this 
practice tantamount to underutilization of the wealth 
of business knowledge contained in these pieces of 
academic work. It has also contributed to loss of an 
opportunity for the University to benefit from the 
work. Publishing it, is therefore viewed as an oppor-
tunity to improve the ranking of the University, since 
‘Published Research’ is one of main determinants of 
this ranking. In addition to publishing the work in rep-
utable high impact journal, the Faculty of Business 
Administration & Management is also considering the 
option of designing a publication portal as integral 
part of the overall Website of Ndejje University.

Besides, research makes a university more relevant to 
society only when it is published and therefore made 
accessible to those who may find it relevant to solving 
their problems, particularly business related problems 
in this case.  Accordingly, fast tracking the publication 
of outstanding dissertations is viewed as an opportu-
nity for increasing the relevance and practical value of 
these pieces of academic work to the business com-
munity, and subsequently, the relevance of the Uni-
versity in the respect of contributing new knowledge 
and innovative solutions required to improve social 
welfare, foster business development and make the 
world a better place to live in. 

The pursuit of research as a potential source of in-
come is also being considered. The Faculty of Busi-
ness Administration & Management is in the process 
of constituting a committee that can be tasked with 
writing research projects that can attract and win 
funding from the business community, government 
and international organizations that fund research as 
part of their mission. The Faculty is also considering 
the option of commercializing the intellectual proper-
ty of staff members.

Fear of God brings knowledge & wisdom

Making Great 

Strides Dr. Milly Kwagala Oidu
Dean faculty of Business Adminstration & 

Managemment
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Saidah Mbooge Najjuma
Dean Faculty of Social Sciences

Faculty of 
Social Sciences 
focuses on 
research

As 2014, graduation celebrations get un-
derway on the 17th of October; we in the 
faculty of Social Sciences celebrate the 

achievements of our students as they get out and 
about. We are particularly delighted that one of our 
social work and social administration undergrad-
uate students Nalunkuma Sharifah is presenting 
her dissertation research as an article in the Ndejje 
University Magazine. This is mostly useful for the 
education of parents and guardians on issues re-
garding their obligation vis-à-vis the quality of at-
tainment they would expect their children to gain. 
She used interviews with parents, students, lectur-
ers and administrators to explore the barriers to 
payment of fees by students. She particularly iden-
tified the need for students to stop using tuition 
given to them for other unprofitable businesses, to 
avoid inconveniences. 

Many of our students are heading off on unpredict-
able environments where we hope they will survive 
and prosper. We are so pleased to announce our 
new Masters of Peace and Human rights and the 
advanced diploma in Addiction Counselling for 
which we are now recruiting for a January 2015 
start. The MA programmes exposes students to 
community based Peace and Human Rights ini-
tiatives globally. Please do contact the Academic 
Registrar with any enquiries. The Advanced Diplo-
ma offers an opportunity for students to get a ad-
ditionally placement training at Butabika National 
Referral Hospital. During the months of June and 
July, all our first year students were being involved 

in community organising in the neighbouring com-
munities of Ndejje University. This focussed on 
empowering communities economically and we 
launched the Ndejje University-Community Mar-
ket. 

Our collaborators from Junior Achievement inter-
national are supporting faculty and students on 
projects promoting agricultural innovations while 
CEDA international will be working on leadership 
skills development among female students. Faculty 
staffs are working projects; Migadde Frank is work-
ing on survival strategies of the elderly; Kigundu 
Joseph is working on local participation and man-
agement of trans-boundary resources in Lake Vic-
toria basin; two staffs are completing their PhDs, 
three more have enrolled for the same and other 
two staffs are graduating with their master degrees. 
Three staffs participated in the training on Grants 
writing training by MUJU, coordinated by the Direc-
torate of research. Saidah Mbooge has published 
a book chapter on Environmental Sustainability, 
Bio-Energy, and Wood Fuel Resource Utilisation in 
Ugandan Societies: Revisiting the Gender Equation 
in the Organisation for Social Science Research in 
East and Southern Africa, book Series and many 
more are yet to come. Mr Ntumwa Matovu has 
supported Plan Uganda on the Evaluation of the 
NOKIA funded school governance project august 
2014 in Luwero. We greatly appreciate the support 
of parents, alumni, students, and top administra-
tion that has moved us through and wish all our 
graduands the best. 

Many of our students are head-
ing off on unpredictable envi-
ronments where we hope they 
will survive and prosper.
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The Graduate School is made up of 5 faculties which 
include Business Administration and Management, 
Social Sciences, Basic Science and IT, Education and 
Environmental &Agricultural Sciences. Through re-
search, each of these faculties aims to advance the 
realization of excellent research and outreach ser-
vices  that address important national and global 
issues, and to contribute to the economic, social, 
cultural and environmental well-being of communi-
ties.  Research Methodology with a central platform 
of the Graduate School has developed a suite of 
training programmes through workshops, confer-
ences and peer review seminars. 

The school has endeavored to address salient issues 
in the society by identifying needs and finding ways 
to address them. The newly introduced Early Child-
hood Education and Development program is to ad-
dress the concern of handling children in a country 
where they make the larger part of the population. 
The program has been designed with the needs of 
the modern child in mind and in line with the current 
trends and innovations as highlighted in the Early 
Childhood Development Policy. In addition, the 
country is experiencing an increase in the number of 
higher education institutions as such there is a need 
to have teachers and lecturers that are able to have 
the art of teaching,this has been addressed at the 
Graduate school with the introduction of the post 
graduate diploma in pedagogy.

The School has newly introduced the M.Sc. in Sus-
tainable Agriculture and Rural development pro-
gram to enhance the levels of agricultural produc-
tion while taking care of the environment through 
sustainable practices. Agriculture is the backbone of 
Uganda’s economy, contributing 42% of the Nation-
al Gross Domestic Product and employs 90% of the 
population. This program will equip students with 
knowledge and skills to find sustainable solutions to 

the challenges of the ever dynamic environment.

The School is a community dedicated to innova-
tive learning and scholarship that will continuous-
ly transform the students’ ideas to create a better 
community. The blend of works from different fac-
ulties within the School is the collaborative learning 
environment that develops a population of compe-
tence and commitment and passion for their work.

GRADUATE SCHOOL
Introduces new Programs

The newly introduced Early Childhood Education 
and Development program is to address the concern 
of handling children in a country where they make the 
larger part of the population.Dr. Rita Makumbi

Director, School of Post Graduate Studies

The future of the Graduate 
School is to:
•	  Provide a hub for master’s and doctoral sup-

port within Ndejje University including pro-
viding assistance to graduate school candi-
dates to publish.

•	  Nurture a research community whose prima-
ry purpose is to sustain academic research-
ers within a supportive academic environ-
ment;

•	  promote and facilitate interdisciplinary and 
open, distance and e-learning research;

•	  Create a vibrant intellectual space for re-
search innovation, debate and creative 
thinking through the public lectures series 
already in place;

•	  Provide guest speaker series continually to 
allow the enrichment of soft skills to the 
graduate students for a comprehensive and 
integrated experience that improves the op-
portunities for our students by enhancing 
their learning and preparation..

•	  Develop new ways for the students and 
alumni to work with the community on im-
portant business problems.
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We train students to acquire 
practical approaches to real 
life

The major future focus of Ndejje University’s Faculty 
of Basic Sciences and IT, is to close gaps - gaps that 
are observed  in actual and expected productivity 

of current graduates from universities, gaps between 
past achievements of the university and its vision for the 
future, gaps that have spanned generations of university 
students and alumni, and those that have influenced 
efficiency of organizations within Uganda and the outside 
world and the ironical gaps seen among graduates is 
the  create their own jobs and continue to be financial 
Dependants.

The university is continually astonished and motivated by 
the growth of the faculty in terms of quality students, staff, 
laboratories, projects and research output. Faculty gradu-
ates develop applied projects that solve real life problems 
in organizations. Faculty students are trained with clear fo-
cus to future markets and with robust solution to current 
and future economic, scientific and technological chal-
lenges. Faculty contributions to Uganda in terms of soft-
ware incubation, sports-related espousal and empirical 
and applied science research output are improving peo-
ple’s lives. Students for instance in Statistics and Planning 
are causing change to empirical studies at local, national, 
regional and global communities and are addressing plan-
ning deficiencies in spatial and non spatial realms. Other 
students in the faculty like those in Computing have had 
significant value addition in data/information processing 
and management.  

The globe has experienced economic vagaries in the re-
cent past. As it is said; the world which confronts us with 
challenges also whispers to us solutions – basing on such 
wits, the faculty is infusing doses of adaptability, innova-
tiveness and life skills in all its programs. The rationale for 
such doses is to prepare future graduates that will con-
front the world with problem solving mindsets. At Ndejje 
University and our faculty in particular, we train students 
to acquire real life practical approaches to real life situ-
ations and this explains mandatory blending of CISCO, 
Entrepreneurship, Research and Industrial Training in all 
programs. 

The common parlance that education is the key now 
seems to be challenged; university education alone is not 
sufficient to guarantee victory to graduates. The economic 
waters in particular are turbulent and this has prompted 
the faculty to cling on boosting all the indicators of learn-
ers’ intelligence like academic excellence, skills, adaptabil-
ity and emotional stability. At the faculty we are aiming at 
producing graduates who will shine as future growth poles 
of the Nation. Fundamentally, we are now poised to steer 
the Ndejje University Faculty of Basic Sciences and IT to 
the level of an international model faculty.  It's a bless-
ing to be part of the various programs in the faculty and 
please join us!

Namukangula Jude Kizito
Coordinator Faculty of Basic Sciences & IT

Vincent M Ssennyonjo 

Coordinator Professional Courses

Education is one of the most valued besides life, religion, 
wealth and power by ordinary Ugandans. It is a symbol 
status in African society that dates back to pre-colo-
nial civilization, when ordinary Africans sent their chil-
dren to the homesteads of chiefs and noble families in 
order to learn military skills, leadership and trades that 
was relevant to society at that time. The traditional Af-
rican education model had a single purpose of produc-
ing a productive leader. Colonialism and modern religion 
introduced an education system with assimilated African 
model but with different purposes. The missionary edu-

cation model focused on producing a learned person of 
a different blend of the non-educated ordinary person. 
The emphasis was on teaching the art of reading, writing 
and basic arithmetic so as to have an individual person 
(not society) that could read, write and count numbers 
in order to serve the interests of religion and the colo-
nial government. This model included practical skills like 
brick making, building construction, printing and crafts. 
Commercial subjects were taught just to enlighten a few 
individuals about economics and trade but they were dis-
couraged in church teachings that wealth and salvation 
are contradictory human attributes.  Up to 1926, the mis-
sionaries enjoyed monopoly of controlling the social ori-
entations of the Ugandan society by preaching the Word 

Professional Training is Missing Link in Uganda’s Education System:
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of God and directing development through bible oriented 
education.  Individuals who excelled were rewarded with 
higher training opportunities and became teachers, doc-
tors, nurses, lawyers, office clerks, policemen and priests. 
Only a small number climb the ladders of professionalism 
to become outstanding more by individual luck than sys-
tematic planning.

The colonial government participation in the education 
system from 1926 introduced education as a privilege 
rather than a right for a few individuals. However, the 
status quo by the missionaries continued. Mass educa-
tion and skills development were seen as conditions that 
would bring disharmony. The single objective was to put 
a little coating of sweeteners on a well packaged process 
of subduing the African to political and economic subser-
vience. The notable innovations in the colonial education 
system were the Makerere University College (1926) con-
verted from a technical college and the Education Com-
mission still in existence up to now. With the spread and 
setting up of schools in the regions the country was left 
to religious organizations, the Church Missionary Society 
(Anglican) and the Roman Catholics. The quality of the 
big schools insisted on reading, writing, counting, mem-
orizing and reproducing set theories in examinations for 
which a certificate was awarded. The development of 
practical skills was marginalized, consequently the ability 
to think, and invent were sacrificed.  

In 1961 Ben Kiwanuka then as Chief Minister attempted to 
over haul this model by identifying about 300 brilliant cit-
izens and sending to United States and a few Continental 
European countries that were considered to be anti-Brit-
ish colonial education system.  The Chief Minister thought 
that it was necessary to prepare a skilled team in various 
key professions that would be used to support develop-
ment initiatives at independence. The motive and actions 
were, but the number was too little to for the purpose. 
The post independence governments continued with the 
colonial model. more schools were set up by government 
and the missionaries, but the colonial curriculum and ed-
ucation methodology remained entrenched in equipping 
students with broad theoretical knowledge with little em-
phasis to human capital development, capacity building 
and technical knowhow. Overtime Uganda’s model was 
slightly improved but with weak supervision and lack of 
innovation number of education problems and vices, 
such as low pay for teachers,   breakdown of infrastruc-
ture, examination cheating, coaching and illicit assistance 
to students emerged.  The sector has continued to grow 
in tandem with population growth, within the last twenty 
years the country has seen exponential growth in degree 
awarding institutions from one to about 56, the taught 
degree and diploma programs has risen from about 45 
to over 600 (some of them were just mere course units 
in1990). The number graduates with the diplomas, first 
degree and higher degrees exceeding 15,000 per annum. 
But have such impressive numbers changed the country’s 
development outlook?  Development metrics are very 
subjective. While investors in the sector say “Yes”, skeptic 
consumers say “No”.

Uganda should adopt a pragmatic approach of comple-
menting its university education with professional train-

ing. The dual training approach will make the word em-
ployment have a holistic meaning, since the graduate will 
hold double qualifications to satisfy the market expecta-
tions. Employment does not require a graduate to move 
along the streets of the city or to visit every manufacturing 
complex, enquiring whether there is a job placement. The 
fact that one is well qualified means they can supply qual-
ity product needed by the market such as; employability 
that is visible by the paper the graduate carries; and vis-
ibility which is the amount of knowledge and experience 
that the graduate will demonstrate on the engagement. 
Therefore, employment in its full economic meaning is 
the ability to realize one’s inner potential and translate 
this ability into economic value. If university education 
fails to deliver a graduate to this level, the market is left 
in bewilderment as to what was the purpose of so many 
years of education. The education system of the Asian 
countries is double edged; theory and home based trade 
or practice, such that by the time of graduating, one pos-
sess competence in theoretical analysis /implementation, 
plus practical capabilities which the employment market 
(self employed) and hired employees are expected to 
possess. The globalized development trend requires that 
you delver what the market requires one has to be strong 
at the grassroots, before venturing into opportunities in 
the global market.  Our development has a purpose, but 
it will have everlasting value if it geared to producing a 
graduate who has ideas and means to bring about ho-
listic development. We need graduate implementers with 
independent minds to think and to act, rather than those 
who amass knowledge using the scarce national resourc-
es. Moreover why, wait to graduate and go to school to 
acquire practical professional training when both courses 
can be done concurrently? Use your time in the city to 
build your status and retire to the rural area to use your 
skills for your economic self support and empowerment 
of the masses. Your professional status and competence 
will open consultancy opportunities for you on  the global 
platform, even if you are in the remotest village of this 
country. Darkness cannot prevent a candle from shining.

In conclusion, Ndejje University is re-examining its cur-
ricula to relate the courses to the social economic devel-
opment needs of the country. The University is develop-
ing customized courses and is seeking collaborations to 
identify market oriented courses to contribute to building 
a strong economy. These ideas have been tested in the 
growth of other economies such as; Chicago Mercantile 
Exchange (CME) in US was started by pig sellers (similar to 
our fishmongers at Gaba landing beach) and lumber jacks 
(timber sellers as we have in Ndeeba).  CME is now the 
leading commodity market is the world where researchers 
and Nobel Prize winners in economics and trade are rolling 
out new inventions and strategies  in trade, finance and 
economics. Wall Street in New York, the leading financial 
centre in US was started by petty traders in currency and 
company shares operating at a corner of a dusty narrow 
street (there is a semblance of similar traders in Kikuubo 
shopping area and the taxi parks). They used to assemble 
under a big Oak tree for chats and coffee. But currently 
it is hub expertise in trade and finance. What the Uganda 
requires at the moment is to use its people to steer it to 
enviable and sustainable economic development.  
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ENSURING ENVIRONMENTAL 
SUSTAINABILITY AND FOOD SECURITY.

Environmental 
degradation is 
the undesir-
able change 
or disturbance 
to the envi-
ronment that 
hampers eco-
nomic progress 
with long-term 

effects on human HM and environment. Globally, 
environmental degradation has been accelerated by 
the human development activities. However, these 
developments can be carried out in a sustainable 
manner to ensure that the needs of the present do 
not compromise the ability of future generations 
to meet their own needs. This sustainable develop-
ment is what “the Faculty of Environment and Agri-
culture Science through various Programmes, within 
the context of, “Sustainable Environmental Stew-
ardship and Food Security are our concern.

Environmental degradation effects on mankind 
vary in degree and intensity and differ from place 
to place depending on the economic growth or re-
source consumption trends of the area in question. 
More often, environment concerns are considered 
under broad terms such as desertification and cli-
mate change. These mainly affect localized, poor 
and marginalized groups within an area in various 
forms such as; soil erosion of farmland, grazing land 
pasture depletion, water loss through swamp rec-
lamation, and landslides. Soil erosion lead to soil 
infertility, hence reduced crop production; grazing 
land depletion lead to poor animal production; wa-
ter loss or pollution lead to death of fish and other 
aquatic life while landslides may lead to complete 
whole village disappearance (a case of Bududa). All 
these threaten food security.

The Faculty is based at the main campus but plans 

are underway to introduce the programmes at the 
Kampala Campus to cater for evening and weekend 
students. All the programmes and activities at the 
faculty address the  needs of forestry and general 
environment stewardship. Programmes offered at 
the faculty are: Masters in Sustainable Agriculture 
and Rural Development (MSARD) at the Graduate 
School, Kampala Campus.  Sustainable Agriculture 
and Extension which looks at society needs for high 
level of agricultural productivity while at the same 
time ensuring environment sustainability; Agricul-
ture Entrepreneurship and Farm Management pro-
vides training in Agro business and Management; 
Environment and Natural Resources Management, 
trains students to manage all God given natural re-
sources in a Sustainable and clean Environment. 

Resources.
The University has set aside substantial land for the 
Faculty of Forestry and Agriculture Development 
training activities. Out of the 300 acres, 50 acres 
have been planted with pine trees and the 250 Acres 
are in the process of being planted. A Demonstra-
tion Farm for Sustainable Agriculture has been es-
tablished at the Main Campus, 80 acres at Kianda 
and 100 acres at Kakute for demonstration purpos-
es for Forestry and Agriculture respectively.  

The Faculty plans include: to start evening and 
weekend programs at Kampala campus; to establish 
a Forest Plantation at Kasambya – Nakasongola and 
Wakyato for high quality saw logs and for Sustain-
able production of timber forest products to gen-
erate income for the University. This established 
plantation will also serve as a demonstration site for 
the Faculty; to develop a Bio-energy Research unit 
and a Recreation centre at Kasambya; Plans are fi-
nalized to include some courses in the Extra Mural 
programme for practicing farmers and Farm workers.

Ndejje University Magazine
Faculty Faculty
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ICT at
Ndejje University

Some of the ICT Service Department Team

Nviri Moses Mubiru Systems Manager

I am glad to present to you the ICT Service Depart-
ment at Ndejje University. Just as the name suggests 
this Department is positioned in the institution to 
offer and deliver ICT services and solutions to its cli-
ents. The Department aims at providing the above 
in a relevant, cost effective, and yet accessible solu-
tions that are geared towards creating a positive im-
pact to the University and its clients.  This Depart-
ment is driven by a team of very young enterprising 
fellows most of whom have been home grown. That 
aspect has given the Department the dedication and 
spirit  it requires to be accepted as an indispensable 
element in all our lives and has a central role to play 
in education. Ndejje has fully gone passed the stage 
of accepting this fact and has furthered this realiza-
tion by investing heavily in the technologies and the 
personnel in this line.       

Projects in progress.
•	  Continued efforts are being focused towards re-

designing of the University website. This is in line 
with the moving trends and the changing of the 
requirements from this facility. New features are 
to be incorporated which will enable facilities like 
online registration for the students, Alumni regis-
try, fees balance inquiries and registration verifi-
cation for the sponsors and guardians, Blogs, and 
other social sites interaction. 

•	  The department is currently upgrading on its ser-
vice delivery centers both at Main and Kampala 
campuses. Through these it will offer physical and 
on-line help-desks, new server rooms and con-
verged service infrastructure, as well as ambient 
office room to respectfully make contact with our 
clients and service providers.  

•	  A lot of fine-tuning is still on going on all the in-
formation systems running within the University. 

Projects in plan.
•	  The University is planning to expand and up-

grade its computer laboratories to fully fledged 
inter connected ICT resource centers. These will 
have full multimedia services and ability to host 

online conferences, distance and virtual learning 
services. 

•	  The University plans to fully integrate its voice 
telephony system within its campuses. This is in 
line with the steady growth and widening of the 
campuses. It plans to incorporate Voice over IP 
solutions to reduce on the costs of voice commu-
nications in the University.  

•	  Gradual migration and improvement of the net-
working systems is planned. The migrations will 
mainly be from cooper based technologies to Fi-
ber optic based systems; this is aimed at cater-
ing for the growing data traffic requirements. Im-
provements are also planned in form of expansion 
of the coverage areas of the wireless networks to 
cater for all university premises

•	  The Department is working on plans to invest in 
modern ICT disaster recovery infrastructure. This 
infrastructure will provide several spread out lay-
ers of insurance to this threat targeting our data, 
information systems. 

•	  The Department is looking towards the process of 
merging the information systems and eventually 
delivering this emerged solution through a secure, 
modern, “omnipresent” cloud environment to all 
its clients 

It is with pleasure that I have mentioned the above 
highlights on ICT in Ndejje University, and I believe and 
pray that the Almighty God will guide us towards the 
“Ndejje Dream”.  I am ready to live the dream, are you?

Fear of God Brings Knowledge and Wisdom

State of ICT
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Nutritious 
Ndejje Unversity Students Enjoy 

Meals
By Ms Batemyetto 
Rovincer (Cateress)
Ndejje University  
Ndejje University stu-
dents enjoy one of the 
best meals in a univer-
sity setting because the 
management is com-
mitted to have students 
get a nutritious meal 
for physical and mental 

growth, since most of them are in their youthful stage 
of growth.

Who is the cateress? Mrs. Bukenya is the cateress at 
Ndejje University, she holds a Bachelor of Science 
Biology and Geography (1974) and a Master of Sci-
ence in Biology (2008) both of Makerere University. 
Her childhood passion from her biology lessons was 
nutrition a zeal she has dedicated herself to follow in 
a current position.

Transformation of the catering depart-
ment of Ndejje University
Ndejje University catering department was small in 
2002 when she joined, but has grown considerably 
from 600 students in 2005 to over 1500 currently. The 
University is planning to put up a modern catering 
unit complete with dinning or cafeteria, offices and 
kitchen facilities. 

Students menu
Ndejje University students enjoy a very rich menu, 
which include; Matooke (green bananas), Posho 
(Ugali), Rice, Pumpkin, Peas, Beans, Nakati (local 
green vegetable), Irish potatoes, Cassava, Cabbage, 
Fish, Meat, and Chicken.  During breakfast, the stu-
dents enjoy porridge with milk, bread and eggs, with 
addition of sodas during functions such as fresher’s 
ball and other students’ functions. Since Ms. Buken-
ya took over the office of the cateress, there has nev-
er been any issue with meals. In the last two years 

the University has instituted a committee that checks 
the students meals, with membership including; the 
Dean of Students, a supervisor from the Dean of 
Students office, the Cateress, the students Welfare 
minister, the Minister for Mess and his Assistant, the 
chief cook and assistant chief cook. Previously be-
fore the committee was constituted, the welfare and 
the mess ministers would hold consultative meetings 
with the cateress and discuss any issues raised by 
the students regarding meals.

Source of Food
Most of the food which is prepared for the students 
by the university is obtained locally from the com-
munities. The University has acquired several acres 
of land which are intended for agriculture purposes 
to grow food which will be utilized by the catering de-
partment.  The department has however, in the past 
received cabbage from the faculty of Agriculture, 
Ndejje University.

Catering staff
The catering department has a modest staff, which 
has significantly increased from 6 in 2002, to current-
ly 20 members including 3 who mark the meal cards.  
The staff is modestly trained and it’s doing an excel-
lent job in preparing meals for the students. 

Future plans
The university is planning kitchen staff trainings; con-
struction of a new ultra modern building to house 
the kitchen and offices, a biogas facility to reduce 
the fuel costs, supplement and reduce on the use 
of firewood which is scarce and expensive and to be 
compliant with the environment requirements of re-
ducing carbon emissions.

This is a good place to bring up you child to study 
and grow.  Well located not far from the city, tender, 
mother child relationship not only here but also with 
other people

Ndejje University Magazine
Diet
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State of  Health

By John Tatyamisa and Nsimbi Herbert

Ndejje University is set to start a teaching hospital 
that will be used to train nursing students.

Speaking to Ndejje university press, Dr. John Kamu-
legeya the head of Ndejje university dispensary, said 
that the institution is looking forward to setting up 
a well equipped hospital that will be used to train 
students pursuing medical courses.

Dr. Kamulegeya revealed that in the next four years, 
the university would have achieved this dream given 
the urgent need for the facility.

He also added that the dispensary has also applied 
for Health Centre III Grade given its current stand 
that is promising.  Kamulegeya prides that they are 
offering the best medical services in the whole of 
Luwero districts besides Bombo hospital. He says 
the dispensary is having professional staff that is 
determined to attend to the patients. ‘All my staff is 
well trained at least with a diploma, others are even 
pursuing PhDs and others are still upgrading. There-
fore, my staff is competent and qualified to handle 
patients of different kinds,’ said Dr. Kamulegeya.

Ndejje university dispensary, composed of 19 staff 
members, serves both the students and the entire 
community of Ndejje as well as the neighbouring ar-
eas.

Kamulegeya noted that the facility has adhered to 
one of the pillars of the University of reaching out 
to the community.

‘We are providing services even to the surrounding 

community since one of the pillars of the university 
is community outreach,’ said Dr. Kamulegeya.

The dispensary offers different services that include; 
general medical services and consultation services, 
Reproduction Health services, counselling services, 
HIV/AIDS free testing and counselling, provision of 
HIV/AIDS treatment (ARVs) to both students who 
are HIV patients and the rest of the community, food 
security and nutrition services to HIV patients.

The food that is given to the patients is sometimes 
produced by the university from its demonstration 
farms at the university.

He, however, said that patients who cannot be han-
dled by the dispensary are referred to Mulago refer-
ral hospital.

Speaking about the current HIV/AIDS prevalence 
rate in the country, Kamulegeya warned the stu-
dents’ community that the existence of HIV/AIDS 
among the students is not a myth. He said many 
students are living a reckless life despite the exis-
tence of the epidemic. He dismissed allegations 
that Ndejje has leading HIV prevalence rates among 
the universities, saying that that research has not 
yet been conducted, and therefore, he disagrees 
with such allegations.

He nevertheless, encouraged students who are liv-
ing a positive life to go to the dispensary and seek 
medical care because it is available in the facility.

He ended by urging students and the entire commu-
nity to deem their life very precious that need to be 
protected jealously. End..............

NDEJJE UNIVERSITY SET TO START A TEACHING HOSPITAL 



27

Ndejje University Magazine
Graduation List

Provisional Graduation List
PGD in Education  

1. Behakanira Laban
2. Lomundu John
3. Luggya Deborah (Ms)
4. Lule James Kenyi
5. Luswata Francis
6. Nakamoga Damalie (Ms)
PGD in Business 
Administration

1. Nabasirye  Elizabeth  (Ms)

PGD in Education Institution 
Management 

1. Nsangi  Robinah  (Ms)
2. Ssengombe  William 

PGD in Human Resource 
Management

1. Magambo  Samuel
2. Nakanda  Kate  (Ms)

PGD in Development Studies

1. Acibo  Hellen  (Ms)
2. Kwebiiha  Stella  (Ms)

PGD in Procurement and 
Supply Chain Management  

1. Byarugaba  K.  Christopher
2. Kakande  Emmanuel
3. Kasaija  Ronald  W.
4.  Lumansi  Patrick 
5.  Nangai  Zemulani 

Master of Education Planning 
andManagement

1. Byamugisha  Emmannuel 
2. Erayu  Moses  Mathew
3. Kavuma  Solomon
4. Olupot  Samuel  

Master in  Counseling 
Psychology 

1. Abraham  Ngor  Achek     
2. Komuhangi  Sharon
3.  Namusisi   Nsereko  Samalie  

(Ms)
4.  Nantambi  Sauda (Ms)

Master of Business 
Administration Management

1. Amongin Sarah (Ms)
2. Baluku Enos
3. Kamukama James
4. Kim Atwoki Agnes (Ms)
5. Lugolobi Denis Williams
6. Mirembe Gladys  (Ms)
7. Mugisha Lawrence
8. Mupadha Reuben
9.  Namujumbi Maxensia K. (Ms)
10. Namutamba Eve (Ms)
11. Nanfuka Cissy (Ms)
12. Nuwe Karukiiko
13. Rugasira  Jack
14. Sambur  Abdi  Fatah                

Master of Business 

Administration Marketing  

1. Rugasira Jack
2. Komagum  Moses
3. Muwanguzi  Elizabeth  (Ms)

Master of Science in Human 
Resource Mangement 

1. Katusabe Sylvia (Ms)
2. Michaala Esther Lucy (Ms)
3. Nakyanja Prossy (Ms)
4. Nandiwala Florence (Ms)
5. Takubika Rebecca (Ms)
6. Tumusiime H. Abel
7. Tumusiime H. Abel
8. Wanyana Milly (Ms)

Master of Science in 
Procurement and Supply Chain 
mangement

1. Banyenzaki  Mayie  (Ms)
2. Oyella  Filda  (Ms)

Master of Science in Project 
Planning and Mangement

1. Ngolobe  Julius 
2. Nyok  Lual  John

Master of Science in Finance         
 

1. Aweng  Peter Majok
2.  Boonabaana M.  Penina  (Ms)
3. Kato  Benon
4. Mwaka  Paul 

Master of Business 
Administration Acct/Fin)

1. Mbabazi  Linda  (Ms)
2. Namata  Naava  Juliet  (Ms)

Master of Arts in Development 
Studies 

1. Achen  Monica  (Ms)

2. Migadde  Frank

3. Mukisa  Ayub 

4. Muteesa Edward

Master In Information Science

1. Happy   Monica  (Ms)

2. Lubowa  Abubakar 

3. Namayanja  Rehmah 

Certificate in Library and 
Information Science 

1. Agaba Polline (Ms)

2. Akello Christine (Ms)

3. Cheptoyek Supeta (Ms)

4. Itaaga Patience (Ms)

5. Mukisa Andrew

6. Odera Charles

7. Yesu Joel Edward

Certificate In Guidance And 

Counseling 

1. Tumwesigye Richard

2. Mirembe Peace (Ms)

Advanced Certificate In 
Computer Science  

1. Mugagga Jim

2. Ssenyonga Keneth

Diploma in Early Childhood 
Education 

1. Atim  Dorothy  (Ms)
2. Kavulu, Suzan (Ms)
3. Nakabira Jackie (Ms)    
4. Nakiryowa Rose (Ms)
5. Namagga Annet (Ms)
6. Ngatia Wangara Billah (Ms)       
7. Taaka  Joyce  (Ms)

 Diploma In Primary 
Education 

1. Atim  Sunday  Babazi (Ms)
2. Dugale  Severy 
3.  Nakanjakko  Annet  (Ms)   
4.  Namayanja  Victoria  (Ms)
5. Okwir  Augustine  
6. Taban  Richard Isaac 
7. Makubuya  Paul 
8. Mucunguzi  Edward 
9. Nsamba  Patrick 

Diploma in Secondary 
Education  

1. Alinde  Maliko 
2. Bol  Malong 
3.  Chenogoi  Judith  (Ms)
4. Kakooza  Ronald 
5. Kasangaki  Wilber 
6. Katushabe  Jackline
7.  Kembabazi  Brendah  (Ms)
8. Kivumbi  Henry
9. Muhumuza  Hillary 
10. Nabatanzi  Sarah  (Ms)
11. Nyero  Samuel
12. Omoding  Geoffry
13. Segawa  Amon 

Diploma in Library & 
Information Science 

1. Apolot  Betty  (Ms)

2. Bagaga  Swaliki

3. Sadia  Harriet  (Ms)

4. Sanyu   Harriet  (Ms)

Diploma in Commercial Art & 
Design   

1.   Beingana Hebert
2. Kataike Recheal (Ms)
3. Kato Bobson
4. Kefa Martin
5. Kitamirike Sauya (Ms)
6. Magunda Jab
7. Mayega Ashiraf
8. Nakabaale Robert
9. Nakiwala Joan(Ms)

10. Nangendo Shifat (Ms) 
11. Nankinga Joanitah (Ms)
12. Ndagire Nulu (Ms)
13. Ngeso Scolastic (Ms)
14. Twebaze Nelson
15. Wamaye Samuel
16. Zalwango Suzan (Ms)

Diploma in Guidance & 
Counselling With Education 

1. Amuron  Christine    
2. Nakayima  Jesca  
3. Namuyomba  Harriet (Ms)
4. Sinnabulya  Moses   

Diploma in Development 
Studies 

1. Ambikize Obed
2. Kemba Phillip
3. Lumara Ronald
4. Mulima Edward
5. Naigwe Kiwanuka Racheal
6. Namayanja Christine (Ms)
7. Nandudu Racheal (Ms)
8. Nansubuga Angella (Ms)
9. Nanyonjo Shakirah (Ms)
10. Natuhwera Noile (Ms)
11. Ngonzi Faustino (Ms)
12. Ntege Derrick
13. Ssesanga Ibrahim
14. Tusiime Phionah (Ms)
15. Yigga Isaaya
16. Zawedde Jacenta (Ms)

Diploma in Social Work and 
Social Administration

1. Aguti Winnie Echobu  (Ms)
2. Aheebwa Robert
3. Akello Phionah (Ms)
4. Alikoba Deborah (Ms)
5. Alinaitwe Catherine (Ms)
6. Athieno Deborah (Ms)
7. Ayesiga Silvia(Ms)
8. Bayiga Brenda (Ms)
9. Chebet Topista(Ms)
10. Giirwa Sarah (Ms)
11. Jok Nhiai Jok
12. Kabatooro Shamilah (Ms)
13. Kutamba Monica (Ms)
14. Lubowa Rashida (Ms)
15. Magoola Phillip
16. Matiboli Sylvia (Ms)
17. Muke Bella Juliet (Ms)
18. Mutuuba Isaac
19. Nabakooza Linda (Ms)
20.  Nabawanga Faridah Katumba 

(Ms)
21. Nabukalu Olga (Ms)
22. Nabulya Dianah (Ms)
23. Nagawa Catherine (Ms)
24.  Nakalembe Josephine (Ms)
25. Nalunkuma Jesca (Ms)
26. Namawejje Caroline (Ms)
27. Namuganga Cate (Ms)
28. Namuli Barbra (Ms)
29. Namulindwa Aisha (Ms)
30. Namwase  Stella (Ms)
31. Namyalo Aisha (Ms)
32.  Nantanda Allen Mpamulungi 

(Ms)
33. Nanyannzi Juliet (Ms)
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34. Ndagire Rebecca (Ms)
35. Nsubuga Alex
36. Obok Henry
37. Susentoth Shanter (Ms)
38. Twinomugisha Milia (Ms)
39. Uwamaria Fortunate (Ms)

Diploma in Guidance and 
Counselling 

1. Egemayi Ronald
2. Kaitesi Joan (Ms)
3. Keinembabazi Stellah (Ms)
4. Kyoto Samalie (Ms)
5. Mugisha Esther (Ms)
6. Mugoda .W. Alex
7. Mujuni Doreen (Ms)
8. Mukisa Stephen
9. Mutuwa Jackline (Ms)
10. Naggayi Asiyati (Ms)
11. Nakiboneka Winferd (Ms)
12.  Nalubwama Immaculate (Ms)
13. Namara Monica (Ms)
14. Namusisi Joanita (Ms)
15. Nassaka Rebecca (Ms)
16. Natukunda Judith (Ms)
17. Okello Jacob Okema
18. Ssemwogerere Safina (Ms)

Diploma in Community 
Development 

1. Ilakut Emmanuel
2. Nakasi Alice (Ms)
3. Namutosi Jackline (Ms)
4. Namyenya Carol (Ms)
5. Nyachwo Tabinas (Ms)
6.  Diploma in Journalism and 

Mass Communication  
7. Amoit  Sharon  (Ms)
8. Arinaitwe  Benard  Arthur 
9. Atuhaire  Sharon  (Ms)
10. Bagalana  Paul  Kigozi
11. Gidudu  Titus
12. Jerop  Jackline  (Ms)
13. Kebirungi  Gloria (Ms)
14. Mayambala  Hassan
15. Mirembe  Ruth  (Ms)
16.  Nabbosa  Hamidah  Bulya  

(Ms)
17. Nabitaka  Solomy  (Ms)
18. Sekintu  Yobu
19. Ssenyange  Bernard
20. Walyaula  Orone  Peter 

Diploma in Educational 
Institutional Management 

1. Adania, Florence (Ms)   
2. Kasadha, David              
3. Kasozi, Susan (Ms)          
4. Kugonza, Henry           
5. Leju Francis, Apollos     
6.  Nakazibwe, Hamidah    (Ms)       
7. Namatende, Eunice   (Ms)          
8. Namugerwa, Sarah (Ms)            
9. Nantumbwe Ester  (Ms)      
10. Nanziri, Racheal   (Ms)              
11. Ngonzebwa, Jaliat (Ms)       
12. Odongo Akot Susan (Sr)    
13. Ssali Vicent
14. Ssepuya, Kenneth                          

Diploma of  Business 
Administration in Marketing 

1. Agonzebwa Jovia (Ms)
2. Ampeire Isabella (Ms)
3. Barongo Valentine (Ms)

4. Busingye Winnie (Ms)
5.  Kabahuma Roseline Maria 

(Ms)
6. Musisi Denis 
7. Muyinza Magret (Ms)
8. Nabirye Carol (Ms)
9.  Nabumati Brenda Joyce (Ms)
10. Nakabira Resty (Ms)
11. Nandawula Jenser (Ms)
12. Nayebare Grace (Ms)
13. Odong  Marvin
14. Omara  Bonny
15. Zalwango Prossy(Ms)

Diploma in Business 
Administration Accounting 

1. Akampurira Dorcus(Ms)
2. Alimongan Gladys (Ms)
3. Atuhaire Victor(Ms)
4. Ayero Esther (Ms)
5. Balidawa Derrick
6.  Biira Idemnbe Daphine(Ms)
7. Birungi Florence (Ms)
8. Businge Jolly(Ms)
9. Chanfua Jenniffer (Ms)
10. Guma Rogers
11. Iriamu Angella(Ms)
12. Kabalasi Ali
13. Kajura Adolf
14. Kato Asaph
15. Kiwalabye Edith (Ms)
16. Kobusingye Christine(Ms)
17. Logose   Getu(Ms)
18. Lwambibi Gerald
19. Lwanga Dan Derrick
20. Malish John
21. Mara Kabibi (Ms)
22. Mawanda Samusu
23. Modi Jackson Titus
24. Musoke Vicent
25. Nabagala Valerian (Ms)
26.  Nabukeera  Sicolastica (Ms)
27. Nakalema Sharifah(Ms)
28. Nakalembe Deborah(Ms)
29. Nakalyango Hajjara(Ms)
30. Nakubulwa Janepher (Ms)
31.  Nakyambadde Sharifah(Ms)
32. Nakyanja Jane(Ms)
33. Nakyejjwe Miriam (Ms)
34. Nalubowa Faridah (Ms)
35. Nalubuga Alex (Ms)
36. Nalwanga Milly(Ms)
37. Nalwoga Annet (Ms)
38. Namaganda Jackie(Ms)
39. Namakula Josephine (Ms)
40. Namata Costancia(Ms)
41. Namatovu Eva Iga (Ms)
42. Namboozo Brenda (Ms)
43. Namutebi Angella(Ms)
44. Nandugga Jackline (Ms)
45. Nanfuma   Olivia R(Ms)
46. Nankabirwa Dianah (Ms)
47. Nansimbi Florence(Ms)
48. Nantambi Doreen (Ms)
49. Nantumbwe Aminah (Ms)
50. Nassaka Reacheal (Ms)
51. Nassolo Susan(Ms)
52. Nazziwa Faridah (Ms)
53. Ndagire Adia
54. Nyanzi Eric
55. Ochen John Opus(Ms)
56. Okwii David
57. Orumuba Sarah(Ms)
58. Rugamba Henry
59. Senono Tony
60. Sibomana Innocent

61. Sserwadda Denis
62. Sserwanga Philip
63. Tenywa Joshua
64. Titia    Tom
65. Turyamureeba Amos
66. Turyamwijuka Herbert
67. Tusaasirwe Eroid
68. Wabalya Asinasi (Ms)

Diploma in Computer Science 
with Education 

1.  Ogwal  Isaac 

Diploma in Business 
Administration –Management    

1. Amal Modesta (Ms)
2. Gumisiriza Byensi
3. Mubiru Francis
4. Nattabi Prossy (Ms)

Diploma in Business 
Administration in Human 
Resource Management 

1. Aber Proscovia (Ms)
2. Apolot Evelyn(Ms)
3. Attukunda Noume(Ms)
4. Kusiima Doreen(Ms)
5. Luwedde Charlotte(Ms)
6. Murungi Mable (Ms)
7. Naluwagga Jesca (Ms)
8. Nassuna Gloria(Ms)
9. Sekyanzi Donald

Diploma in Business 
Administration Procurement 
And Logistics Management  

1. Adia Lewis Lennox
2. Ambayo Francis Gudu
3. Anyine Eva (Ms)
4. Atim Edith (Ms)
5. Babirye Grace (Ms)
6. Bongomin Anna (Ms)
7. Kaitesi Martha (Ms)
8. Kalema Micheal  (Ms)
9. Katana Elinah (Ms) 
10. Kayenga Annah(Ms)
11. Keneema Jackline (Ms)
12. Nabimanya Eric 
13. Nabunya Sharon (Ms)
14. Nabuuma Ronah (Ms)
15. Nanteza Josephine (Ms)
16. Nyakato Phiona (Ms)
17. Olga Mindra (Ms)
18. Ssengendo Atanansi
19. Uwera Mbabazi (Ms)

Diploma in Business 
Administration (Project  
Management)

1. Kayitesi  Juliet  (Ms)
2. Shebella  Lydia  Odur  (Ms)

Diploma in Computer Science

1. Bwanika  Charles
2. Jansu  Derick
3. Jjemba  Paul
4. Kakooza  Joseph
5. Kamoomo  Saul
6. Karungi  Olivia  (Ms)
7. Katushabe  Molly  (Ms)
8.  Kirondwamu  Prim Rose  (Ms)
9. Mugonzi  Namisi  S. (Ms)
10. Mwesigwa  Ronald
11. Nagujja  Juliet  (Ms)

12. Nanhumba  Patrick 
13. Otim  Steven
14. Sserunkuuma  Bruno
15. Sserumaga  Allan
16. Wembabazi  Alice  (Ms)
17. Zawedde  Sarah  (Ms)

Diploma in Information 
Technology  
18. Kamya Samuel
19. Mugume Stephen
20. Nabimanya Daphine (Ms)
21. Ssentamu Wilson
22. Tekera Grace Kitiibwa (Ms)

Bachelor Of Early Childhood 
Education 

1. Babirye  Pauline  (Ms)
2. Nabukenya  Patricia (Ms)
3. Nantumbwe  Ester  (Ms)
4. Nanziri  Racheal  (Ms)   

Bachelor Of Technical Teacher 
Education  

1.  Ekakoro  Christopher 
2.  Kamoga  Abdallah  Kaggwa
3. Mutesi  Monic  (Ms)
4.  Nattu  Jacqueline Gladys  

(Ms)

Bachelor Of Technical Teacher 
Education  

1. Buwemba  Enoch
2. Nsasiirwe  Stephen 
3. Ogwang  Joseph 
4. Okech  Leo
5. Opok Joel Ongeocan 
6.  Tuhairwe  Wakame  Marion 

(Ms)

Bachelor of Guidance & 
Counselling With Education 

1. Bisirikirwa  Mary  (Ms)
2. Buke  Eva  (Ms)
3. Caroline  Musinge  (Ms) 
4. Iswaya  Peninnah  (Ms)
5.  Nabukenya  Geraldine  (Ms)     
6. Naligo  Sylivia  (Ms) 
7. Namugga  Aisha  (Ms)     

Bachelor of Education 

1.  Abaca  Francis  Gilgorio 
Okeng 

2. Abele Adnan
3. Agaba Rogers
4. Alalu  Samadu
5. Alula Gerald Owor
6. Arop James
7. Baku Deogratias, Primo
8. Bamute Shammim (Ms)
9. Barasa Rashid John
10. Benea Kwaje Ben
11. Bigirwa  Christine  (Ms)
12.  Chemutai  Olive  Sabila  (Ms)
13.  Cheptoek Stephen Kamurket 

Limo
14. Diko, Rose (Ms)
15. Driwaru Grace  (Ms)
16. Gai Achol Rachel  (Ms)
17.  Kayaga Zainah Kasule  (Ms)    
18. Kaija Simon
19. Kasadha  David 
20. Kei, Simon
21. Kyazike, Robinah (Ms)  
22. Kidandaire, Charles
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23. Kiri James, Lokutu
24. Leju Francis, Apollos
25.  Lindrio Rose Christine (Ms)
26. Lokiri, Alison
27. Katumba, Ronald
28. Kibwota Wilson, Kasuku
29. Lubang, Rueben
30. Mabirizi, Mohammed
31. Makumbi  Lawrence 
32.  Masudio  Margaret  E.  (Ms)
33. Mudoola  Annet  (Ms)
34.  Mugisha, Garalenga Bernard
35. Muheereza, Giliverse
36.  Munasaka Emmanuel, Juma
37. Mundua Ajiku, Stephen
38. Munyenye, Robert
39. Musinguzi Seriako
40. Naigaga Miria (Ms)
41. Nakabuye Evelyn (Ms)
42. Nakazibwe Hamidah   (Ms)        
43. Nambuli  Rogers    
44. Namuli Budesian
45. Namono Olive (Ms)
46. Namutamba, Falidah (Ms)
47. Njala  Emmanuel 
48. Okello  John  Emilio 
49. Ochan  Charles 
50. Ochwo Patrick   
51. Okema, George
52. Okot Benson
53. Okot Caesar
54. Okot  Omia Thomas  
55. Omara  Leviticus 
56. Owilli  Phillip 
57. Ssettuba  Gasta 
58. Taban  Alfred  Palacido 
59. Twinamatsiko, Pison
60. Twongeirwe  Norman 
61. Waiswa Yaled  

Bachelor of Computer Science 
with Education  

1. Sempala  Simon  
2.  Nangoobi  Veronica  Rose  

(Ms) 

Bachelor of Science With 
Education  

1. Kapaata, Besweri
2. Mukwaya, Emmanuel
3. Nadhomi  David 
4. Namanda  Suzan  (Ms)  
5. Ntawuguranaryo  Edward 
6. Ocaka  Bernard 
7. Twikirize, Gideon   

Bachelor of Journalism and 
Mass Communication 

1. Adome Earnest
2. Aloyo Annet (Ms)
3. Amanya  Aron
4. Anek Sharon (Ms)
5. Ategeka Agnes (Ms)
6.  Atugonza Jennifer Flavia (Ms)
7. Atuhura Brian
8. Besigye Chris
9. Chaka Jeje
10. Jakony Stewart
11. Kaahwa Ivan
12.  Kafuniza Kansiime  Irene (Ms)
13. Kakooza Robert
14. Kasujja Alex
15. Kiggundu Michael
16. Kwizera Martine  (Ms)
17. Male Ivan
18. Molon Charles

19. Muhwezi Marvin
20. Mulondo Edward
21. Mulumba Roman
22. Mutungi Muzaare Jojo
23. Nabandi Swagia (Ms)
24. Nabitalo Margret (Ms)
25. Nabukalu Joan (Ms)
26. Nabukeera Oliver (Ms)
27.  Nabukenya Immaculate (Ms)
28. Nabulya Masitula (Ms)
29. Nakayiza Linda  (Ms)
30. Nakibuuka Prossy (Ms)
31. Nakuya Winnie (Ms)
32. Nakyeyune Josephine (Ms)
33. Nakyomu Rehema (Ms)
34. Nalugwa Ephrance (Ms)
35. Nambooze Diana (Ms)
36. Namiganda .Y. Jael
37. Nammanda Josephine (Ms)
38. Namuli Joyce (Ms)
39. Namuwawu Violah (Ms)
40. Namwanje Eva Lillian (Ms)
41. Namwanje Eva Lillian (Ms)
42. Nanteza Faridah (Ms)
43. Nassuna Molly (Ms)
44. Nayebare Lilian  (Ms)
45. Nnalekka Rossette (Ms)
46. Nyamaizzi  Florence (Ms)
47. Omollo Speciouza (Ms)
48. Rwanguhayo Joseph
49. Sentongo Isaac
50. Senyange Wilfred
51. Ssemakula Wilson
52. Ssenfuka Collins
53. Tukamuhabwa Alson
54. Turyarugayo Steven
55. Twinamasiko Godfrey
56. Wasswa Miiro
57. Wazemba Phiona (Ms)

Bachelor Of Community 
Psychology 

1. Kagulire Esther Joy (Ms)
2. Kamuli Julian (Ms)
3. Nabateregga Ruth (Ms)
4. Oseku Odelle Agapito
5. Tirwankunda Hellen (Ms)

Bachelor of Community 
Development 

1. Agal Florence (Ms)
2. Agonyo Hellen (Ms)
3. Asasiira Phionah  (Ms)
4. Kajumba Scovia (Ms)
5. Kamalha M. Gilbert
6. Kattula Stewart
7. Lugumira Leo
8. Masaba Silver
9. Matwale Amos
10. Mukyala Proscovia (Ms)
11. Mulumia  N. Naomy
12. Namugenyi Eva (Ms)
13. Nanono Florence (Ms)
14. Olwal James
15. Rusiimwa Simmon
16. Sserwadda Mathius
17.  Waweru Wanjugu Mary (Ms)

Bachelor of Public 
Administration and 
Management

1. Bbosa  Moses
2. Kiden  Sarah  (Ms)
3. Kiirya  Joel  Jonathan
4. Mulebeki  Sylvia  (Ms)
5. Murekatete  Jolly  (Ms)

6. Nabakooza  Zahara  (Ms)
7.  Nakawagga  Resty  Kafeero  

(Ms)
8. Nakitto  Sylivia  (Ms)

Bsc. Chemical Engineering 

1.  Namulindwa Prossy Mary 
(Ms)

Bsc. Mechanical Engineering 

1. Kangwagye Samuel
2. Lubega John  B
3. Mubarak Mustapher
4. Mugarura Elias Bindeba
5. Okoth Andrew
6. Ssetumba Roman

Bsc. Surveying And Land 
Information Systems 

1. Apio Doreen (Ms)
2.  Awor Margret Carolyne (Ms)
3. Ikwangu Robinah (Ms)
4. Kasujja Noah (Ms)
5. Matovu Samuel
6. Mulengera  Eriya
7. Obara Raphael
8. Odongo Amos
9. Ssempijja Benon Kamya
10. Ssengooba Shafic

Bsc.  Electrical Engineering 

1. Agaba Dennis Chris
2. Ahimbisibwe Eliab
3. Atuhaire Annah (Ms)
4.  Bakabweyaka Allan Muhwezi
5. Bukenya Kassimu
6. Ejoyi Lebib
7. Kabwama David
8. Kaigumba Paddy
9. Kakande Abdu
10. Kanani Richard Kateregga
11. Kasirye Samuel
12. Katungu Hillary
13. Kavuma Muhammed
14. Kayongo Kabib Jonathan
15. Kigozi Badru
16. Kiiza Joseph 
17. Kikomeko Richard
18. Kong John Riak
19. Kusemererwa Richard
20. Lukanya Jonathan
21. Mujuni Chris B
22. Mukalazi William Fredrick
23. Mukwaya Philly
24. Mulema Joshua
25. Mulondo Henry
26. Murungi Emelta
27. Mutibwa Francis
28. Muwayira Washington
29. Nabanoba Irene (Ms)
30. Nagawa Hellen (Ms)
31. Nahabwe Alexandra (Ms)
32. Nairubi Eva (Ms)
33. Nakanwagi Patricia (Ms)
34. Nalubega Aminah (Ms)
35. Njuba Joel
36. Nyakatura Kenneth S
37. Odongo Stanley
38. Okello Stephen Ojaara
39. Opio John Richard
40. Rian Steven Duol
41. Rujumba Bitatule Micheal
42. Sejjuuko Daniel
43. Seruwagi Fred
44. Serwanga Eddy
45. Ssali Lukwago

46. Ssebugwawo Francis K
47. Ssempungu Brain
48. Ssemwabula Mulumba M
49. Ssemwanga Godfrey
50. Ssenkeeto Ronald
51. Ssenyonga Geofrey
52. Ssenyonjo Michael
53. Sseremba Michael
54. Ssozi George
55. Tamale Joshua
56. Tugume Nelson
57. Turyamureeba Chris
58. Tusabe Enock
59. Tusiime Isaac
60. Tusiimire Patience (Ms)

Bsc. Civil Engineering 

1. Abangira Nixon  James
2. Abonga Alfred  Alexis 
3. Acaye Paul
4. Adinan Yasiri
5. Adong Celsa (Ms)
6. Agea Denis
7. Agwe Micheal Tobby 
8. Akena Francis Charles 
9. Aliga Patrick 
10. Alinga Sisto Lorddukan 
11. Arinaitwe Asaph 
12. Asiimwe Evarist Cool
13. Asiimwe Josephine (Ms)
14. Atuhumwize Brain
15. Baganzi Robert
16. Baguma Joseph
17. Bamutenda John Bosco
18.  Basutagaine Kubeera James
19.  Bawaza Mercy  Mutengu (Ms)
20. Bbira Sam
21. Bingi Francis
22. Birungi David
23. Birungi Rogers
24. Bol Matiop Peter
25. Bukenya Vincent 
26. Busobozi Abubakar 
27. Buule Godfrey Ssettaba
28. Byekwaso Stephen
29. Cuba Isaac
30. Ddungu Ibrahim
31. Ekelimot Emmanuel
32. Emasit Eddie
33. Enen Okello Richard
34. Guma Chris
35. Isingoma Rogers
36. Kabigumira Ferdinand
37. Kabujeeme Fred
38. Kageyo Boaz Matsiko
39. Kakulu Erias
40. Kalibbala Francis
41. Kamya Joseph Monie
42. Karamuzi Alex
43. Karyeija Geofrey
44. Katembe Lawrence
45. Kateregga Dickson
46. Katugye Samuel
47. Kazibwe Boaz
48. Kenyange Esther (Ms)
49. Kigongo Mutaasa Henry
50. Kigozi Godfrey
51. Kiirya Emmanuel
52. Kimbagaya Yovan
53. Kirambi Aramathan
54. Kiranda Denis
55. Kirenzi Yahaya
56. Kirumira Stephen Mwazi
57. Kirunda Ramadhan
58. Kissa Nickson Agwilla 
59. Kiwanuka Archilles Ddaki
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60. Kiweesi Martin.S.
61. Kiyemba Abubaker
62. Kizza Herbert
63. Kumbuga Frank
64. Kyobe Luke
65. Kyomuhendo Francis
66. Kyomuhendo Wycliff
67.  Loy Kakuri Abaine Muhwezi 

(Ms)
68. Lubega Najiibulah
69. Lukanda James
70. Lumoro Alex Manase
71. Maawa .H. Abdalah 
72. Magal Chris
73. Mangheni Philip
74. Matovu Edward
75. Mayengo Enoch
76. Migadde Ibrahim John
77. Monday Gideon
78. Mufuta Robert 
79. Muhwezi Jk Topher
80.  Mujugumbya Wallace Rodney
81.  Mukasa Gerald Ssentongo
82. Mukasa Viincent
83. Mukoli Sam
84. Mulwana Kizito
85. Muranyomwe Donato
86. Musiime Emmanuel
87. Musimenta Amon
88. Musisi Rajab
89. Mutagubya Julius
90. Mutambo Micheal
91. Mutebi Hamuza
92. Muwambo John Ronald
93. Muzaale Andrew Marias
94. Mwase Micheal Samuel
95. Mwebaze Abel
96. Mwebesa Joseph Dave
97.  Nabireeba Penninah (Ms)
98.  Nabugere Andrew. Caesar
99. Nakabaale Godfrey
100. Nakombe Dinah (Ms)
101. Namakula Sandra (Ms)
102.  Namayanja Deborah (Ms)
103.  Nampala Jesca Sserwanga 

(Ms)
104. Namulindwa Winnie (Ms)
105. Namwoyo Enock
106. Nanyombi Sharon (Ms)
107.  Nassanga Leira Anita (Ms)
108.  Niwamanya John Chrysostom 
109.  Nkwasibwe Ben Rwebandira 
110. Ntambazi Andrew
111. Ntumwa Jamiru
112. Nyerinde Frank Nahurira
113. Nyok James Malet
114. Obbo Micheal Okoth
115. Obonyo Luke
116. Odong Denis
117. Odongo Edward Eyak
118. Odutu Joet
119. Ogam Francy Harriet (Ms)
120. Ojera George Stephenson
121. Ojera Simon Loker
122. Okello Cosmas .J.
123. Okello Guido 
124. Okello John Robert
125. Okot Mike Trevor
126. Okoth Emmanuel
127. Omara Daniel
128. Omona Micheal
129. Opoka George
130. Otukol Andrew
131. Oyesigye Paulino
132.  Rugyema  Abraham. Lincoln
133. Rutebarika Frank

134. Rwakaizi Amon
135. Sentalo Johnson
136.  Sentomero Stephen Musoke
137.  Simbwa Asimallis Kayongo
138. Ssali David
139. Ssempembwa Dennis 
140. Ssemujju  Alex
141. Ssenkubuge Charles 
142. Tanga David 
143. Tayebwa Stephen 
144. Thongom N Armstrong 
145. Tindimweba Jonadab 
146. Tugumisirize Ambrose 
147. Tukwatsiibe Evans 
148. Tumusiime Nathan 
149.  Turyagyenda Ndyabegyera 
150. Twesige John
151. Twesigye David Ivan
152. Wabwire Paul
153. Waiswa Andrew Mwambi 
154. Waiswa Noah
155. Wamboko Geoffrey

Bachelor of Sustainable 

Agriculture and Extension

1. Ador Mading Abraham 
2. Athieno Jackline (Ms)  
3. Bafune Patrick     
4. Buluba Godfrey    
5. Bwambale Muthaka  
6. Chesol Tom  
7. Drichi Moini Andrew  
8. Kyaligonza Fred    
9. Loli Mark    (Debtor) 
10. Mugambwa Benard  
11. Mugisha Batinaki.G
12. Mutegeki Gerald  
13. Najjoma Denis 
14. Ocen Tonny Mark    
15. Okiror Anthony     
16. Rajab Saidi     
17. Sebugwawo George  
18. Ssemugabi Milton  
19. Tumwine Peter    
20. Wambutu John  
21. Were Morris Wesejere  

Bachelor of Computer Science

1. Akia Stella (Ms)
2. Arinda Eugine
3. Asaba Patrick
4. Bwambale Edwin
5.  Byangwa Michael Mpungu
6. Byarugaba Innocent
7. David Ringo Wotima
8. Kabirigi John Bosco R.
9. Kalyoowa Livingstone 
10. Kateregga John Baptist
11. Kizito David
12. Lwanga Kenneth
13. Mbabazi Edwin
14. Mugera Charles
15. Mukalazi Stuart
16. Mukiibi Hussein
17. Murindabigwi Aimable
18. Nabatanzi Daisy (Ms)
19. Nantege Miriam (Ms)
20. Ntale David
21. Sande Daphine (Ms) 
22. Ssegirinya B Ibrahim
23. Ssenabulya Alex
24. Tanui C. Betty (Ms)
25. Wanema Leo

Bachelor of Sports Science 
and Management

1. Nantanda  (Majidah (Ms)

 Bachelor of Statistics and 
Planning 

1. Kur  Peter Garang
2. Okello  Paul 

Bachelor of Information 
Science and Secretarial 
Studies 

3.  Adungo Sarah Norah (Ms)
4. Asinga Alexandrina Ms)
5. Kyarisiima Mercy (Ms)
6.  Namugambe Teddy (Ms) 

Namugenyi Rachael (Ms)
7. Nanjobe Layton (Ms)
8. Nasozi Agnes (Ms)
9. Nassiwa Sylivia (Ms)

Bachelor of Information 
Technology  

1. Mukholi  Milton  Abra 

Bachelor of Environment and 
Natural 

1. Resources Management 
2. Nakyondwa Clare  (Ms)
3. Ogwal  Rogers 

Bachelor of Forest Science and 
Environmental Management 

1. Adong Vicky (Ms)  
2. Ainomujuni .N. Joachim  
3. Bategeka Jolly (Ms)  
4. Emorut Benard  
5. Kawuki Moses   
6. Nakate Juliet (Ms)  
7. Ojok Denis Ojan  
8. Olweny Joseph   

Bachelor of Arts with 
Education 

1. Abenyi Richard, Mike 
2. Among Mary, Gorety (Ms)
3. Atwine, Brenda (Ms)
4. Babirye, Christinee (Ms)
5. Balikuddembe, Joseph
6. Buyinza, John Micheal
7. Buyinza, Mark
8. Buwembo, John   
9. Cheptoek, Shauline (Ms)
10. Ekiyankundiire, Biirah (Ms)
11. Isabirye, Robert     
12. Kabajulizi, Lucy (Ms)    
13. Kasunu, Jane (Ms)
14. Kyabikire, Cissy (Ms)
15. Lule,James
16. Lutwala, Oliver (Ms)
17. Luwemba, Henry   
18. Magada  Rogers 
19. Mafabi Samuel Mukulu
20. Mpalanyi, Solomon
21. Mubiru Edward
22. Musekwa  Florence (Ms)
23. Mwima, Morine (Ms)
24. Nabadda, Juliet (Ms)  
25. Nabweteme, Dorah (Ms)
26. Nabukalu  Sylivia  Naome  
27. Nakimuli  Ritah (Ms)
28. Nkwaju  Achileo John       

29. Nankya, Mary (Ms)   
30. Nangobya Angella  (Ms)
31. Namata  Rebecca (Ms)
32. Namugerwa, Sarah (Ms)   
33.  Namugwanya Sarah, Samalie 

(Ms)
34.  Nampaddwa, Proscovia (Ms)
35. Namutebi, Josephine  (Ms)
36. Namugenyi, Sophia (Ms)
37. Namusisi, Sylivia (Ms)
38. Namuli  Hellen  (Ms)    
39. Naluyiga, Veronica (Ms)
40. Namuddu, Joyce (Ms)
41. Nakaweesi, Jesca (Ms)
42. Nakimuli  Ritah (Ms)
43. Nanyondo, Christine (Ms)
44. Namatende, Eunice (Ms)   
45. Nassuna  Winnie  (Ms)  
46. Okello, Boas
47. Outeke, Nelson (Mrs)   
48. Oyella, Lucy (Ms)
49. Ssemakula, Christopher
50. Ssepuya, Keneth     
51. Ssesanga, George, William    
52. Tabita  Atika  (Ms)
53. Tweweyo, Samuel
54. Tusubira, Joshua     
55.  Zalwango Jackline Connie  

(Ms)

Bachelor of Science in 
Agriculture with Education 

1. Tinkasimire  Julius
2. Tumukunde  Albert
3. Bachelor of Economics   
4. Asiimwe Edinar (Ms)
5. Deng Chol Malual
6. Eriku  Peter
7. Govile Enock
8. Nabugodi Edgar
9. Onyango Laban
10. Ovoyo Smith

Bachelor of Economics & 
Trade Policy   

11. Acidri Henry
12. Amoni Stephen
13. Apio Anna (Ms)
14. Duku Anthony S
15. Emeru Robert
16. Nafuna Emilly (Ms)
17. Nyangoma Dianah (Ms)
18. Ongoet Paul
19. Bachelor of Microfinance   
20. Aryatugumya Dativa (Ms)
21. Ashaba Martin
22. Asiimwe Benon
23. Batabara Immaculate (Ms)
24. Bulungi Gorreth  (Ms)
25. Jawat Paul Akoi
26. Kikobye Mirabu (Ms)
27. Kizito Sandra (Ms)
28. Mubiru Joseph
29. Mukili Denis
30. Nabitosi Sharon (Ms)
31. Nambarirwa Jane (Ms)
32.  Namirimu Grace Kiwanuka 

(Ms)
33. Namuddu Sandra (Ms)
34. Nasozi Dorothy (Ms)
35.  Nassuna Cathy Cotelida (Ms)
36. Ninsiima Glorious (Ms)
37. Okello Geofrey
38. Wasajja Paul 

Graduation List
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Bachelor of Entreprenuership 
& Management 

39. Mugabi  W.  Aggrey
40. Musibika  Susan  (Ms)

Bachelor of Industrial Art & 
Design   

1. Agoiko Hawa (Ms)
2.  Bawesi Nelson
3.  Kasaato Marjorie (Ms)
4.  Kasozi Wilber
5.  Kato Wakasi
6.  Kavuma Robert
7.  Kizza Monson
8.  Kuloba Ivan
9.  Lukenge Farouk
10.  Luwedde Sandra (Ms)
11.  Makoha Micheal
12.  Male Charles
13.  Muhimbise Elizabeth (Ms)
14.  Mutsangirwa Cranemer
15.  Nakazibwe Lukia (Ms) 
16.  Namatovu Margaret (Ms)
17.  Namuli Olga (Ms)
18.  Namusisi Nabirah (Ms)
19.  Namusisi Teddy (Ms)
20.   Namyalo Agnes (Ms)
21.   Owora Laban
22.   Rukundo Stephen
23.   Senabulya Percy (Ms)
24.   Senyonga David
25.   Ssenyondo Martin
26.   Tomusange Yusuf
27.   Wetaka Caleb
28.    Yiga Faisal 

Bachelor of Library and 
Information Science

1. Ayebale  Mary (Ms)
2. Lwazze  Dasan
3. Nabanoba  Irene  (Ms) 

Bachelor Of Development 
Studies 

1. Ajiambo Stella(Ms)
2. Akello Grace 
3. Akoli Stella  (Ms)
4. Akullu Juliet (Ms)
5. Akun Nancy Grace (Ms)
6. Akurut Caroline (Ms)
7. Alum Irene (Ms)
8. Alupo Christine (Ms)
9. Amanyire Dorothy (Ms)
10. Amutusiimire Innocent
11. Apio Esther Yosia (Ms)
12. Arinaitwe Esther (Ms)
13. Asige Suzan (Ms)
14. Asiimwe Bashiru
15. Asiimwe Wilson
16. Asio Mary Kevin (Ms)
17. Ayo Emmanuel
18.  Bakashabaruhanga Emman-

uel
19. Baluka Caroline (Ms)
20. Bigirwenkya Gilbert
21. Bogere Gertrude (Ms)
22. Busuulwa Stephen
23. Ekwaro Joseph
24. Isabirye Robert 
25. Joyce Idris Altaher (Ms)
26. Kakuru Gersom
27. Kasujju Joseph
28. Katabalwa Isaac
29. Katiiti Proscovia (Ms)
30. Katongole Kirizzestome

31. Kawala Betty Joan (Ms)
32. Kesande Bridget (Ms)
33. Kibirango Deo
34. Kibwebwe Geofrey
35. Komakech Steven
36. Kukundakwe Mildred (Ms)
37. Kusemererwa Davis
38. Kushaba Claire (Ms)
39. Kwegondeza Phionah (Ms)
40. Kwoshaba Maureen (Ms)
41. Kyomuhendo Yunith (Ms)
42. Lukwago Edward
43. Lusinga Henry
44. Mandela Wilson
45. Mandera Concy (Ms)
46. Mirembe Esther (Ms)
47. Mirembe Monica (Ms)
48. Moriba Jane (Ms)
49. Mudondo Joy Mainja (Ms)
50. Muduwa Martha (Ms)
51. Mugisha Gilbert
52. Musisi Hakimu
53. Mutamba Dianah (Ms)
54. Mutango Andrew Cohen
55. Mutebi Fred
56. Muyingo Derrick
57. Mwayita  Richard
58. Mwebaze Emanuel
59. Mwesige Wilson Mubiru
60. Nabakabya Hellen (Ms)
61. Nabatanzi Milly (Ms)
62. Nakabuye Betty (Ms)
63. Nakalule Joan (Ms)
64. Nakasi Jamira (Ms)
65. Nakigoozi Barbra (Ms)
66. Nalweyiso Aidah (Ms)
67. Namboozo Mwajjuma
68. Namuddu Arizik Sebalamu
69. Namuli Deborah (Ms)
70. Nansubuga Winnie (Ms)
71. Nantaba Catherine (Ms)
72. Nantege Racheal (Ms)
73. Nassozi Magret (Ms)
74. Ndagire Winfred (Ms)
75. Ndibakuza Olivia (Ms)
76. Ndibakuza Olivia (Ms)
77. Nkalubo Judahs
78. Nkata Andrew
79. Nsaba Mercy (Ms)
80. Nsabimana Robert 
81. Ntongo Rebecca (Ms)
82. Nyakecho Sylvia (Ms)
83. Odokonyero Oscar 
84. Okantho Innocent
85. Olupot Manus
86. Omollo Musa
87. Othieno Charles 
88. Sange Harriet (Ms)
89. Ssali Henery
90. Ssebagala Joseph
91. Ssekisambu Hadijjah (Ms)
92. Tenywa Simon
93. Tibulihwa Stella (Ms)
94. Tumuhaise Hannah (Ms)
95. Tumuhirwe Sandra (Ms)
96. Turyahabwe Beatrice (Ms)
97. Wabwire Emmanuel
98. Wasagali Winfred (Ms)
99. Watera Edna (Ms)

Bachelor of Social Work and 
Social Administration 

1. Abdul Suleiman Asia (Ms)
2. Abodo Isabella(Ms)
3. Agume Andrew
4.  Ahebwa  Connie Byarugaba 

(Ms)
5. Ajiambo Christine (Ms)
6. Akullu Scolastica (Ms)
7. Alunyu Simon Peter
8. Amaso Esther (Ms)
9. Amono Beatrice(Ms)
10. Amutukundire Macklean (Ms)
11. Aneno Grace (Ms)
12. Asaba Getrude (Ms)
13. Atwine Simon
14. Avako Lillian (Ms) 
15. Ayugi Kevin (Ms)
16. Babita Amu Joyce (Ms)
17. Bagaaya Christinee (Ms)
18. Basajjasubi John Bosco
19. Basemera Jecintah (Ms)
20. Butungi Allen (Ms)
21. Byamukama Daisy (Ms)
22. Byaruhanga Brian
23. Chandia Anthony
24. Chebet Lonna (Ms)
25. Ebaku  Juliet Arujo (Ms)
26. Edina Lugemalira (Ms)
27. Eficia  Winnie (Ms)
28. Fidel Ladu Stephen
29. Gafabusa Dianna.Kasemire 
(Ms)
30. Ggava David
31. Gitah Alex
32. Isabirye Amnon
33. Jacinta Tusiime  Kagoro
34. Kabagambe Prosper
35. Kabasindi Shamim(Ms)
36. Kagere Alice (Ms)
37. Kakooza Iburahim
38. Kalule Enock
39. Kamakune Justine (Ms)
40.  Kasande Carolyne Doryne  

(Ms)
41. Kasingwirwa Josephine
42. Kasule Simon
43. Katungi Ronald
44.  Katushabe Cate Mevron(Ms)
45. Katushabe Norton(Ms)
46. Katusiime Judith (Ms)
47. Kayaga Robinah (Ms)
48. Kebirungi Charity (Ms)
49. Kiirya Fred
50. Kimbowa John
51. Kisakye Hadijah(Ms)
52. Kisakye Irene (Ms)
53. Kizito Abubaker
54. Kobusingye Oliver (Ms)
55. Kon Philip Anyang
56. Korugyendo Susan (Ms)
57. Kutosi Derrick
58. Kwaga Rose (Ms)
59. Kwikiriza Tom
60. Kyagulanyi Emmanuel
61. Kyalo Ronald
62. Kyazze Gerald
63. Lubega Aisha (Ms)
64. Lutaaya Deo
65. Luyiga Prosscovia (Ms)
66. Mbabazi Rehema (Ms)
67. Mpirirwe Saphirah (Ms)
68. Mubiru Richard
69. Muhanuzi Brian
70. Muhenge Yunia (Ms)
71. Musiime  Brian
72. Muteteri Harriet (Ms)
73. Mutonyi Hilda (Ms)
74. Mwamula Moreen (Ms)
75. Mwesigwa Ivan
76. Mwirugazu Tadeo
77. Nabatanzi Ruth (Ms)

78. Nabulya Annet (Ms)
79.  Nabulya Damalie Vivian(Ms)
80. Nabwiima Racheal (Ms)
81. Nabwire Lyndah (Ms)
82. Nabwire Mercy (Ms)
83. Nabyonga Racheal (Ms)
84. Nagaba Charity (Ms)
85. Naggayi Jane (Ms)
86. Nahibiga Dorothy (Ms)
87. Nahire Hope (Ms)
88. Naiga Prossy (Ms)
89. Najjoba Lydiah (Ms)
90. Najjuma Joyce (Ms)
91. Nakajiri Maxercia (Ms)
92. Nakakande Resty (Ms)
93. Nakalanzi Bridget (Ms)
94. Nakanjako Justine (Ms)
95. Nakanyike Annet (Ms)
96. Nakate Fatuma (Ms)
97. Nakato Lilian (Ms)
98. Nakilembeka Morren (Ms)
99. Nakiminyi Juliet (Ms)
100. Nakimuli Ruth (Ms)
101. Nakonge Joyce (Ms)
102. Nalukenge Zaitun (Ms)
103. Nalunkuuma Sharifah (Ms)
104. Namaganda Patience (Ms)
105. Namakula Lydia Esther
106. Namala Shamim (Ms)
107.  Namatovu Ruth (Ms)
108. Namatovu Teddy (Ms)
109. Namayengo Phiona (Ms)
110. Nambi Tasha (Ms)
111. Nambi Veronica (Ms)
112. Nambooze Allen (Ms)
113. Namiiro Diana (Ms)
114. Namirembe Sydat (Ms)
115. Nammambwe Miriam (Ms)
116. Nampiki Annet (Ms)
117.  Namubiru Dora Mwebaza 

(Ms)
118. Namuli Josephine (Ms)
119. Namusisi Hellen (Ms)
120. Namusisi Joyce (Ms)
121. Namutebi Peace (Ms)
122. Namwanje Jane (Ms)
123. Nangabi Jane (Ms)
124. Nansikombi Rebecca (Ms)
125. Nansubuga Juliet (Ms)
126. Nanteza Alice (Ms)
127. Nantongo Florence (Ms)
128. Nantongo Mildred (Ms)
129. Nantume Lilian (Ms)
130. Nanyanzi Peace (Ms)
131. Nanyitti Margret (Ms)
132. Nanyonjo Mai (Ms)
133. Nanyunja Annet (Ms)
134. Nasejje Damalie (Ms)
135. Nasozi Catherine(Ms)
136. Nasozi Jamia (Ms)
137. Nassozi Harriet (Ms)
138. Nassozi Joan (Ms)
139. Nazziwa Lilian (Ms)
140. Ngong Deng .J. Da Athel
141. Niwagaba Herbert
142. Nnungi Saidat (Ms)
143. Ntege Emmanuel
144. Nyakwezi Teopista (Ms)
145. Nyangoma Judith (Ms)
146. Ochen Linda(Ms)
147. Ochero Fredrick
148. Oketcho Godfrey
149. Olanya .G. Binaisa
150. Olila Jacob
151. Ollama Constance(Ms)
152. Orikiriza Godfrey (Ms)
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153. Owera Douglas
154. Panchol Ayuen Aluk
155. Rubangakene Kenneth
156. Rukundo Busingye (Ms)
157. Rwego Ivan
158. Saadah Madinah (Ms)
159. Sekibuule Alexander
160. Sewanonda Patrick
161. Ssali Webber John
162. Ssebikejje Joseph Mary.K
163. Ssekate Thaddeus
164. Ssemuddu Ogrives
165. Ssozi Ivan
166. Ssuubi Saphinah (Ms)
167. Tamale Robert
168. Tibasiima Oliver
169. Tindiwensi .B. Bonny
170. Tubenawe Honesta
171. Tukwasiibwe Moses
172. Tumuhairwe Rogers
173. Tumwekwase Isaac
174. Turihohabwe Julius (Ms)
175. Tushemerirwe Irene (Ms)
176. Tuyizere Etienne
177. Wandira Emmanuel
178. Watuwa Mbosero Muniru
179. Zawedde Gloria (Ms)

Bachelor Of Guidance And 
Counselling   

1.  Agaba Nakato Agness (Ms)
2. Akello Teddy (Ms)
3. Akol Ritah Catherine (Ms)
4. Akwia Consolate (Ms)
5. Amuron Justine (Ms)
6. Asiimwe Misach
7. Awino Maureen (Ms)
8. Bamudhubira Faith (Ms)
9. Birungi Juliet (Ms)
10. Byansi Lawrence
11.  Kabwijukya Kaahwa Cather-

ine (Ms)
12. Kalimo Emmanuel
13. Kamusiime Alvin (Ms)
14. Katusiime Jane (Ms)
15. Kembabazi Evason (Ms)
16. Kwizera Herbert
17. Magara Hilary
18. Muhumuza Numan
19. Mukanza Valeria (Ms)
20. Nabagulanyi Margret (Ms)
21. Nagayi Ruth (Ms)
22. Nakato Annet Birungi (Ms)
23. Nakkazi Betty (Ms)
24. Nalukwago Getrude (Ms)
25. Namutebi Jurriet (Ms)
26. Nantongo Prossy (Ms)
27. Nanyanzi Kevin (Ms)
28. Naturindah Edith (Ms)
29. Nguma Henry Edemachu
30. Niwamanya Henry
31.  Onyango Hampherence 

Okenyi
32. Sabano Sarah (Ms)
33. Tino Jennifer (Ms)
34. Tumwetabe Leonard
35. Tushabe Hope (Ms)
36. Wepondi Shillah Jane (Ms)

Bachelor of Human Resource 
Management  

1. Acen Anna (Ms)
2. Agume Phion (Ms)
3. Ambikiire Natasha (Ms)
4. Angwec Dorcas (Ms)

5. Anyek Christine (Ms)
6. Atugonza Barbra (Ms)
7. Atuhaire Milly (Ms)
8. Batali Rufas Nimaya
9. Beijukye William
10. Isabirye Julius
11. Kabasinguzi Annet
12. Kabuye Richard
13. Kalyowa John Bosco
14. Kanayiwa Irene (Ms)
15. Karungi Abeida Mudemuki 
16. Karungi Joylyne (Ms)
17. Katende Frederick
18. Kirungi Mazzi Mercy (Ms)
19. Kirya Jafali
20. Kiviiri Julius
21. Kobusingye Jolly (Ms)
22. Komujuni Monica (Ms)
23. Lajul Gideon
24. Lubega John
25. Lukyamuzi Joseph
26. Lutaakome Wilson
27. Luyira Alice (Ms)
28. Manyaki Scovia (Ms)
29. Mirembe Sharon (Ms)
30. Moses Atak Deng Wol
31. Mukasa Isaac
32. Mulwanyi Godfrey
33. Musa Hakim
34. Muwumba Leah (Ms)
35. Mwambu Robert
36. Mwesigwa Martin
37. Nabalumba Pauline (Ms)
38. Nabatanzi Zam (Ms)
39. Nabazhwa Hellen (Ms)
40. Nabiryo Phiona (Ms)
41. Nabuguzi Irene (Ms)
42. Nakabugo Joanitah (Ms)
43. Nakabugo Rhita (Ms)
44.  Nakalanda Janet Brenda (Ms)
45. Nakalanzi Bridget
46. Nakanjako Dorah (Ms)
47. Nakanjako Faridah (Ms)
48. Nakato Joyce (Ms)
49.  Nakato Joyce Jacintah (Ms)
50. Nakayiza Teddy (Ms)
51. Nakibuule Sharon (Ms)
52. Nakityo Vicky (Ms)
53.  Nalwanga Sandra Mukasa 

(Ms)
54. Namayanja Aminah (Ms)
55. Namigadde Grace (Ms)
56.  Namubiru Doreen Miriam 

(Ms)
57. Namubiru Fatuma (Ms)
58. Namubiru Hanifah (Ms)
59. Namujju Florence (Ms)
60. Namukasa Lydia (Ms)
61. Nangendo Gladys (Ms)
62. Nankya Flavia (Ms)
63. Nantege Peace (Ms)
64. Nanyomo Grace (Ms)
65. Nassozi Caroline (Ms)
66. Nawenja Diana (Ms)
67. Nekesa Lydia (Ms)
68. Nkamushaba Lucky (Ms)
69. Nshimiye Peninah (Ms)
70. Opolot Lawrence
71. Rubaiza Christina D.(Ms)
72. Rutaro Charlesowaroma
73. Rwimira Denis
74. Semakula Isaac
75. Tukahirwa Mary (Ms)
76. Tukamuhebwa Barbra (Ms)
77. Wataka Brian
78. Zawedde Stella (Ms)

Bachelor of Science in 
Accounting  and Finance

1. Adunu Gladys (Ms)
2. Akkulo  Eva  (Ms)
3. Akwero Judith (Ms)
4. Amol  Garang Nathaniel
5. Amulen  Harriet (Ms)
6. Arinaitwe  Barlam
7. Asherura Juliet Anita (Ms)
8. Athieno  Anna (Ms)
9. Ayinebyona Crispus
10. Ayoo  Christine O.  (Ms)
11. Babigumira Janet (Ms)
12. Baluka  Sandra (Ms)
13. Basaalidde  James
14. Biirabwa  Sauda (Ms)
15. Byuuma Paul
16. Chelangat  Isaac
17. Chieng Thondot Nyuon
18. Galiwango Experito
19. Ibanda Fredrick
20. Irumba  Patrick
21. Jjunju Faizol Nakibinge
22. Kabaganda Jolly (Ms)
23. Kabali Kalanzi Martin
24. Kabejja  Prisca (Ms)
25. Kambaza  Andrew
26. Kasoma Andrew
27. Kato Allan
28. Kiden Suzan (Ms)
29. Kigenyi James
30. Kigozi  John
31. Kobugabe Edvina (Ms)
32. Komuhendo Annet (Ms)
33. Kugonza  Susan (Ms)
34. Kusemererwa Patrick
35. Kyaligonza Abudala Aziiz
36. Kyomuhendo Simon Peter
37. Lesin Ismail
38. Lony  Denis Bright
39. Lual  John
40. Lubaale  Joseph
41. Lukabya  David Baker
42.  Luwedde  Immaculate (Ms)
43. Luwemba Robert
44. Magembe Jerry
45. Makoha  Stephen
46. Manishimwe  Topie (Ms)
47. Masereka Emmanuel
48. Matovu Steven
49. Mbabazi Sharon Henry
50. Mboga  Duncan
51. Moriale  Rosemary (Ms)
52. Mugisha  Norman
53. Muhangi Fredrick
54. Muhumuza John
55. Mukungu Leander
56. Mulekatete Delira (Ms)
57. Mulimira Micheal
58. Munabi Christopher
59. Musomayire  Agnes (Ms)
60. Mutungi Vicent Peter
61. Muyanja Edward
62. Nababi Alice Norah (Ms)
63. Nabirye Reachel (Ms)
64.  Nabutundu Adrone Joyce 

(Ms)
65. Najjumba Annet (Ms)
66. Nakaayi Mary (Ms)
67. Nakabanda  Barbra (Ms)
68. Nakabiri Kellen (Ms)
69. Nakabirye  Julian (Ms)
70. Nakabugo  Sylivia (Ms)
71. Nakachwa Joan Iga (Ms)
72. Nakalanzi  Janaat (Ms)

73. Nakazibwe Dianah (Ms)
74. Nakibake  Maureen (Ms)
75. Nakiganda Aidah (Ms)
76. Nakiirya Mariam (Ms)
77. Nakiyuka  Monica (Ms)
78. Nakyeyune  Margret (Ms)
79. Nalubulwa  Gloria (Ms)
80. Nalule Pauline (Ms)
81. Namayanja Juliet (Ms)
82. Nambaale Winnie (Ms)
83. Nambi Esther (Ms)
84. Nambi Rose (Ms)
85. Nambooze Phiona (Ms)
86. Nambuya Annah (Ms)
87. Nammiiro  Irene (Ms)
88. Nampima Betty (Ms)
89. Namugayi Justine (Ms)
90. Namukwaya  Rosebell (Ms)
91. Namulondo Deborah (Ms)
92. Nankunda Daisy (Ms)
93. Nankya Lilian (Ms)
94. Nankya Victoria (Ms)
95. Nansereko Shamim (Ms)
96. Nansubuga Judith (Ms)
97.  Nanyunja Harriet Clender 

(Ms)
98. Nasasira Superior 
99. Nassali Beatrice  (Ms)
100. Nkasiima  Rhita (Ms)
101. Nyachwo Sharon (Ms)
102. Ogwang Dennis Bizzton
103. Okalang Peace Naome (Ms)
104. Okou Nathan Joseph
105. Piol Maluil Akoon
106. Sempuwo Fred Darius
107. Senfunka Charles
108. Ssebuwufu Cyril
109. Ssekitoleko Joseph
110. Ssekitto  James
111. Ssemwanga  Faizal
112. Tugume  Innocentt
113. Tumusiime  Immaculate (Ms)
114.  Wasswa Christopher Mwebe
115. Yikii  Daniel

Bachelor of Science in 
Accounting

116. Arugai Sam
117. Bisaso Swaib
118. Jakisa Yassin
119. Katasi Shamimuh (Ms)
120. Kimani Caroline Wambui
121. Kitagenda Lynn (Ms)
122. Kyakusiimire Florence (Ms)
123. Makwasi Alex
124. Mirembe Rebecca (Ms)
125. Mutabaazi Enock
126. Nabyonga Sauda (Ms)
127. Namuleme Betty (Ms)
128. Nasaga Musa
129. Nayiga Victoria (Ms)
130. Nazziwa Florence (Ms)
131. Wabusa Difasi

Bachelor of Education  in 
Sports Management  

1. Wasswa  Ronald  Musoke
2. Wudu  David  Moses 

Bachelor of Science in Finance

1.  Adol  Elizabeth  Malek  (Ms)
2. Musiime  Sharon  (Ms)

Ndejje at work



33

Ndejje University Magazine
Ndejje at work

Ndejje at work



34

The Parliament of 
Uganda

The Uganda Electricity 
Distribution Company 
(UEDCL)

The Electoral 
Commission Uganda

As a person who has employed graduates from Ndejje  
University, I have been able to experience a unique 

character amongst them because they have proved to 
be hard working, result oriented, commited, honest and 
above all they have good interpersonal relations. This en-
ables them to get promotions and good positions at work 
places. Notable among these are: Joshua Murema our 
chief engineer at Nakapilipiliti and Agaba Simon is now a 
manager at Kalangala plus many others all are doing well. 
Finally, I very much prefers Ndejje University Products for 
excellence at work even if am away for awhile.

At the electoral commission, we have employed 
staff and trained internship students from var-

ious institutions (we take up 80 interns and train 
them according to the disciplines they pursue and 
even have officer in-charge of interns under the hu-
man resource department) but we have noted bril-

liant and exceptional behavior from Ndejje Univer-
sity’s graduates. They are commited, hardworking, 
smart, and self driven. This is a clear testmony that 
the training at Ndejje Universtiy is congnizant of to-
day’s market needs.  . 

Ndejje University scores a distinction in in-
stilling morals and the  intergrity required  

at today’s work place. 

Engineer Franklin Kizito Oidu
Director Technical Services - UEDCL

Frank Mutagubya
Principal Human Resource Officer

James Nuwamanya
Head Human Resource Department

We hear from employers of Ndejje 
University Graduates

Ndejje University is an institution that i 
would highly recommend for parents and 
students who wish to enroll for University 
education.  

“Ndejje University’s graduates. 
They are commited, hardworking, 
smart, and self driven.”

Ndejje University Magazine
Employers
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By NAMUDDU RESTY

Sales and marketing manager-footsteps 
Furniture Company limited

Ndejje University is built on a strong Christian 
faith and iam greatly honoured to be associated 
with this Institution through our services that 
we offer to them.

This great University provides quality academ-
ics in all spheres of life as they are committed 
people in business and we now do our work with 
them in developing the institution as a team 
and this has also promoted the University to 

excel as a sports powerhouse in the country. It 
is built on strong Christian faith where the take 
God as the first priority in doing every kind of 
work because this has greatly empowered the 
public to build trust in them and in providing 
services to them.

As a company (footsteps furniture)we are are 
proud to be relating with Ndejje University be-
cause they do select quality products regardless 
of their prices and they have value for money in 
purchasing our products.

This great University started associating with 

FOOTSTEPS FURNITURE
We are proud to be relating

Ndejje University Magazine
Ndejje University Partnerships

SEROMA LIMITED

Wilber Byaruhanga

Sales and marketing Manager Seroma ltd

Our relationship with Ndejje University started by car-
rying out business with them and do greatly thank 
them for maintaining it. 

Iam honoured to say that we have been in position of 
doing our work with this University and ever since we 
entered in the world of business, it has always been 
easy for us to offer our services well knowing that their 
financial support is of great importance towards the 
growth of our business. I appreciate the relationship 
between the top management of this great institution 
(Ndejje University) and our company (Seroma ltd) that 
has made it possible for us to continue exchanging 
our services by supplying them with goods in time and 
their consumption rates that are always in big quanti-
ties and this has greatly helped our business to grow 
financially because of the quality services that we offer 
as a company. 

We do always supply goods on credit no matter when 
the University is paying but we have never been wor-
ried about payments because we are always sure that 
they will pay and indeed they have never disappointed 
us and this has led to the smooth running of our ac-
tivities that have facilitated the growth of our business 
and thus creating a strong relationship between our 

company and this great institution that offers quality 
education through various programmes that are valu-
able towards the development of our country.

Ndejje University is built on Christian faith with strong 
Christian beliefs  that have greatly moulded students 
to have good morals,God fearing because all these de-
pict good behaviours that prepare students to know 
what they want to achieve because a student who 
is God fearing cannot fail to concentrate on his/her 
studies as the University motto says FEAR OF GOD IS 
BRINGS KNOWLEDGE AND WISDOM.I do greatly be-
lieve that students from Ndejje University are all well 
behaved and this can be testified by those who have 
even visited the University that has a very conducive 
environment for academics, free from noise and far 
from town and all these factors facilitate the concen-
tration of students in their studies.

I would also like to say that in terms of imparting 
knowledge and skills, Ndejje University has produced 
knowledgeable and skilled students which I cant fail 
to mention because this can be evidenced by people 
who have employed them because they are always 
outstanding in doing their work and I appeal to parents 
who have children to take this limited chance where 
the world is developing at a high rate to take their chil-
dren to Ndejje University to study from there because 
of its conducive atmosphere that facilitates efficient 
learning which cannot be found anywhere.

Otherwise ,I would love to thank the University man-
agement in whatever they are doing and not to give 
up in doing there good work in as far as promoting 
education is concerned  and to also maintain the good 
relationship between Seroma ltd and Ndejje University.

Wish you success in everything and all the very best in 
your endeavours.

We have never been 
worried about pay-
ments.
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our company (footsteps) from the time we started our 
operations and this has kept us moving on well while  
extending our services to them through selling qual-
ity furniture products and we are loyal to it because 
of their good payment terms which favour all of us to 
keep working with them whenever they demand our 
services and vise versa.

There is always competition between our company 
and other companies but we have maintained this by 
priotizing quality as our core value whenever we are 
offering our services to not only Ndejje University but 
also other Institutions because we are trained in prod-
uct knowledge and we give good customer care to our 
esteemed clients.

Ndejje University is growing at a fast rate in academ-
ics and sports  and on top of that its offering genuine 
courses that are all geared towards development of 
the country and I have a feeling that it will be among 
the top Five Universities because its focused and has a 
roadmap that it follows.

I advise the graduands never to undermine the type of 
job that they get from the University ,respect them and 
give value to any opportunity that they get because 
for my case I started as a receptionist but this didn’t 
stop me from achieving my dream because I was de-
termined and I got my dream job in the end. Students 
should also be multi skilled and should not cling them-
selves on one particular field because the World has 
become too competitive to the point that every job 
requires a person to be well equipped with all the skills 
that can help them to do productive work.

Education is the key to wealth and I must say that 
students who study from Ndejje University should  be 
proud because of its great and determined staff that 
offers quality education to them which is not found 
anywhere. Ndejje has a very flexible environment for 
academics and  they should use this chance  and be 
proud of its achievements, learn to be appreciative, 
know how to live in the world of competition and 
struggle to be successful people in their live because 
no one can take up the challenge once you are not 
ready to face it and look for its possible solution.

I also recommend that Ndejje University maintains 
quality education throughout their genuine courses  
which are of  paramount and great  importance to-
wards the development of the country and in equip-
ping students with practical skills that will solve the 
problem of unemployment that is rampant among the 
youth today.

I congratulate Ndejje University and the graduands at 
large upon their success in studies and would like to 
challenge them to be responsible citizens  who will be 
job creators instead of job seekers and whatever idea 
they have or think of should not be ignored but be put 

in practice for the betterment of their lives.

Dear readers I appeal to you all to have respect and 
love for your university and thank God who has giv-
en you the opportunity to attain university education 
amidst the economic challenges where resources are 
too scarce and thank your parents and guardians for 
playing a key role in giving you education because its 
the best gift that a parent can offer to his or her child.

Congratulations

SML MEDIA 
COMMUNICATIONS 
LIMITED

Ndejje University 
is far ahead…
I have read and observed with profound interest that 
Ndejje University has moved beyond the traditional 
functions of a University that is teaching, research and 
community service to add the new aspect of training 
and innovation.

This comes timely in a job and career market that is 
fast changing. The demands of a graduate today are 
far different from what they were at least two decades 
ago.

Universities have moved from the era of being looked 
for to looking for learners which perhaps explains the 
opening of Ndejje University’s Kampala campus and 
many more campuses that I predict will be opened in 
the next ten or so years to reach every corner of Ugan-
da.

If training and innovation are cardinal functions of a 
University, then Ndejje is far ahead of others in meeting 
today’s needs of the learners and society as a whole.

I therefore agree with Canon James Serugo who has 
written the opening article in this Magazine that “We 
are more than conquerors” indeed Ndejje University is 
more than conquerors.

I congratulate not only students who have graduated 
with different qualification but Ndejje University itself 
that has graduated from the ordinary class of higher 
institutions of learning to a unique University compa-
rable to none.

Sml Media Communications Limited is proud to have 
offered editorial support to Ndejje University in the 
publication of the 5th Edition of the University Mag-
azine and look forward to continued cooperation with 
Ndejje.

We are also proud employers of Ndejje University grad-
uates who are outstanding in delivery at the company. 
I thank you.

Ndejje University Magazine
Ndejje University Partnerships
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A BLESSING OF  weekend 
program at Ndejje University

Dina Kyarugahe Kamusiime Enid

As I was searching for a 
university to further my 
education, Ndejje Univer-
sity came up with a week-
end program, which was 
a blessing to me. In the 
year 2000, I joined Ndejje 
University to improve on 

my career as a teacher. As a pioneer of Bachelors of Arts 
with Education weekend program. 

Studying as a mature was not a bed of roses especially as I 
had a family, a job and studio to pursue at the same time, 
but I was able to balance all of them and completed with 
second class upper.

Ndejje University has very good lecturers who can listen to 
everyone in their capacities. They could guide me whenever 
faced with challenges and this helped gain confidence. 

After completing my 1st degree I taught in one of the best 
secondary schools in Uganda and I made a decision to enroll 
for a Masters degree in Development studies which I com-
pleted in time and was retained as a lecturer in faculty, social 
sciences. 

Since I joined Ndejje University my life has changed; I have 
gained more knowledge which was my main objective of 
joining the University, I aquired a job which is much better 
than the one I had and I have got friends which is very im-
portant in one’s life. 

My advice to students is to create time for studies so as to 
get better results, I advise married students to give  the best 
to your family and whenever they get challenges they should 
seek counseling from their lecturers, create time for discus-
sions when it is still early or it will be too late.  

I joined Ndejje University as  an 
Under graduate student in the 
Faculty of Business in 2007.The 
Administrators and Lectures  at  
Ndejje University are very friend-
ly and co-operative with the stu-
dents and always inspired us to 
work very hard. Ndejje University 
recognizes the students’ voice and attends to their needs 
and this eliminates strikes and fosters collaboration.

Ndejje University endeavors to foster discipline among 
the learners and staff through a strong and caring chap-
laincy and dedicated staff which encourages team work. 
This greatly inspired me during my stay at Ndejje and has 
helped me greatly in my career.

At Ndejje University, quality is ensured in the way that 
teaching takes place. The Lectures do not dodge their 
classes and try to pay individual attention to the learners. 
This greatly motivated me to work very hard during my 
stay at Ndejje and has continued to motivate me in my ca-
reer as a banker. I have come to realize that the customer 
is paramount.

Also at Ndejje University, there is thorough  supervi-
sion  during  the examination period which minimiz-
es cheating and encourages hard work, and quali-
ty degrees. More so, Ndejje recommends students 
for internship in commendable organizations which 
encourages resource-oriented learning. This col-
laboration also ensures retention after graduation. 
I therefore urge all students of Ndejje Univer-
sity to work hard and keep the spirit of Ndejje 
burning and the flag of Ndejje at the Apex. 

Ndejje at the ApexNDEJJE AT THE APEX

I JOINED Ndejje University 
as a diploma   holder in   Pri-
mary   education in 2002 af-
ter   being told of its good-
ness by a friend who was 
completing his Bed  Degree.

I remember when I got there 
(Main campus) I was very much surprised to find  such a 
beautiful place and university. The  environment , the build-
ings,  the lecturers, and Administrators were all enticing.

We studied a lot of subjects which have been beneficial 
to me and the people I relate with since I completed my 
degree in 2005.

I was a student’s coordinator for in-service  students ‘s  

program for the 3 years ,and this  plus  the administration 
lecturers I got from the university have helped me to be-
come a good  role model headteacher in my district Mi-
tooma in western Uganda leading to my promotions. 

I am  also thankful to the university for teaching us en-
trepreneurship skills which have helped me to start up an 
electronics shop and a big private school which are  run by 
my wife and myself.

I am what I am today because Ndejje University changed 
my life academically, socially and spiritually.

When I think of Ndejje university, I feel like coming   back   
for a   masters  degree or to share with the students there 
so that they can benefit from what I got from the same 
University.

Teaching at Ndejje 
promotes Entrepreneurship

Ankunda Frank
Alumni 2005
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I graduated from Ndejje 
University in 2012,  with 
a Master of Business 
Administration major-
ing in Management. I 
write this article with 
great pleasure and 
pride for having been 
part of the  the alumni 
of  Ndejje University. 

An MBA,  is a very hot 
topic globally nowadays. It is not  just a trend, but  there is 
real value in pursuing such a study programme especially at a 
University  with a very good reputation like Ndejje.

I enrolled after i had attained a Bachelor of Business Admin-
istration and was a member of the Association of Chartered 
and Certified Accountants- ACCA and Certified Public Ac-
countants of Uganda –CPA’U’. However there was something 
missing as the above had imparted  high level technical skills 
to enable me do my work as an auditor. But i needed manage-
rial skills. I had three choices of universities and finally chose 
the great Ndejje. I received more than i bargained for! 

By the time i joined,  i was a  sector manager in the Office 
of the Auditor General supervising a team of about 10 staff 
handling 20 audit entities. I particulary found it a challenge 
to manage staff with different; interests, backgounds,capac-
ities and to be able to  attain the organisations perfomance 
targets.

 The programme has helped me in the following ways;

Am now a regional Head in the Directorate of Local Govern-
ments and responsible for about 30 staff handling 100 Higher 
and lower Local Governments and over 150 public second-
ary Schools and tertiary Institutions. Many of my classmates 
have also climbed ladders in their respective organisations 
for which we take pride  and  give credit to the Univesity for 
preparing us for those opportunities. 

These  position bring along a higher salaries but of course 
also  higher responsibilities and longer working hours. The 
various course units, the presentation style and interactive 
nature of the faculity at the university prepared us for this 
kind of responsibilty and we are measuring to the tasks. 

The University and MBA program opened for my coleagues 
and i  great networking opportunities. we got to know and 
interact in a relevant manner with colleagues  

Current Regional Head 

Jinja Regional Office

Office of the Auditor General

NDU  provides Better 
career opportunities

Ndejje University as a higher institution of learn-
ing has for the past years played a major role 
in educating young women and men;  mould-
ing them into future leaders and action-orient-
ed  development practitioners. It is evident that 
many of these have excelled to greater heights 
with key positions in society impacting on many 
more lives as change agents.  Work well done! 

As we look into the future, we are focusing on 
innovations aimed at meeting the needs of 
our adult learners with a “holistic approach”.  
Work force- focused programming is one of our 
critical areas in achieving this. We aim at hav-
ing more empowered learners, but not “empty 
buckets” where we pour knowledge. We are em-
ploying a more transformative way that focuses 
on learner-centered approaches to adult learn-
ing. Interestingly, this continues to empower our 
learners enabling them to compete favorably on 
the job market besides encouraging them to be 
more innovative and creative in their day today 
life and work situations.  

In a similar way, as part of boosting the self-es-
teem and confidence in our learners especially 
women who are the majority, we employ teach-
ing methods which aid them to confidently artic-
ulate their opinions and engage in constructive 
debates. We are in this together and the struggle 
continues!

Ndejje 
University
looking into the 
Future

Rosemary Nakijoba Olema
Faculty of Social Sciences
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Consultancy is an identification of a need and resourc-
es to solve the need.

Ndejje university in general and the faculty of Business 
Administration and Management in particular has a di-
verse intellectual capacities in the field of Accounting, 
Finance, Statistics ,Mathematics, Human Resource 
Management, ICT and lots of other experienced per-
sons in various fields and at the moment, most of them 
are skilled consultants or engaged in consultancy work 
in Government and Non government organizations.

It has therefore become imperative that we opera-
tionalise the consultancy and this will go along way 

in supporting the strategic direction of the University 
in terms of marketability, strengthen human resource 
capacity for service delivery, enhancing research and 
innovations at the University, promote strategic alli-
ances, partnerships and collaborations with other in-
stitution diversify the university’s financial resources 
and community outreach in management.

The consultancy will consider a number of areas in-
cluding human resource consultancy and develop-
ment, monitoring and evaluation professional audits 
website designing and programming networking and 
advocacy, management advisory services among oth-
ers. I thank you.

CONSULTANCY 
AND GRANTS

Kirama Philbert
Head of Department Consultancy & Grants 

The consultancy will consider a number of areas including human 
resource consultancy and development, monitoring and evaluation 
professional audits website designing and programming networking 
and advocacy, management advisory services among others.

According to An-
dreas Schleicher 
deputy director for 
education at the 
OECD, ‘Universities 
need to do a bet-
ter job of equipping 
young people to suc-
ceed in the 21st cen-
tury. Speaking at the 
recent World Innova-
tion Summit for Edu-

cation (WISE) in Doha, Qatar, he said “More than ever 
before, skills drive our economies and they transform 
people’s lives.” “But more education doesn’t auto-
matically translate into better skills and better lives.” 
His comments summarized a major theme that arose 
throughout the summit: how must the fundamen-
tals of education change to address the fast-shifting 
needs of the globalised world with its daunting, com-
plex problems?

Today many students are celebrating attaining their 
Diplomas, Bachelors, Postgraduate diplomas and 

Master’s degrees in their different fields. However, 
one of the most pressing concerns for higher edu-
cation institutions today is whether they are offering 
value in education commensurate to the tuition fees 
and whether graduands are fully prepared for the fu-
ture.

Students and their families are concerned about 
the return on their investment in higher education; 
as a result, the burden of proof has now fallen on 
universities, which must demonstrate that they are 
preparing students for a successful life and career af-
ter graduation. Unfortunately, for students, parents 
and educators, there is no established or readily ac-
cepted standard or metric to measure a “successful” 
university student. Currently universities are placing 
greater emphasis on career development and mea-
surable employment outcomes on students.

Ndejje university has endeavored to impact students 
with skills to meet the challenges of the 21st cen-
tury, which include; Collaboration across Networks 
and Leading by Influence; Agility and Adaptability; 
Initiative and Entrepreneurship; Curiosity and Imag-
ination.

Train students to solve the real world challenges.

Sheba Asiimwe Beziibwe
Faculty of Business & Mgt 
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Hadard Arinaitwe
Faculty of Arts

Prospective students seeking to pursue a degree at 
Ndejje University will find themselves in a faculty that 
is looking to the future with a range of new programs, 
experiences and facilities designed to make them ready 
for the workforce. The faculty encourages Participation 
and Community Engagement of students to provide 
them with a major point of difference when it comes 
to gaining employment. In addition, students have the 
opportunity to do Field work training twice, to have a 
life changing experience while making a valuable con-
tribution to other people's lives. Remember the Execu-
tive Dean Professor John Simons once said,"Employers 
are less interested in someone who has got a straight 
run of distinctions in comparison to someone who is 
academically good but has also spent a month working 
in a school in India or helped build a house in Peru. 
There are thousands of students looking for jobs upon 
graduation so the ones who have done something a 
little different really stand out. “And that’s what the fac-
ulty is looking for in the next few years to come.

The Faculty of Arts is looking to enhance its undergrad-
uate programs so that students have clearer pathways 
to choose from. In the future, the Faculty plans to pro-

vide students with opportunities to study the same 
programs face-to-face, online or even they may come 
in for seminars but listen to lectures online.

In addition, the faculty seeks to foster awareness and 
appreciation of the realities and diverse experiences 
of women, train people with critical consciousness of 
social inequalities affecting women, including those 
based on gender, age, race, class, disability and sexual 
orientation. In order to achieve this, Faculty is in close 
consultations with graduates from the Institute of So-
cial Studies-Netherlands to finalize a course in gender 
and conflict resolutions.

In a nutshell, pursuing a degree or diploma (Bachelor of 
Economics, Bachelor of Economics and Trade policy, 
Bachelor of Microfinance, Bachelor of Entrepreneur-
ship and management, Bachelor of Industrial Art and 
Design, Bachelor of Library and Information Science 
etc.) is a solid investment in your future that increases 
your future earning power. It is an expression of high-
er learning that empowers you with crucial workplace 
skills relevant across multitudes of industries and limit-
ed only by the extent of your imagination!

Why a degree 
from NDEJJE 
UNIVERSITY, 
Faculty of Arts?

Role Of The Academic Records 
Management System (Arms) In The Future 

Of Ndejje University
By Luyima Alex Cedric, 
Faculty of Basic Sciences and IT

The Academic Records System (ARMS) prom-
ises to be a major stride towards Ndejje Uni-
versity achieving its first Strategic Pillar which 

states “Exploit technology for e-learning teaching 
and research”. 

Operationalized in 2013, ARMS is a multifaceted 
information system which comprises of a Student 
Information System, a Management Information 
System, an Admissions Management System and 
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Learning Management System. It is the first of its 
kind to be developed from the ground up in Ugan-
da and it is a highly scalable, robust, versatile, and 
user-centric web-based system. ARMS is designed 
to meet the information support needs of a Higher 
Education Institution like Ndejje University.

The services offered to confide students in the Stu-
dents Portal include online academic progression 
reports, online registration, access to course mate-
rials and timetables (lecture and examinations); and 
Evaluation of Teaching among many others .

The Management Information System (MIS) is built 
for the teaching and administrative staff. The MIS 
applies Role Based Access Control for authentica-
tion of users depending on their jurisdiction. In the 
MIS, administrators at all levels in all functions are 
able make timely and effective decisions for plan-
ning, directing, and controlling the activities for 
which they are responsible for.

ARMS offer a Prospective Students Portal (PSP) 
which is for students who wish to apply for admis-
sion online. The PSP is equipped with all the infor-
mation about the University’s academic programs 
and duly configured with the entry requirements for 
the programs in order to automatically admit stu-
dents, at the click of a button. The PSP will greatly 
enhance the admission process at the University by 
efficiently processing admission lists and letters as 
well as automatic issuing of registration numbers. 

The Learning Management System (Teach) is the 
most exciting part of ARMS as it promises to hasten 
Ndejje University in an entirely new territory of on-
line learning. Thanks to technology, students and in-
structors can share knowledge over long distances. 
The online learning environment offers a chance to 
students who cannot make it to a traditional class-
room setting, to earn a degree while working, travel-
ing or serving in the military. 

With an effective implementation plan, this para-
digm shift in learning will make advanced education 
considerably more accessible to the current and 
potential students as well as lifelong learners. This 
will definitely lead to a substantial rise in enrollment 
especially in the Long Distance and In-service pro-
grams at the University.

The Online Learning module (Teach) is built around 
Web 3.0 (the “Semantic Web”) technologies. Web 
3.0 sites move beyond mere posting of content 
and allowing user collaboration. It actually enables 
computing devices to exchange data between each 
other and even generate new information on their 
own.   The semantic web provides us with the plat-
form to share, unite, search and organize the web 
information in an easy manner. Therefore, the Teach 
module promises to be popular amongst today’s 
student as it integrates use of videos, audio books, 
e-books and virtual discussion boards with social 
networking capabilities. These virtual discussion fo-
rums will further augment student-instructor inter-
action.

Additionally, ARMS is also equipped with the Mes-
senger Service for communication between staff and 
students. This service enables a user to create and 
send new Messages; Send Reminders; view Inbox 
and Sent Messages.

ARMS started with the enrollment of the 2013/2014 
intake. All students in the University will be on the 
system come the 2015/2016 Academic Year which 
will mark the maturity and full utilization of all the 
available modules.

In conclusion, future developments on ARMS in-
clude the integration with both the Accounts and 
Library Systems. With the Accounts System, we 
expect real-time notifications from the University 
banks whenever a student makes a fees payment. 

Integration with the library system will ensure 
accessibility of all official e-library resources to 
students and staff via the online learning compo-
nent. Furthermore, we intend to include the free 
online libraries like Internet Archive, Digital Library 
and European among others. These free online li-
braries offer databases, books, videos, audio re-
cordings and e-books which help to develop and 
support serious researchers. Additionally, with the 
increasing use of smart phones in society today, 
we hope to optimize the online library resources 
to these devices so that they are available to any 
avid reader at any given time and place.
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‘Uganda has exam-
ination system not 
education system’

E x a m i n a t i o n 
means a test of 
student’s knowl-
edge in prescribed 

subjects; an examination creates a sort of care in 
students to prepare their studies achievements. Ex-
amination may be of various types such as oral, writ-
ten and practical.

In lower classes oral test is conducted in lieu of writ-
ten test since students do not have the ability to 
write at that age. In higher classes of course, written 
test is invariably conducted. In science and techni-
cal studies, practical examinations are conducted.

This examination is conducted at all levels just 
branded by different names. Imagine a three year 
old child joining a kindergarten is given an examina-
tion at this level, where are we heading?

Examination ascertains the proficiency of a student 
up to a certain limit. It induces students to prepare 
well in the subjects given to them. But by examina-
tion the real talent of students cannot be figured 
out. A research minded scholar may not perform well 
in the stereotyped examinations whereas a medio-
cre student may perform better in an examination 
by preparing some selective topics, a commendable 
student may not fare better comparatively. The rea-
son is questions are set from a few topics. Instances 
of great men like Winston Churchill, Mahatma Gand-
hi, Albert Einstein, and Edison may be cited in this 
respect.

Our examination compels students to prepare for 
those topics for which students are not interested. 
Great minds cannot be tested by the prevailing ex-
amination system that is defective. The term exam-
ination makes a student unnecessarily nervous.

Examinations are thought as a test of the ignorance 
of students. But it is not justifiable. The present sys-
tem of examination encourages the habit of cram-
ming. No step has yet been taken to rectify the de-
fects so far. We find that a student fleets his time 
carelessly for the whole year without studying as 
reading for a few days before the time set for exam-

ination enables him to pass the examination. They 
pass examinations just by getting by heart some se-
lective topics. 

Another method adopted by students currently for 
passing is by copying. Different kinds of methods 
can be used and even some parents have encour-
aged this evil possibly they were also victims. The 
examination encourages idleness, copying and care-
lessness.

For eradicating such evils the progress of a student 
should be judged not by the final examination but 
by taking into account the result of several con-
tinuous assessment, Projects, Practicum and many 
other methods available to avoid the three or four 
months teaching/lecturing tested in two and half 
or three hours to determine the greatest talent in a 
domain depending on the level of education. Oth-
erwise, dull students would be able to show their 
brilliance whereas good and sincere students would 
feel neglected and helpless.

There is a difference of judgment in awarding marks 
in essay type questions by different examiners 
where one cannot award same marks for similar an-
swer and this is not even checked by the external 
examiner who also looks at samples. 

At Higher Institution of learning, students are given 
courses based on the  two or three hours examina-
tion after studying for four years at O’ Level or  two 
years at A’ Level. Some are given courses not of their 
choice and end up taking the course just for the sake 
of qualification and find themselves in other fields. 
For example there is a medical doctor who turned a 
musician and many others.

Finally this change from examination system to ed-
ucation system must be adopted at Institutes of 
higher learning if Uganda is to move away from job 
seeking to job creation so as talents can be identi-
fied right from the beginning. This vice would have 
started at lower level but where we have reached it 
has to start from top and rolls down to the bottom. 
Otherwise most of these Universities are producing 
unemployable graduates who may again need two 
to four years of training.

By Laban Onyango

‘Put emphasis on training than 
examination’
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BY: Ninsheka Leonard & Olivia Makumbi

Faculty of Environmental Sciences.

The Agriculture Department of Ndejje University 
started on humble background under the pioneer 
stewardship of Miss Makumbi Olivia as the head 
of department. The department is tailored towards 
training learners on Sustainable Agriculture, Exten-
sion, Education and Agricultural Entrepreneurship 
and Farm management to bridge the gap in sustain-
able management of the farm among the farming 
communities in Uganda and Africa at large.

The department is employing community outreach 
strategy to reach out to farmers with in close prox-
imity to Ndejje University to offer advice, training 
and encouragement to take sustainable farming 
practices using the principles of participatory meth-
odologies and the University extension approach.

Our students are taken for field attachment practi-
cum to different centers of Agriculture research 
(Zonal Agriculture Research and Development Insti-
tutes & Agriculture Community Development Ser-
vice Providers) and to successful commercial farm-
ers to gain more knowledge on hands on training 
in different aspects of Agricultural research, Farm 
management and Community outreach.

The Department is rolling out a strategy in near fu-
ture to start farmer’s Agric-clinics. Where commu-
nity members involved in farming can come to our 
demonstration sites for advice in different aspects 
of sustainable farming. This will help to provide all 
the much needed improved technologies by small 
scale farmers to revamp the declining productivity 
of their soils, to offer alternative methods of pest 
and disease management / control in order to in-
crease their farm productivity as a whole.

Why undertake this training approach.

Although Uganda is well endowed with natural resources,  
land degradation, high population increases as well as  cli-
mate change and variability continue to keep not only food 
and nutrition security at stake, but also livelihoods of major-
ity small scale farmers in the country. Considering the fact 
that agriculture; a key natural resource based activity, is the 
mainstay of Uganda, employing over 80% of the population, 
it is of paramount importance that Sustainable Agriculture 
is put high on the agricultural development agenda. (Taylor 
2010) Considering the fact that majority of the people in 
rural areas own land. It is heartbreaking to find some fami-
lies, who encounter difficulties finding enough food especially 
during the dry seasons. Famine and poverty are very devas-
tating and continue to take lives in thousands in Uganda 
and Africa at large.

The farm land is simultaneously decreasing the carrying ca-
pacity of Earth for humans through land degradation , while 
at the same time human population (and the demand for 
agricultural products) continue to increase. Such contrasting 
trajectories would, over time, result in disaster, or something 
close to that. Fortunately, many agronomists, ecologists, 
economists, and others involved with food and population is-
sues recognize this, and increased attention is being paid to 
"sustainable" or "alternative" agriculture. (www.pelum.org) It 
is envisaged that a move towards sustainable agriculture will 
feed the growing population of Uganda, and do so sustain-
ably – without compromising the needs of the future genera-
tions to feed themselves.  With Sustainable Agriculture and 
environmental stewardship, farm profitability as well as pros-
perous farming communities are assured.Many development 
initiatives have been involved in promoting and mainstream-
ing Sustainable Agriculture since its inception in 1995. A 
lot of efforts have been geared towards capacity building in 
Sustainable Agriculture, as well as experience sharing and 
learning at both national and regional levels.  

Sustainable Agriculture the best option for improving 
small holder farmer’s livelihoods in Uganda
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The graining 
NDEJJE’S BUSINESS 
faculty.
Mugerwa Richard

Department Collaborations & Curriculum

Ndejje University has positioned itself strategically 
in terms of Infrastructure Development, Students 
Enrollment and Staff Development. What is left is to 
have the University stretch its arm to all the Public 
Private and Academic environments.

The Faculty of Business Administration and Manage-
ment has embarked on this journey by interesting 
stake holders belonging to sectors mentioned above 
in the activities of the University through Partner-
ships.

We can now confirm that we have built capacity that 
can handle most of the issues that will transform this 
Country, but we cannot achieve it, without pattner-
ing with other stake holders both at local and inter-
national level.

Gone are the days when Ndejje University Research 
would remain on the shelf and end with the students 
name on the graduation list, we now have a mech-

anism to follow up our Research and find out its 
impact on the Communities through these partner-
ships as well as enriching our curriculum to cater for 
the real issues affecting our Country through training 
all-round graduates.

Through operationalisation of these Partnerships we 
will continue to solve problems that triggered Re-
search through continuous follow ups with different 
case studies which in turn will act as our feedback 
platform and establishment of relevance of courses 
we teach to the community.

In the years to come, we shall be the source of 
Knowledge base for some Countries as we have so 
far interested the Chinese Government to join us so 
that we can work together on our outreach Program 
of taking Chinese knowledge to the business com-
munity and to our students in order to make them 
job creators other than seekers.

By Kyazike Grace

Each year when the 
National budget is 
being presented,   
my   heart skips a 
beat and I cross my 
fingers wondering 
whether this time it 
will come to pass .I 
always get amazed 
at how places 
come to be known 
at the international 

level, later national  but  it is no longer an amazement 
as wonders and calamities are bound to happen 
anytime some  where  in the cosmos. Buikwe District 

is no exception.

En route   KYETUME-KATOSI  is my home village: 
Nkokonjeru  a village of hard working  people, talent-
ed  and  brilliant  brains  all over Buikwe District  but  
it is not known for that  despite   the fact that it is 
not located very far from the working  capital, Kampala 
.Apart   from being   notorious for witchdoctors and 
bad roads, Buikwe   is   home   for many  talented and 
brilliant  brains but this does not surface in the public. 
Of   recent  ,it has  been featuring  in the  Newspapers  
as a headline hit  because of the road again. This time 
not  because of the bad roads but  of  the corruption  
taking  place  by  the national engineers working on 
this road project who saw to it that may be the best 
way for rewarding Buikwe  District  which  has educated  
gallant sons of  Uganda who have greatly contributed 

CORRUPTION OR GREED?
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Zawedde Florence 

Faculty of Social Sciences

Ndejje University is a community universi-
ty and can therefore not isolate it’s self in 
community pursuit. In real sense, the faculty 

of social sciences has realised that it’s our respon-
sibility as the university specifically the faculty to 
improve our involvement with the local communi-
ty by helping to add value to our communities. It 
is through this that we will appreciate and benefit 
each other through interaction. The faculty has in-
troduced a program of a local market to facilitate 
this interaction where community members are en-
couraged to bring their produces to the university 
to increase on their daily incomes and break the si-
lence between the two bodies in order to improve 
the standards of living of the community members.

Through interacting with them, the university is 
willing to offer training to the communities in part-
nership with junior achievement to give skills such 
as use of available resource to start up their own 
business, improve saving culture, encourage mod-
ern farming methods among others. 

The University seeks to empower students with fi-
nancial literacy, and work readiness to solve the 
problem of unemployment which is on its climax 
among youths and bring the world of economy 
around them through entrepreneurship and use of 
local resources.

The faculty has reviewed the curriculum and added 
courses that are relevant to the job market. Through 
the years the faculty has made an effort to ensure 
that students get life skills and knowledge other 
than class work. 

Its our 
responsibility 
to improve 
relationship with 
communities.

to the shape of her course like the late  Abu Mayanja, 
Dr. Samson Babi Kissekka and talented musician Paul 
Job Kafeero is to squandle  the cash meant  for tar-
macking  the  road .

Knowledgeable   observers have estimated that as 
much as 60 percent of the wealth of this nation is reg-
ularly  consumed by corruption. I have no  doubt  that 
defenders of  this will term it as mere  rumours ! Where  
is the  proof?

No one can offer “satisfactory” proof for the simple 
fact that no body issues receipts for a bribe or money  
stolen  from the public  till. We  do know however, that  
when the revolution which  such scandalous behavior 
invites does come, proofs  tend all of  a sudden to pour  
out in torrential abundance. Of recent it has been the 
launching of the youth fund by  His Excellence the 
President of our nation. The  scandalous  happenings 
in the O.P Ms’ office where  a vehicle uses petrol on 

one journey and deasel on the return  journey!  A mo-
tor bike which  costs  fifteen  million shillings and the 
‘Kashaka bicycle  scandal’ which made  head lines! 
Meanwhile, as thieves say to one another,” mum” is 
the word!

So we must fall back on intelligent   observation, sur-
mises ,estimations  and even rumours. We know that 
in the last decade  Ugandans have built  magnificent 
structures  worth billions but  show me one wonder 
among  them ,unless it  be  the wonder of discrepancy 
between cost and value!

 O Uganda! may God  uphold thee, we lay our future 
in thy hands indeed! Or should I say:

Tumuiya Yetu sole tuilinde

Tuwajibike tuimarike

Umoja wetu ni nguzo yeleu

Idumu jumuiya yetu!
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Paul Ogoet

Guild President 2013/14
Greetings to you dear 
friends and family.
I am filled with gratifying 
memories on this day of 
a successful stay in Ndejje 
University.
As an individual, I have 

been molded to a better individual in this insti-
tution and shall always live to remember it. I also 
know that in one way or another this institution 
has made you what you are today.

Franklyn Kennedy the American president once re-
marked, “History has made us friends, geography made 
us neighbors, necessity has made us allies and Economics 
has made us partners. Now what the lord has put together 
let no man put asunder”. 
I am urging us to embrace Gods plan for putting 
us together, believe me it was no mistake. We have 
families, companies, institutions, Governments 
amidst us. Read (Gen 11:1-5) the sky is the limit when 
people work for the common good. We are a complete 
whole, we can change our own lives, let’s work with 
one another.
Aspirant for Usuk County Mp 
Katakwi District 2016.

I strongly thank the administra-
tors of Ndejje   especially the 
faculty of social sciences for the 
great administrative skills they 
have showed to me throught 
the three years I have been here. 
The teaching Is good .there has 
been good student-lecture rela-
tions at Ndejje which is rear in 
some universities I have aquired 
skills in proposal compilation in 
a way that am now able to help 

other people at other universi-
ties and I n a sense am earning 
money. Am also over whelmed 
with the rapid development at 
which Ndejje is achieving, de-
spite a few constraints, Ndejje 
has proved to be developing 
at a very high speed and I see 
Ndejje at the top of even Gov-
ernment Universities if the trend 
continues this way.

Vice guild

Following the footsteps of Ndejje university, am so 
glad to say it has been a series of transformations 
ranging from all sections of the university though I 
would specifically like to concentrate on the guild 
section as the vice guild president of  the university. 
As we are all aware, the guild leadership is one of 
the greatest arms and strongest poles of the uni-
versity as the closest intermediate factor between 
the administration and the students. We also clear-
ly note the fact that quite a number of the universi-
ty events and programs are managed and support-
ed by the guild funds which are profound upon the 

decisions and committed efforts of the guild cab-
inet of the university. On behalf of my committee, 
I highly believe we have successfully been able to 
come the long way right from the footsteps of the 
earlier guild leadership strategic policies till date 
from which we have so far registered a number of 
achievements for which we are proud of as the guild 
committee. For a number of reasons in line with the 
guild leadership, I would like to honorably note the 
fact that Ndejje University visibly has a magnificent 
and cream future. “Every journey has got a start if 
it is to be accomplished”. I believe Ndejje is on a 
smart move towards getting somewhere and with 
time, it far beyond its current status. Apparently 
there are basically three key elements necessary 
for the great development of Ndejje University and 
include; the relationship developed in the triangle 
formed from the administration, the guild commit-
tee and the entire student’s body. Otherwise, we 
can all be rest assured that Ndejje has a brighter 
future and the potential to beat up other sound 
universities in a few years to come.

By Bazira James - BSWASA
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Senyange Wilfred
Mass communication & journalism

Africa’s Best 
University

Nakawesi Sarah

Till today, I still treasure the time and decision 
I took as a lady of substance to join Ndejje 
University, the best private university around 
the globe to say. Before I joined, I had a great 
passion for leadership; but being a fresher I 
developed fear and could not share it with 
any one though it kept rooming in my head. 
After a month, I met someone who identified 
my leadership qualitites; having been a leader 
in one of the most performing groups of that 
time. I got introduced to a number of leaders 
who kept on encouraging and advising me 
here and there equipping me with knowledge 
and technical skills to achieve my political 
dream. I actually first didn’t have the courage 
to stand out in the contest but I got support 
from my beloved course mates and friends. A 
sense of motivation struck into me to contest 
as a guild representative for accounting and 
finance for which I so myself through. I went 
ahead to contest in the council as a secretary 
for Kampala campus for which I still passed and 
even contested in the cabinet that came after. 
However, through all this, I have learnt a lot and 
developed a lot of skills just to mention some 
like patience, endurance, oath of secrecy and 
many more. I must be great full to the dean of 
students for his office which acted as a fountain 
of blessings, success, favors in my entire life 
while at the university. Having been a students’ 
representative in council, I have also learnt a 
lot with the help of Professor Eliabu Lugujjo to 
develop a moral consent physically, socially, 
academically and spiritually. Finally, being in my 
final year, I must say I will miss Ndejje university 
when I leave since it has been like a nursery 
bed in my life time career  and now I can face 
the main garden which is the outside world. I 
will leave to tell a story of a journey of roses at 
Ndejje University with my determination and 
hard work. FOR GOD AND MY COUNTRY.

A JOURNEY OF ROSES

“We can not walk while others 
are running “joining Ndejje uni-
versity was not my choice; but it 
was rather God’s directive that 
I came to this mighty institu-
tion, I have learnt one thing in 

life nothing is for free today, if one thought education 
was expensive he would have tried ignorance, this to 
me worked as a catalyst to see that am here celebrat-
ing with you, there is nothing as challenging as pay-
ing your own tuition especially if you have a very low 
paying job like me, I must say my university life has 
been a real plug a way .I have not been lucky to get 
sponsorship from any one, but it has been my own 
sweat and Gods favour that I have been able to clear 
tuition which needed a lot of saving, patience and sac-
rifice but again I thank God that I joined a university 
where I have been understood. The good students-ad-
ministration relations especially the faculty of social 
sciences has kept me still standing to this day. As a 
person, I have had so many challenges in this univer-
sity but the love, care and integrity of the students 
of Ndejje is a sign that this is the right place for any 
student who need  that spark of high education to be. 
Everywhere there are challenges, there is no place in 
the world without challenges, including heaven, take 
an example at your work place; don’t you have things 
that challenge you? The same applies to Ndejje Uni-
versity, but in its challenging moments, it has kept its 
integrity, pace and attitude for developing and produc-
ing a morally upright and competitive graduate in the 
job market. The opportunities that have come my way 
at Ndejje, for this I must say that everything happens 
for a reason. For the challenges I have had in the uni-
versity, I have used them as opportunities and the uni-
versity has been supportive.

If the university continues with the current trend in 
developing its estates and invest more in research, I 
see Ndejje University one of the talk of Africa’s best 
University

Therefore, as we have crossed the line, let us remem-
ber the good things that the university has given us, it 
may not have done to our expectation but it has done 
something. As we join the world, working class people 
with opportunities, please connect your colleagues 
to those job opportunities, employ them /us and also 
lobby for them.

Farewell goes to the fallen heroes through the battle 
who did not manage to make it to this day, the likes of 
Baguma Rosette in the journalism class, and all those 
I dint know, may they rest in peace

FOR GOD AND MY COUNTRY

Mass communication and journalism  • willisenya@gmail.com
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Guild Speakers
From a humble family, I gave my entire life 
to Ndejje University to fully mold me into 
something constructive to both the uni-
versity and the world at large. Sincerely I 
could not tell or foresee what laid ahead 
of me not until I started associating with 
ladies of substance and gentlemen of hon-
or, I have fully enjoyed my stay  in Ndejje 
university since it has fu.lly supported me 
academically, spiritually and socially. On 
joining Ndejje University, I had the urge of 
being a leader one day but I just didn’t 
believe I would take on such commitment 
since life is not about getting and having 
but instead giving and being. I had to in-
volve myself in politics at the university 
where I stood as a guild representative for 
finance and truth be told I got all the sup-
port from friends and students who en-
trusted me with their votes and love. 

Office wasn’t all that envy since we had 
to deal the students keenly to keep maxi-
mum order within and outside the univer-
sity. With the passion to lead, I kept the 
struggle maintaining my ability to serve 
even in the next cabinet which is cur-
rent in which I serve as the guild council 
speaker. So far the guild leadership of the 
university is not just what people see, but 
takes a lot of understanding and commit-
ment with self reliance. I would basically 
say, my most memorable times in office 
was the time I became the guild speaker 
and understanding why which has helped 
me develop the skill of speech, when to 
and where to speak. I enjoyed being at 
Ndejje mostly as a guild leader and in 
fact if I would be added any more years 
of study , It would be a great pleasure to 
me working with the big people as our pa-
tron who is the dean of the students with 
a high level of integrity and parental guid-
ance. “I don’t know what lies ahead but 
one who cares for me will keep me to the 
end for I know who holds my future and 
he will guide me through. Things don’t 
just happen, everything is planned and I 
believe God has a great plan for Ndejje 
University”. Everything has beauty but not 
everyone can see them.

God Knows What 
Lies Ahead

Mayambala Hassan  DJMC
Ndejje University is a place that has enabled me and oth-
er students realize my full potential. The freedom at the 
university has taught me to have an  interpersonal rela-
tion skills with students, organizations that has paved way, 
for opportunities for me. I have learnt to be independent, 
strong and faithful walking in a humble Godly way. Since I 
joined Ndejje in 2011, my life has seen a drastic change; 
socially, psychologically and spiritually. The three years that 
I have been at this university I cannot regret to have joined 
it. Challenges are always there because no man is an island, 
but some times we have got to adopt and live by them. I 
see Ndejje University as one of the most powerful Universi-
ties in Africa if it continues to invest in productive courses 
and being innovative.

A University Of 
Full Potential

Twinamasiko Godfrey. BJMC
I congratulate all the students who have managed to finish 
the course successfully; special thanks go to all the jour-
nalism and mass communication students who have man-
aged not to retreat in this battle. I relate joining university 
as being on the front line, fighting an enemy. The difference 
between the two is that soldiers fight using guns with bullets 
whereas students use pens and papers, soldiers die in the 
battle field, others run away, its only those that are  de-
termined always fight up to the end and defeat the ene-
my. Therefore, it is those who are successful in any war that 
come together to celebrate victory and record history, you 
are part of that group this day, congratulations.

As I joined Ndejje University, we started the course in very 
big number but unfortunately just a few of us have managed 
to finish the journey. Majority left due to financial problems 
and other related circumstances. It’s out of hard work and 
determination that I have managed to achieve victory suc-
cessfully and so I have all the reasons to celebrate with you.

However the question stands, what next after this degree, 
the answer is, the struggle continues.

When I joined Ndejje University, I had a shock, because as  
a journalist candidate I did not see any studio, camera or 
sign of journalism equipment and yet the course units were 
taught orally but not practically, however, as the course 
comes to an end, everything seems to be okay with the stu-
dio in place and new cameras on course, thanks to the dean 
faculty of social sciences madam Saida Mbooge for the ef-
forts and Mr. Roman kayanja.

With these serious developments, the future of Ndejje will 
flourish because it is guaranteed to produce better quality 
students.

The struggle continues
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After facing various challenges in financing university edu-
cation, a new dawn has come in form of Higher education 
students financing board. Time will tell of its effectiveness 
but for now, we give basic information about this exciting 
innovation in financing university education in Uganda. 

Background 
The idea to support students finance higher education 
was one of the items in the manifesto for re-election 
by the National Resistance Government (NRM) and the 
party flag bearer and chairperson, HE Yoweri Kaguta Mu-
seveni. This idea came to realization in 2014 through a 
legal framework HEFSB Act No.2014. This law creates a 
Board as a corporate-semi-automous body mandated to 
provide loans and scholarships to students intending to 
pursue higher education.

Objectives of the Loan Scheme
•	  Increase equitable access to higher education in 

Uganda.

•	  Support qualified students who may not afford 
higher education.

•	  Ensure regional balance in higher education ser-
vices in Uganda.

•	  Develop and support courses, which are critical 
to national development.

•	 Ensure a revolving fund 

The Scheme Coverage
The scheme consists of loans and scholarships provided 
to eligible students to pursue higher education. The loan 
covers: tuition fees; functional fees; research expenses 
and aids and appliances for persons with disabilities.

Eligibility into the Scheme
Eligibility criteria include: that one must be a Ugandan 
citizen primarily identifiable though a national identity 
card; he/she should be in pursuance of accredited course 
of study or programme of higher education having been 
admitted in accredited higher education institution rec-
ognised by the National council for higher education 
(NCHE) and unable to meet his/her higher education fi-
nancial obligations (must be needy).

Accredited Universities
Public Universities Private Universities

Makerere University

Kyambogo University

Mbarara University of Science & Technology 

Gulu University

Busitema University

Muni University 

Uganda Christian University – Mukono 

Islamic University in Uganda 

Kampala International University

Nkumba University

Bugema University

Uganda Martyrs Univeristy - Nkozi 

Ndejje University 

Basic Eligibility Consideration
The basic criterion to be used will include that; it is man-
datory for the applicant to be a Ugandan national and in 
possession of a valid national identity card;  the scheme 
will take into consideration the regional balance, Socio 
economic status, Equity and Needy condition of the ap-
plicants.  Only those who cannot afford to finance their 
own academic costs shall be considered through a means 
test scorecard. The loan will be availed for student tak-

ing diplomas, undergraduate courses, Postgraduate Di-
plomas, Masters and those taking Doctor of Philosophy 
(PhD) courses. The Board will determine the courses for 
funding based on national development priorities and 
availability of resources. The first programme of study to 
be considered at the initiation of the Higher Education 
Financing Scheme is the undergraduates. 

The purpose is to indemnify the borrower against 
payment of outstanding debt as a result of death or 
permanent disability. 

PROGRAMMES PROGRAMMES 

1 B. Medicine & Surgery 14 B.Sc.Education 
2 B. Pharmacy 15  B. Sc.  Agriculture 
3 B. Nursing 16 B.Sc. Agriculture Mechanization 
4 B. Dentistry 17 B.Sc. Water Resource Eng. 
5 B. Medical Lab. Sciences 18 B.Sc. Agro Processing  Eng. 
6 B. Medical Lab. Completion 19 B.Sc. Animal Production & Management 
7 B. Clinical Medicine & Comm. Health 20 B.Sc. Mining 
8 B. Community Health 21 B. Agriculture & Entrepreneurship 
9 B.Sc. Medical Radiography 22 B. Voc. Studies in Agric. with Educ. 
10 B. Veterinary Medicine 23 B.Sc. Electrical Engineering 
11 B. Nursing Completion 24 B.Sc. Civil Engineering 
12 B. Pharmaceutical Sciences 25 B.Sc. Mechanical Engineering 
13 B. Physiotherapy 26 B.Sc. Petroleum Engineering 

HIGHER EDUCATION STUDENT’S FINANCING BOARD

Ndejje University MagazineStudent View
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By Lillian 
Zawedde

Athletics

Ndejje University 
has always been supportive in sports and due to that 
we promise to win thus keeping the pride of Ndejje 
University. 

Coach Chumek William also argued the sports stu-
dents to train hard since athletics is the power of 
Ndejje.

Badminton  
”As usual, we are more than ready for the game since 
we are the champions of the last edition and also 
the national league champions for 2 years” Said Ivan 
Karimunda (coach).

Basketball

The basketball team is in good shape and really work-
ing hard towards winning a gold medal at UCU this year. 
Walker Obedi, the team coach said that the future of 
basketball at Ndejje University is very bright compared 
to other Universities in Uganda.

Handball 

Well this game is the power house of Ndejje since it wins 
every University tournaments that we participate in.

We are now preparing for the EAUG in December where 
we hope to win the Gold medals in both the Women and 
Men’s category. 

In the same way, we want to have the best position in 
the national league.

Karate
I have a strong belief in my team in the forth coming 
University games. Said Baako Joyce coach karate.

Netball 

The future of this game is bright considering the fact 
that we have good players but we need to join the na-
tional league to keep fit and get good exposure with oth-
er players.  Said Coach Majid Abduls.

Table Tennis

Coach Andira Ronnie; “The future of Table Tennis is 
greatly clear at this University since there is always sup-
port towards it and there is no doubt this time but just 
to win the championship as Team Ndejje.

Taekwondo

This event has always been the reason as to why some 
Universities have been trying to get close to Ndejje in 
terms of medals, this time round, there is no room for 
them since we now have teams in this event. Said Emock 
Martin assistant coach Karate

Volley ball 
We have to win the national league again and again and 
again, this is the most important thing that is on our 
heads and being the defenders, every team is training 
for us but I assure the rest of the people that we shall 
win it because we have the best players in the country 
and we really believe in GOD. Said Belinda J team cap-
tain.

Woodball
Am sure there will be no university that will win us in this 
sports event since we train new players everyday. Our 
woodball team just came back from the world cup which 
pushes them to the best position in the country Said 
Nkonge Grace.

Ndejje University Magazine
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Dr. Rebecca Mirembe Nyonyintono

Director for Research

Ndejje University, like other reputable universities, 
places a lot of emphasis on the mandate for re-

search, i.e creating authentic empirical knowledge 
through student, staff and faculty systematic, ob-
jective study of phenomena to discover knowledge. 
Diploma students study Research Methods and Sta-
tistics courses and write a research proposal as a 
requirement for the award of a Diploma. Undergrad-
uate students study Research Methods and Statis-
tics courses and write a research report as a require-
ment for the award of  Ndejje University Bachelors 
degree. Some faculties offer project reports instead 
of research reports. Masters degree students study 
advanced Research Methods and Statistics cours-
es and write a dissertation as a requirement for the 
award of a Masters degree. 

Ndejje University has invested in enhancing staff 
and faculty capacity for research, dissemination, in-
cluding publication since 2006. In 2007 a Research 
unit under a Research Co-ordinator housed in the 
Graduate School was set up to spearhead the de-
velopment of the University research thrust. Since 
then, staff, faculty and Masters’ students have been 
encouraged to follow recognised academic formats 
and styles in presentation of research proposals,  
reports, dissertations and papers and articles for 
publication through faculty. The University has a 
research vote for staff and faculty. Award of funds 
is competitive. Twelve members of faculty have 
successively competed and won research awards. 
Five members have presented  papers from their 
research at the University Public Lecture series and 
they, together with other faculty presenters have 
since published their work in peer-reviewed journals. 

Abstracts of the presentations have been posted on 
the University website.

The Research Unit has collaborated with established 
trainers in research skills to carry out research train-
ing workshops on all aspects of the research process 
and procedures from conceptualisation of the re-
search problem, drawing a research work plan, data 
collection and analysis, presentation of the research 
findings, including reports, papers and articles for 
publication and access and use of other methods of 
dissemination of research findings.

The Research Unit was upgraded to a Directorate for 
Research in 2013 in line with the focus of the current 
Strategic Plan 2012/2017; namely boosting quality 
assurance, research and innovation. The University 
Research Policy is in its final stages for adoption and 
coming into effect. When adopted, the policy will be 
the blue print for all research and innovation proce-
dures and practices at Ndejje University.

The Directorate, together with top management 
and the faculties and departments are also train-
ing and actively embarking on research and project 
grant writing and application in order to broaden 
the income base and enable pursuit of excellence in 
teaching, learning, research and service to the com-
munity and nation. The current University research 
agenda, though flexible, aims at guided choice of 
research and project areas and programmes by stu-
dents, staff and faculty during the current Strategic 
Plan period (2012 to 2017).

Research at Ndejje University is growing very fast 
and emphasis is on quality, relevancy for develop-
ment and diversifying the income base and visibility 
of the University.

PLACES EMPHASIS ON RESEARCH.
NDEJJE UNIVERSITY

Ndejje University Magazine
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Delayed Tuition Payment and its Influence on Students Academic Performance: a Study of 60 
undergraduate students in the Faculty of Social Sciences, Ndejje University

Nalunkuma Sharifa BSWSA, 2014 and Najjuma 
Saidah Mbooge: Dean faculty of Social Sciences

Background of the Study
The system of education in Africa has a structure of 
up to18 years of which 3 to 5 years being post-sec-
ondary education (Horne, 2000). Liberalization 
of higher education in Uganda, brought a disturb-
ing dilemma for educationists associated with de-
clining levels of quality assurance (Nolting, 1989; 
Kasozi, 2009). Despite enormous efforts to ensure 
that quality education was provided, many students 
could not afford since their parents were faced with 
both domestic and financial constraints. According 
to Jensen and Seltzer (2000), students are required 
to pay all fees at the time of enrollment or added 
to a waiting list. Students added on the waiting lists 
will be charged the applicable enrollment fees, tu-
ition, and applicable lab/materials fees. This hin-
ders the performance of students in their pursuit 
of post-secondary education certificates. More-
over, failure to pay college financial obligations in 
time around in Ugandan institutions may result in 
the withholding of grades, transcripts, diplomas, 
or registration privileges or poor performance, any 
combination thereof (Calvert, 2000). The challenge 
of tuition payment is common especially among 
Private Universities because they rely on tuition 
to generate most of their operational income, un-
like the Public Universities which have government 
sponsored students and other financial support. 
Ndejje University the premier private University in 
Uganda (Senyimba, 2007) currently with a student 
population of over 8,000 spread across 7 faculties 
has a student-friendly tuition management system. 
The system allows students with the arrangement 
of the University Bursars office to spread the tui-
tion payment across a semester. Despite these ar-
rangements, Ndejje University students are faced 
with delayed payments sometimes dragging up to 
examinations time, thus greatly affecting their nor-
mal academic progress. This study sought to find 
out the effect on academic performance of students 
who fail to pay tuition on time. The study specifically 
looked at the factors contributing to students’ fail-
ure to pay tuition in time; investigated the relation-
ship between students’ failure to pay tuition in time 
and their academic performance; and examined the 
measures to improve academic performance of stu-
dents who fail to pay tuition in time. 

Problem Statement 
University education world over requires high finan-
cial investment. Most developed countries offer free 
education at lower levels and education loans for 
University students. Financing education in a pri-
vate University in Uganda through education loans 
is in its formative stages, leaving students with few 
options including; sponsorship from philanthropic 
organizations; family, friends and personal savings. 
These forms of education financing have challenges 
such as; failure to honor pledges, death of sponsors, 
diseases and other competing needs. Despite the 
University allowing tuition payment in installments, 
students have persistently failed to meet the pay-
ment deadline. Most students still go through delays 
in remittances of their tuition fees, which disrupts 
their academic progress. For instance, students fail 
to submit course work in time, miss lectures, tests 
and sometimes even final examination.  The study 
investigated the effect of failure to pay tuition on 
time had on academic performance. With the results 
aimed at helping the university and its clients, rede-
sign procedures on tuition payments. 

Methodology
The study was carried out at Ndejje University Kam-
pala Campus. The study population comprised of 
60 students who failed to pay tuition in time, aged 
between 20 and 45years, of which 40% were male 
and 60% female, randomly selected from the Faculty 
of Social Sciences. In addition, Lecturers, Universi-
ty administrators and Parents were interviewed. The 
students formed the majority of the respondents at 
75%, parents/guardians were 16% while the lecturers 
and university administrators were 8.3%. The study 
employed analytical survey design to collect primary 
data on the factors contributing to students’ failure 
to pay tuition in time, the relationship between stu-
dents’ failure to pay tuition in time and their aca-
demic performance; and the measures to improve 
academic performance of students who failed to 
pay tuition in time, using questionnaires and inter-
view guides. Secondary information was sourced 
from existing records.  Data was analyzed quanti-
tatively using Microsoft excel to generate tables, 
frequencies and percentages. To uphold research 
ethical consideration the researcher obtained the 
necessary permissions from the relevant authorities, 
and study participants and ensured confidentiality 
of the data sources. One of the limitations of the 
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study was being carried out in one faculty. 

Findings
The study found out that there were three main 
ways of paying tuition fees at Ndejje University; 
Bank Deposits, Bursaries and by Issuing Cheques, 
Bank deposits were the most preferred method by 
85% of the respondents because it was easier and 
accessible for the parents to pay from any branch 
even if the students are still in holidays. Bursaries 
were mainly exclusive to talented students mainly 
in sports. Results further indicate the major factors 
leading to students’ failure to pay tuition on time, 
being; delays in payment of parents salaries 33.3%, 
low earnings from parents businesses 30%, diver-
sion of money to domestic use 16.7%, parents’ re-
luctance to pay the tuition 11.7% and low salaries 
of parents 8.3%. These responses did not differ for 
all the categories of respondents. Kemp and Calvert 
(2000), indicated weakening of business confidence, 
deteriorated economic growth through inflation, 
depressions and declined public expenditure on ba-
sic entitlements as well as serious undermining of 
state institutions that denied many students ability 
to raise tuition in time especially those whose par-
ents and guardians are social workers. Teese (2013) 
argues that students with parents of low socioeco-
nomic status will have low grade point averages due 
to interference resulting from delay in payment of 
tuition. This is further supported by Ruge (1998) who 
argues that the total income of families, monthly or 
annual and their expenditures put a great effect on 
the learning and academic opportunities accessible 
to their children and their chances of academic suc-
cess. He further argues that students belonging to 
low income backgrounds usually have funding tui-
tion as a problem, a situation that may lead to re-
duced achievement, motivation of students and a 
high risk of educational malfunction that is low aca-
demic performance. Buckingham (1999) further ob-
served that students who come from families having 
low income make known more subsequent models 
in terms of learning outcomes. This situation is re-
lated with low academic performance since students 
get more negative, tend to divert tuition, engage in 
alcohol consumption and partying. This lifestyle in 
most times results in poor performance and ob-
taining low grade scores at University. Buckingham 
(1999) indicates that if students paid tuition on time 
their academic performance would improve.

The other factor leading to failure by students to 
pay tuition on time was related to the sources of 
funding. Fifty five (55)% of the students who failed 

to pay tuition in time were sponsored by philan-
thropic organizations, while 16.7% and 15% raised 
money through personal savings and part-time jobs 
respectively. Therefore, any delays in remittances 
or termination would lead to the student failure to 
pay tuition on time. This agrees with Nickolas 2004 
that students’ major sources of tuition were; schol-
arship lotteries, government aid, scholarship for 
volunteering community service, students’ part time 
jobs from which they earned their tuition. He fur-
ther states that much as these students had been 
enrolled for particular courses at university, some 
already have existing businesses from which they 
earned their tuition. Therefore, the rate of growth 
for their businesses entirely decided how fast they 
paid their tuition. 

Regarding the Relationship between Student’s Fail-
ure to Pay Tuition in Time and their Academic Per-
formance, the study found out that students who 
failed to pay their tuition on time presented overall 
poor performances. 38% of the students had gener-
al poor academic grades; 33% had missed tests and 
exams; 17% indicated loss of academic morale and 
concentration; 6% failed to submit course works on 
time; 5% indicated absenteeism from the lectures; 
and only 1% indicated having absconding from class 
hence missing tests and / or exams. In addition lec-
turers and administrators indicated that:

Students who performed poorly in coursework also per-
formed very poorly in exams. It seems they did not at-
tend classes (Administrator). 

The students, who do not attend, are never at the same  
level with the lecturer and their fellow students.(Lec-
turer)

Some of the subjects are practical, even when a student 
came and sat for the test, they would fail it, because 
they have not attended classes. The teaching is always 
by demonstration in class; some may not be able to re-
spond to questions therefore, they do not perform well. 
(Lecturer) 

Many students miss coursework because they have not 
paid, when it comes to exam, and they have paid, they 
have no content to support their writing and they final-
ly fail.(Administrator)

There are students who buy coursework of students who 
attend classes from the bureaus.  I do not know what to 
do! So for me I wonder whether the students care about 
the money they pay.  One time I cautioned the student 
about this behavior and the student said, after all it is 
my parents who pay!(Lecturer)
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Important to note is that majority 83% of the stu-
dents were aware that there was significant relation-
ship between failure to pay tuition fees on time and 
academic performance. Only 17% indicated that 
there was no significant relationship. Further, all par-
ents were aware that low academic grades were ob-
tained by their children due to failure to pay tuition 
in time, because their children had told them that 
they missed tests and absconded from lectures. 
Kate and Shinyekwa (2005), agrees that students’ 
failure to pay tuition in time leads to absenteeism 
and low educational performance becomes the level 
of truancy or unexplained absence among students. 
Truancy can be modeled both as an educational 
outcome and as a causal factor in explaining educa-
tional performance. He noted that truancy tends to 
be higher among students from low socioeconomic 
status backgrounds and occasionally, it’s associated 
with low academic performance at school.

An analysis on examinations results of 20 students 
(examinations record, 2013) vis a vis the records on 
the time of payments obtained from the bursars of-
fice, informed the study that the majority 50%, of 
the students who did not pay in time posted poor 
academic results in their exams. For instance 33.3% 
of the students had average performances with only 
16.7% having good performances. The study did 
not obtain any excellent performances among the 
students who failed to pay tuition fees on time. On 
this one administrator explained that this is wors-
ened by absconding from classes which get them 
stunted. Calvert (2000) indicated that practicing in-
tensive learning activities would be of much added 
value to the student. This he noted that the practice 
would be used to target skills required in examina-
tions. He urged students to adapt to the associa-
tion learning concept for example use of libraries 
to carryout research in attempt to study the missed 
subjects or units so that they automatically get used 
to the reading culture and perform better with time. 
However, according to Joint University Council 2012 
university students especially in private Universities 
who fail to pay tuition in time are denied access to 
the lecture rooms and other university facilities such 
as reading rooms, library, staff rooms, their lectur-
ers and the computer laboratory, which contradict 
Calvert’s 2000, assertion. 

Concerning measures to improve academic perfor-
mance of students who fail to pay tuition in time, 
83% of the respondents were aware of the mea-
sures put in place by Ndejje University to improve 
academic performance of the students who failed to 

pay tuition on time; only 17% were not aware. The 
measures reported include provision of Grace Peri-
ods for payments (42%); encouraging payments of 
tuition during holidays (33%); encouraging parents 
to inform the University on delay of tuition payment 
before deadline 17%. Study participants however 
suggested other measures to ensure timely pay-
ments of tuition fees by the students. For instance, 
8.3% proposed that Ndejje University should reduce 
the initial percentage for tuition payment. 28.3% 
urged the University hold to sensitization work-
shops to parents on importance of paying tuition on 
time. On this, one administrator noted that; “there 
are genuine cases of fees problems, but they do not 
come for your support. We have some flexibility, but 
those who do not come they may not know what 
to do”. Jensen and Seltzer (2000), however think 
that students must not be permitted to quietly fail. 
They explain that students can learn best in short 
equally distributed lecture hours and that studies 
had shown much could be learnt in four one- hour 
sessions distributed over four days as in one mar-
athon six- hour session during one day. Therefore, 
administrators had to encourage their lecturers to 
adjust where necessary to help these students. Prof 
Lugujjo, the Vice Chancellor of Ndejje University ex-
plains that this is the essence of a semester system. 
Students can spread their learning intended for the 
three years across 5 years and they can still obtain a 
first class degree (72nd Senate Minutes)  

Jensen and Seltzer (2000), adds that universities 
regularly needed to inform parents about their chil-
dren’s performance and seek their help with under-
performers. Parents after being informed about the 
performance of their students would make them 
strategize better like supporting them with books 
to read, paying tuition more effectively to avoid in-
conveniences in future among others. The scholars 
advised universities that this needed to be done on 
a more effective routine to enhance better perfor-
mance of these students. 

Further responses suggest that students should be 
advised to apply for the students’ loan scheme that 
was introduced by government (23.3%); 20% said 
that students should advise their parents about the 
need to diversify means for generating tuition. 28% 
advised parents to stop being negligent about pay-
ment of tuition fees for the students and make it a 
priority. The students’ suggestions seem however to 
contradict parents responses who advised students 
to stop holding tuition fees with them for long or 
investing in unprofitable ventures to avoid incon-
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veniences. Parents explained that most times, they 
gave money to their sons and daughters tuition in 
form of solid cash and they expect them to put it 
in the bank. Other parents called upon students to 
pray to God to provide for them fees in time while 
they also work hard to get it. 

Conclusion
Delays of payment of tuition had an influence on 
poor performance of students. Improving policies 
and practices of raising tuition and paying it accord-
ing to plan would reduce absenteeism, absconding, 
late submission of coursework, buying of course-
works, late clearance for examination and revision 
for exams, which will automatically improve stu-
dents’ academic performance. Although the study 
gave vital information in relation to the effect of 
failure to pay tuition on time and academic perfor-
mance the study was carried out on only one fac-
ulty out of the seven faculties at Ndejje University. 
Therefore the study recommends that more studies 
be carried out within a large sample size and across 
faculties and universities. 

Recommendations
The study recommended that students should pay 
their tuition in time and restrain from investing in 
unprofitable business, which might lead to losses, 
and hence failing to pay tuition on time, thereby af-
fecting their academic performance.

For students who are faced with delay in tuition pay-
ment should take time to do private studies through 
library and engage in group discussions to keep 
abreast or catch up with the rest.

Students should take advantage of the students 
loan guarantee facility offered by Ndejje University. 

The study recommended that parents should be 
more proactive in their children academics. They 
should make every effort to pay the tuition on time 
to avoid disruption of studies, which leads to poor 
academic performance.

The parents should consult and discuss with the 
University on the available avenues for relaxed tui-
tion payments, which they can utilize to avoid their 
children being denied academic activities.

Parents should also seek ways to increase sources 

for generating income to help reduce failure of their 
children to pay tuition on time and subsequent ef-
fect on academic performance. 
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Teachers’ computer technology skills and effectiveness of teaching at Ordi-
nary level, a case of selected private secondary schools in Luwero District
By Kavuma Solomon MA 2014 and Namukangula Jude Kizito

Abstract
This study highlights the influence of teachers’ computer 
technology skills and the effectiveness of teaching at ordinary 
level in selected private secondary schools in Luwero. Despite 
school stakeholders’ efforts to equip secondary schools with 
computers, there has been insignificant usage of computers 
in teaching in Luwero. This paper highlights the influence 
of teachers’ computer skills on syllabus coverage, teachers’ 
computer skills on performance feedback as well as teachers’ 
computer skills on teacher-parent-student collaboration. 

Introduction
The use of computer skills in education started way 
back in the mid 1980s and became popular by the 
mid 1990’s, in particular through the World-Wide 
Web, E-Mail and Forums. The earlier type, based on 
Computer-based learning (CBL), focused on the in-
teraction between the student and computer drills 
on one hand and tutorials on the other (Cuban, 
2002). Theoretically, this paper is guided by pop-
ular designs of Skinners’ work which call for “pro-
grammed instruction” focusing on the formulation 
of behavioral objectives, breaking instructional con-
tent into small units and rewarding correct respons-
es early and often (Skinner, 1958), which formula-
tions are a cause for computer technology approval 
in teaching and learning processes. 

Problem Statement
Despite stakeholder efforts to infuse the teaching 
of computer technologies in school syllubi as well 
as installation of computer technology in schools, 
teaching with computer technology has for long re-
mained a novice level practice in most private ru-
ral and sub-urban schools.  Besides, other teachers 
have only acquired minimal ICT skills and therefore 
cannot develop these effectively in learners (Hen-
nessy et al, 2010). This research sought to examine 
the influence of teachers’ computer skills on the ef-
fectiveness of teaching by testing three null hypoth-
eses: 
H01: Computer skills do not influence syllabus cov-
erage at ordinary level
H02: Computer skills do not determine students’ 
performance feedback 
H03: Computer skills do not determine teacher-par-
ent-student collaborations 

Methodology
A triangulation of both quantitative and qualitative 
approaches with cross-section and descriptive de-
signs were used. A sample of 81 respondents was 
generated using a stratified sampling design. Ques-
tionnaires and observation checklists were em-
ployed to generate primary data sets. Findings from 
the study reveal three major effects of computer 

Table 1. A model summary depicting the regression effects of teachers’ computer tech-
nology skills on syllabus coverage.

Model R R Square Adjusted R Square Std. Error of the Estimate
1 .362a .131 .072 1.206

Table 1 with (Regression, R2= .072) connotes that teachers’ computer technology skills determines syllabus 
coverage by 7.2%. Hence the Null Hypothesis H01 was rejected and H1 accepted. The implication is that 
schools which want to increase productivity of their teachers and thereby augment performance should pri-
oritize computer technology adoption. Therefore, 92.8% of effective syllabi coverage is explained by other  
factors other than computer technology skills.

Table 2. A model summary depicting the regression effects of teachers’ computer technology 

skills on students’ performance feedback.
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technology skills as guided by the hypotheses:Model R R Square Adjusted R Square Std. Error of the Estimate
1 .387a 150 .093 1.052

Table 2 with (Regression, R2 = .093) connotes that teachers’ computer technology skill affects transmission 
of performance feedback by 9.3%. Hence the Null Hypothesis H02 was rejected and H2 accepted. The im-
plication here is that schools which crave to excel academically by prioritizing assessment and evaluation 
should emphasize adoption of computing power in the teaching and learning processes. However 90.7% of 
performance feedback is explained by other factors other than teachers’ technology skills. 

Table 3. A model summary depicting the regression effects of teachers’ computer technology 
skills on teacher-parent-student collaborations.

Model R R Square Adjusted R Square Std. Error of the Estimate

1 .299a 089 .027 1.404
Table 3 with (Regression, R = .027) connotes that teachers’ computer technology know how influences par-
ent-student collaboration by 2.7%. Hence the Null Hypothesis H03 was rejected and H3 accepted. The im-
plication is that schools which fancy increased interactions between clientele and management/staff should 
embark on computer technology adoption.  However 97.3% of teacher-parent-student collaborations is ex-
plained by other factors other than computer technology skills  

Conclusions
Value addition in the teaching and learning process 
brought about by computing power is magnificent. 
Teacher’s computer technology expertise deter-
mines how fast, deep and well the syllabi can be 
covered. Equally, adoption of computing technolo-
gies augments performance feedback endeavors. In 
cases where teacher-parent-student interactions are 
instrumental, espousal of computer technologies is 
inevitable. 

Recommendations
Schools should not be callous to the challenges en-
countered in the teaching and learning. They should 
record the challenges which adversely affect the 
teaching and learning processes and those which 
can be curtailed by technology adoption should be 
battled technologically.

District education departments should take the 
leading role in sensitizing, training and equipping 
schools with computing technologies with a view of 
providing competent quality education. 
Government through the ministry of education and 
sports in alliance with the ministry of ICT should ex-
pedite the finalization of the draft ICT policy that 
will address challenges of equipment, infrastructure, 
pedagogical training and curricula concerns.
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Abstract

Globally, every enterprise is established not to close before 
achieving its mission and not to operate in a manner that 
threatens its future, but to pursue its business in a sustain-
able way. As a matter of fact, the main strategic concern 
of any enterprise’s supreme making organ is about how to 
survive, grow and succeed in business. Unfortunately, an 
increasing number of enterprises are failing to realize these 
goals in a sustainable manner, especially in Uganda. Re-

search concerning Ugandan enterprises  identifies a number 
of causes of this failure, but it does not specify awareness and 
application of the Triple Bottom Line (TBL) among the caus-
es; yet these two factors can also explain this failure, especial-
ly when their levels are low or negligible. The purpose of this 
paper is thus to analyse the level of awareness and of putting 
the TBL into practice in Uganda’s enterprises, taking the 
private universities operating in central Uganda as a case in 
point. The specific objectives of the paper are (a) to establish 
the level of awareness of the TBL among the members of the 
university councils, since it is these members that form the 

Levels of awareness and application of the triple bottom line in  
Private universities in Central Uganda
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supreme decision-making organs of the universities and (b) to 
ascertain the level at which the council members ensure that 
the TBL is put into practice. These objectives were met us-
ing a study designed as a descriptive exploratory survey. The 
sample was 56 respondents who included four purposively 
selected members of each of the university councils of the 16 
private universities operating in central Uganda. Data was 
collected using self-administered semi-structured question-
naires. The data was analyzed using content and descrip-
tive analysis. Findings indicate that the level of awareness 
of the TBL was negligible as the majority of the respondents 
(74.4%) did not know about it. Although most of the respon-
dents (66.1%) showed that their universities put some TBL 
indicators into practices, the level of doing so was generally 
low. From these findings, it was concluded that the negligible 
levels of awareness of the TBL that prevailed among most of 
the members of supreme decision-making organs (university 
councils) of the selected universities was the main cause of 
the low levels of implementing the TBL indicators, and this 
put the sustainability of the universities at stake. Improving 
the levels of pursuing the universities’ sustainability needed 
therefore to begin with improving the members’ awareness of 
the TBL. Most of the universities realized low levels of surplus 
income and savings, thereby finding it hard to facilitate the 
implementation of other dimensions of the TBL. The paper 
recommends thus that the universities should improve the 
awareness of the TBL among their council members through 
workshops focusing the meaning and implementation of the 
TBL. Members of these councils should change their mental-
ity that the use of the TBL is a choice, not a must. Council 
members should also ensure that budgets approved for social 
responsibility are translated into reality. Council members 
should increase the level of generating surplus income and 
savings as these are needed to realize money required to fa-
cilitate other dimensions of the TBL. These members should 
also not neglect the environmental dimension of the TBL 
when pursuing the sustainability of their universities.

Introduction 

All enterprises are established to pursue sustainable 
businesses (Schultzer, 2010). Universities are not 
an exception. Operating in a sustainable manner is 
in fact not only one of the strategic goals to which 
corporate governance of all universities is expected 
to pay attention (Kocmanová, Hřebíček	&	Dočeka-
lová, 2011). It is also a requirement demanded of all 
enterprises that seek donor funding to finance their 
activities (Bamberger & Cheema, 2009). Indeed, 
achieving sustainability implies that a university is 
operating in a manner that does not threaten or 
compromise its future growth and success (El-Ka-

mel, 2014). Effective pursuit and realization of this 
goal has, however, eluded many enterprises, partic-
ularly universities so much that different remedies 
have been and continue to be developed to provide 
an effective working solution (Kruse & Lundbergh, 
2010). One of the developed remedies is the Triple 
Bottom Line.

The Triple Bottom Line (TBL), also called the 3P 
(Profit, People and Planet), was developed by Elk-
ington (1994) based on the recognition that the sus-
tainability of every enterprise rests on its ability to 
economically operate in harmony with its social and 
environmental settings. The TBL was thus designed 
as a model that could enable any enterprise to pur-
sue sustainability by balancing concern for profits 
(income generation) with concern for people and 
planet. TBL operates at the supreme level of an en-
terprise, since putting it into practice requires taking 
courses of action made by an enterprise’s supreme 
decision-making	 organ	 (Kocmanová1,	 Hřebíček	 &	
Dočekalová,	2011).	Indeed,	enterprise	sustainability	
begins with this organ’s oversight and commitment 
before it follows through into management systems 
and processes by which it is pursued in form of 
day-to-day administrative decision-making and em-
ployee activities (Smith, 2012). It is the enterprise’s 
decision-making body rs that is supposed to make 
decisions or approve of management proposals re-
garding how the enterprise can balance its quest for 
profit with concern for people (social responsibility) 
as well as with consideration for the planet repre-
sented by the environment (Kocmanová, 2009).   

Before the TBL model was developed, corporate gov-
ernors considered profits (or net income realized) as 
the only indicator of enterprise success and sustain-
ability (Elkington, 1994). The thinking then was that 
business was sustainable as long as it made profits 
or realized surplus income (for non-profit making 
enterprises), and unsustainable if it made losses or 
if its expenditure exceeded its income (Slaper & Tan-
ya, 2011). So, making profits (or surplus income) was 
the bottom line. It was called a bottom line because 
as far as corporate governors were concerned, inter-
est in an enterprise’s income statement was not so 
much in revenue realized or expenses incurred by 
the enterprise. Keen board interest was in what the 
last line (bottom most line) of the income statement 
reflected after deducting all expenses from realized 
revenue (Savitz, 2006). It was a purely economic in-
terest. The proponents of the TBL argued that for 
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enterprises to perform and succeed in a sustainable 
manner, it was not enough to put all the focus on 
net financial income only (Hřebíček	et	al.,	2011).	The	
bottom line had to be expanded beyond profits to 
include people and planet, since these two factors 
were established to be also critical to the ability 
of the enterprise to operate not in a manner that 
threatens its future, but in a way that helps it to pur-
sue long term and sustainable value creation (Ber-
thon, 2010; Kocmanová , 2009).

Research has shown that enterprises are aware of 
and apply the TBL approach to their business have 
improved their levels of long-term value creation 
and sustainability (Smith, 2013; Horváthová, 2010; 
Hřebíček,	Hájek,	 Ritschelová	&	Sidorov,	 2009;	 The	
University of Vermont, undated). These enterpris-
es are referred to as triple bottom line companies. 
Examples include Umicore in Belgium, Statoil, a 
Norwegian oil and gas company, Novo Nordisk in 
Denmark, Intel Corp, Dow Chemical, ConocoPhil-
lips, and Chevron in the United States, BP in Britain, 
Statoil in Norway (Smith, 2013; Valentino, 2012). Ac-
cording to the Association for the Advancement of 
Sustainability in Higher Education (AASHE) (2013), 
these companies also include universities such as 
University of Cambridge, University of Texas at Dal-
las, University of Copenhagen in Denmark, Cana-
da’s University of Northern British Columbia, and 
the University of Lausanne in Switzerland, amongst 
others. These enterprises have shown concern for 
environmental protection by investing in Clean De-
velopment Mechanism (CDM) projects that reduce 
global warming resulting from the very companies’ 
greenhouse gas emissions. These companies are 
now realizing economic gains from carbon trade, 
thereby increasing their value (asset base) (Jackson, 
2012; Pearson, 2010; Tietenberg, 2003). 

Companies, which have shown concern for people 
by providing motivating incentives and workplace 
conditions to their employees, investing in staff 
improvement and investing in social responsibility 
or philanthropy initiatives and giving back to the 
community by participating in community develop-
ment and recreation initiatives, have created a Good 
Samaritan public image that has endeared them to 
the market (Kocmanová, 2009). As a result, the com-
panies have reaped from this gesture by improving 
their clientele base, profit margins and subsequent 
value (Stead & Stead, 2012). Evidently, applying the 
TBL model translates into increased business value 

and sustainability. Therefore, when business enter-
prises operate in an unsustainable manner, one is 
compelled to question whether their corporate gov-
ernors put the TBL model into practice.     

The world has been and is still witnessing an increas-
ing number of public and private enterprises that fail 
to operate in a sustainable manner (The Coca-Cola 
Company, 2014; Willard, 2014; Mazzoni, 2013; Unit-
ed Nations, 2013; Laughland & Bansal, 2011; Lens-
sen, Bevan & Fontrodona, 2010; Salo, 2008). Many 
enterprises tend to commence with high levels of 
zeal and energy, and with optimism to succeed in 
their respective businesses in a sustainable manner 
(Willard, 2014). Even the short term performance 
of some enterprises tends to be so impressive that 
it sometimes exceeds planned levels, especially in 
terms of profitability and capital growth (Meyer, 
2011). The enterprises however, operate in a man-
ner that tends to threaten their long-term success 
and sustainability (Willard, 2014). As time goes by, 
many of them begin to decline to the point of being 
sold, undergoing receivership or even closing down. 
This scenario is particularly witnessed in Uganda 
and in all sectors of her economy (Tushabomwe-Ka-
zooba, 2006). Research indicates, for instance, in 
the banking sector, many commercial banks and 
microfinance enterprises have been closing down, 
with most of them doing not so long after their es-
tablishment (Kwagala, 2011). The situation in the 
education, telecommunications, and trade sectors 
has not been any different (Ahimbisibwe, Kirunda & 
Rukundo, 2014). Illustrations abound.

Five commercial banks, including the largest Ugan-
da Commercial Bank, closed down or underwent re-
ceivership between 2000 and 2007. In addition, 84.4 
percent of the 445 microfinance enterprises estab-
lished between 1997 by 2000 had closed down by 
2003 while over 91 percent of the 1,592 micro-fi-
nance institutions established by 2008 had closed 
shop by 2009 (Kwagala, 2011). In the education sec-
tor, the Uganda Radio Network (2013) indicates that 
20 private schools established by 2010 had closed 
down in Mubende district by 2012 leaving over 
2,000 students and pupils stranded. In addition, 
44 schools established in Sheema district by 2010 
had shut down by 2012 (Mugasha, 2013). Over 30 
primary schools had closed down in Kasese district 
(Asiimwe, 2013) and four schools had shut down in 
Mayuge district (Tumusime, 2013a). Another 11 pri-
mary schools closed down in Kaliro district leaving 
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1,500 pupils and students stranded and 140 teach-
ers jobless (Tumusime, 2013b). In the trade sector, 
an average of over 100 business enterprises closes 
down every year (KACITA, 2013). In the telecommuni-
cations sector, Warid (U) Ltd. was recently taken over 
by Airtel (U) Ltd. (Nabakooza, 2013). These examples 
are relatively few, but they illustrate that operating a 
sustainable business is still a challenge witnessed in 
Uganda’s public and private sectors. The challenge 
is so critical that it has created high levels of uncer-
tainty about the ability of the remaining enterprises 
to attain desired sustainability (Kwagala, 2011). The 
uncertainty does not spare Uganda’s 35 universities, 
since they are among the enterprises operating in 
the country’s public and private sectors.        

Research carried out so far identifies a number of 
factors to explain the failure and uncertainty fac-
ing business enterprises in Uganda. These factors 
include weaknesses in the enterprises’ internal 
management, competition facing some enterpris-
es, the high rent and tax rates to which some com-
panies are exposed, and the nature of corporate 
governance exercised in the enterprises, especially 
at the supreme level (Kwagala, 2011; Maixe-Altes, 
2010; Chailan, 2008; Akonyet, 2007; Hartungi, 2007; 
Tushabomwe-Kazooba, 2006). Research has further 
provided a number of recommendations many of 
which have been implemented to ameliorate these 
factors and thereby avert the unsustainable manner 
in which the enterprises operate. However, little suc-
cess has been achieved. Many enterprises are still 
operating in a manner that threatens their future 
success. 

Corporate governance at the supreme level has 
undoubtedly been identified among the factors 
explaining the failure and uncertainty of Uganda’s 
businesses. The way this governance accounts for 
this state of affairs has however, been explained in 
terms of the following: friction that crops up in the 
victim companies’ board of directors and between 
the directors and management, the unethical unilat-
eral decisions taken by some or all of the directors in 
favour of their personal or family interests instead of 
company interests (Carrillo, Kubler & Dietmar, 2010), 
conflict of interest within the board members, the 
board’s failure to detect management tendency of 
declaring fictitious increase in company value, poor 
remuneration of senior management and other em-
ployees (Financial Times, 2014), and poor enforce-
ment of necessary accountability (Smith, 2013). Ev-

idently, the level of awareness and that of putting 
the Triple Bottom Line (TBL) into practice does fea-
ture among the mentioned factors. So, as more and 
more Ugandan enterprises fail to ensure sustainable 
long-term value creation and success, it is not clear 
whether their corporate governors are knowledge-
able or even apply the TBL to pursue business sus-
tainability. 

The purpose of this paper is therefore to analyse the 
level of corporate governors’ awareness of putting 
the TBL into practice in Uganda’s enterprises. The 
analysis is particularly carried out in private univer-
sities operating in central Uganda. Not only is this 
intended to use indicators of the TBL which apply 
uniformly to all the selected enterprises. It is also 
in line with Slaper and Tanya’s (2011) observation 
that the measures used to analyze how enterpris-
es apply TBL tend to vary from one business sector 
to another as each business sector operates differ-
ently in terms of income (Profit) generation, social 
responsibility (People) and impact on the environ-
ment (Planet). The specific objectives of the paper 
are therefore:

•	  To establish the level of awareness of the TBL 
among the members of the university councils, 
since it is these members that form the supreme 
decision-making organs of the universities 

•	  To ascertain the level at which the council mem-
bers ensure that the TBL is put into practice.

Methodology
This paper was developed from a study designed as a de-
scriptive exploratory survey. This research design is used 
when the intention is to explain the variables as they are, 
and when the study population is homogeneous (Creswell 
et al., 2010; Martyn, 2008; Neville, 2007). It was therefore 
an appropriate design for this study, since the purpose 
was to describe the levels of awareness and application 
of the TBL by the members of the supreme governing 
bodies of private universities in central Uganda. By virtue 
of their decision-making and/or approval role, these bod-
ies constituted a homogenous population. The supreme 
governing bodies of most universities in Uganda are uni-
versity councils. So, the study population was made up of 
members of these councils for all the 16 private universi-
ties were operational in central Uganda by January 2014 
(http://www.4icu.org/ug/ugandan-universities.htm.)  The 
size of the sample was 56 respondents who included four 
members of each of the university councils of all these 
16 universities. The respondents were selected using pur-
posive sampling. This sampling technique is used to se-
lect respondents who are considered as key informants 
because of their resourceful centrality in providing infor-
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mation required to describe the variables under study as 
they are (Creswell, 2008). It therefore helped select the 
chairpersons of the university councils as well as three 
other members who were easily accessible. These in-
cluded the chairpersons of the executive boards of these 
councils who were the vice chancellors (top university 
administrators), chairperson of the appointments boards, 
and the chairpersons of the central planning and finance 
committees. These officials were selected not only be-
cause of the key roles they play in their respective univer-
sities’ overall decision-making function but also because 
of the high likelihood of accessing them either physically 
at their universities (given their frequent participation in 
decision-making) or through using their university email 
addresses and telephone contacts.  Data was collected 
using self-administered structured questionnaires, since, 
by virtue of their university council roles, all the selected 
respondents were literate enough to read and write. The 
content validity index and Cronbach Alpha coefficient 

of the questionnaire were 0.883 and .803, respectively, 
implying that the questionnaire items were largely valid 
and reliable. Most of the questionnaires were adminis-
tered using respondents’ email addresses. In case a re-
spondent delayed to return the questionnaire, he or she 
was prompted through telephone reminders using the 
telephone contacts. The emails and telephone contacts 
were obtained from respondents’ universities. Since the 
study was exploratory, the collected data was analyzed 
using content and quantitative descriptive analysis. Inter-
pretation of quantitative findings was therefore based on 
percentages, means and standard deviations. As far as 
the means were concerned, interpretation was based on 
the Likert scale of responses that respondents used to 
indicate their perceptions of the various statements that 
embedded the levels of awareness and application of the 
TBL. The scale ran from Strongly Disagree (1), through 
Disagree (2), Not sure (3) and Agree (4) to Strongly-Agree 
(5). So, interpretation was as shown in Table 1.

Table 1: Measurement and interpretation of Variables

Measure (Mean range) Interpretation
Level of awareness of TBL Level of applying TBL

4.5 – 5.0 High High
3.5 – 4.49  Low Low
2.5 – 3.49 Uncertain Uncertain
1.0 – 2.49 Negligible Negligible

Findings and Discussion
The findings are presented and discussed according to the objectives of the paper.

Objective One: The first objective was to establish the level of awareness of the TBL among the members 
of the university councils, since it is these members that form the supreme decision-making organs of the 
universities. The findings from the descriptive analysis of the responses are shown in Table 2.

Table 2: Responses on the Awareness of the TBL among University Councils of Private Universi-

ties in Central Uganda (N = 56)

Indicators of Awareness
Level of Awareness

SD D NS A SA Mean Std.
 A university must get its employees from its surrounding 
community   32.1 41.1 5.4 12.5 8.9 2.33 0.191

A university must pay its employees a salary that enables them to 
meet their needs in a satisfactory manner 20.0 57.1 0.0 17.9 5.0 1.99 0.779

Employees perform their work only when they are well-provided 
with all the workplace facilities they need 14.3 70.0 0.0 10.7 5.0 2.07 0.759

Employees perform their work only when their supervision is 
humane 16.1 71.4 0.0 10.0 2.5 2.20 0.401

Employees perform their work only when their collegial 
relationships are good 70.0 20.0 0.0 3.2 6.8 2.33 0.789

It is must for a university sponsor further training of its employees 14.3 71.4 0.0 10.0 4.3 2.25 0.667

It is must for a university not to exploit its employees 7.1 17.9 12.5 55.4 7.1 2.09 0.036

It is a must for a university to sponsor disadvantaged students 0.0 85.7 0.0 8.9 5.4 2.05 0.227

It is a must for a university to support community development 
initiatives 45.7 40.0 0.0 12.5 1.8 2.14 0.841

It is a must for a university support community sensitization 
programmes 20.0 48.2 0.0 15.7 16.1 2.16 0.371

It is a must for a university to generate surplus income 16.1 14.3 8.9 50.0 10.7 1.95 0.227
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Indicators of Awareness
Level of Awareness

SD D NS A SA Mean Std.

It is a must for a university to realize savings 50.0 12.0 0.0 20.1 17.9 2.18 0.334

It is must for a university to allow members of the surrounding 
community to sell their products to its internal community 33.5 36.6 0.0 24.0 5.9 2.13 0.634

It is a must for a university to allow members of the surrounding 
community to use the communal services it offers 64.3 14.3 0.0 10.7 10.7 2.39 0.060

It is a must for a university to cycle waste 0.0 78.6 10.0 9.6 1.8 1.95 0.227

It is a must for a university to use renewable energy sources like 
solar energy, gas, thermal energy or wind energy 50.0 30.0 7.1 3.9 8.9 2.18 0.508

It is a must for a university to participate in carbon trade 35.7 32.1 25.0 0.0 7.1 2.45 1.159

It is a must for a university to plant trees 8.9 55.4 0.0 33.9 1.8 2.03 0.044

It is a must for a university to have well-maintained lawns 5.4 21.4 0.0 35.7 37.5 2.20 0.401

It is a must for a university to teach its students about 
conservation of the environment 28.6 35.7 0.0 23.2 12.5 3.32 0.789

It is a must for a university to promote the use of transportation 
means that do not produce exhaust gases 73.2 16.1 0.0 10.7 0.0 2.02 0.233

It is a must for a university to train its employees about good 
greenhouse practices 67.9 25.0 0.0 7.1 0.0 2.36 1.088

It is must for a university to sponsor community sensitization 
about environmental protection 58.9 33.9 0.0 7.2 0.0 2.32 0.741

It is a must for a university to reduce the use of firewood 42.9 44.6 0.0 12.5 0.0 2.29 0.756

It is a must for a university to conserve rainwater 50.0 39.0 7.1 3.9 3.9 1.91 0.815

It is a must for a university to use fluorescent lights 14.3 71.4 0.0 14.3 0.0 2.17 0.713

A university must require its students to pay some money towards 
protecting the environment 1.8 85.7 0.0 12.5 1.8 2.16 0.353

Total 31.6 42.8 1.7 17.2 6.7 2.21 0.524

The statements in Table 2 were worded in such a way that only those who agreed to them were the only ones 
who were aware of the TBL. The findings in the total row of the table indicate that respondents who agreed 
to the various statements were in total 23.9% (17.2% + 6.7%). Similarly, those who disagreed were 74.4% 
yet those who were not sure were 1.7%. These findings imply that the majority of the respondents were not 
aware of the TBL. The standard deviation (Std. = 0.524) was numerically small, suggesting low dispersion 
from the average response pattern. The total mean value of 2.21 fell within the mean range of 1.0–2.49, which 
indicates that on average respondents disagreed, thereby showing that their level of awareness of the TBL 
concept was negligible. 

When respondents were asked to support their responses, content analysis of the given reasons revealed that 
those who disagreed expressed a common view. Most of them showed that although their universities could 
do what was implied by the statements, it was not a must for them to do so. The universities were at liberty to 
do or not do any of the practices. This was particularly brought out by one of the respondents who defended 
his view by arguing that, “Our university is at liberty to get its employees not necessarily from its surround-
ing community but from all corners of the world, as long as the employees had the required competences.” 
Another respondent argued that, “It is not a must for our university to sponsor disadvantaged students or to 
use renewable energy sources like solar energy, gas, thermal energy or wind energy. It is a choice we can make 
or not.” These arguments suggest that respondents disagreed to the statements because of their implied compulsion. 
Since this is the basis upon which the TBL is developed, it further shows that these respondents were indeed not aware 
of this concept.  

In contrast, respondents who agreed supported their views by arguing that if a university did what each statement 
implied, it would be in a position to project a reputation of being not only responsive to the needs of its surrounding 
community but also mindful of the protection of their environment. Specifically, one of these respondents argued that, 
“Sponsoring disadvantaged students sends a public signal that a university cares, and this gives it an edge over others in 
the market.” Another respondent argued that, “Paying employees satisfactorily improves their morale and productivity 
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and the university benefits.” Another respondent argued 
that, “supports community sensitization and develop-
ment initiatives, it projects an image that it cares about 
people. This attracts them to bring their children to the 
university.” These arguments suggest that respondents 
who were aware of the TBL also knew its benefits. 

Generally, the findings indicate that the level of awareness 
of the TBL was negligible among most of the members of 
the university councils of the selected universities. Very 
few of these members had knowledge of this concept. 
These findings confirm the observation made by Ahimbis-
ibwe et al. (2014), The Coca-Cola Company (2014), Willard 
(2014), Mazzoni (2013), United Nations (2013), Laughland 
and Bansal (2011), Salo (2008) that most of the enterpris-
es, especially those in the developing world operate in a 
manner that suggests that their supreme decision-making 
organs are not aware of the TBL.  

Whenever the supreme decision-making organ is not 
aware of the TBL, it cannot apply its rationale to pursue 
desired sustainability. This puts the concerned enter-
prise’s sustainability at stake. Therefore, the fact that 

most of the members of the supreme decision-making 
organs of the private universities in central Uganda were 
not aware of the TBL implies that these universities are 
among the enterprises whose sustainability is at stake. 
This does not spell a bright future for the universities, 
more so because while the TBL maintains that for any 
enterprise to achieve desired sustainability, it must put all 
the indicators shown in Table 2 into practice, most of the 
selected university council members felt that it is not a 
must but a choice. Taking it as a choice implies not giving 
what the TBL advocates the attention it deserves. This 
was in fact confirmed by the findings obtained to meet 
the second objective of the study.      

Objective Two: The second objective was to ascertain the 
level at which the university council members ensure that 
the TBL is put into practice. This objective was met us-
ing the same approach used to meet the first one. The 
statements were however, reconstructed in a manner that 
ensured that the given opinions reflected the level of im-
plemented of the TBL. The findings are shown in Table 3.

Table 3: Responses on the Application of the TBL by University Councils of Private Universities in 

Central Uganda (N = 56)

Indicators of TBL Level of TBL Application
SD D NS A SA Mean Std.

The budgets we approve provide for social responsibility 0.0 0.0 0.0 21.4 78.6 4.68 0.437

The budgets we approve as a university council provide for pro-
tection of the environment 5.4 62.5 10.7 10.7 10.7 3.63 0.666

We ensure that our university gets its employees from its sur-
rounding community   0.0 16.1 0.0 62.5 21.4 4.34 1.272

We ensure that our university pays its employees a salary that 
enables them to meet their needs in a satisfactory manner 0.0 50.0 0.0 33.9 16.1 3.63 0.371

We ensure that our university provides employees with all the 
workplace facilities they need to perform assigned work 0.0 0.0 0.0 69.6 30.4 4.30 0.464

We ensure that our university’s employees are humanely super-
vised 0.0 0.0 0.0 50.0 50.0 4.19 0.414

We ensure that our university makes effort to promote favour-
able collegial relationships 0.0 0.0 0.0 73.2 26.8 3.90 0.066

We ensure that our university sponsors its employees who want 
to pursue further training 1.8 10.7 0.0 55.4 32.1 4.27 0.447

We ensure that our university does not exploit its employees 0.0 28.6 0.0 60.7 10.7 4.09 0.880

We ensure that our university sponsors a number of disadvan-
taged students every year 0.0 0.0 0.0 87.5 12.5 4.29 1.232

We ensure that our university has a community development 
initiative it sponsors 0.0 0.0 0.0 94.6 5.4 4.18 0.334

We make sure that our university has a community sensitization 
programme it sponsors 0.0 0.0 0.0 60.7 39.3 4.05 0.227

We ensure that our university generates surplus income 0.0 0.0 0.0 82.1 17.9 4.31 0.493

We make sure that our university realizes savings 0.0 0.0 0.0 89.3 10.7 4.35 0.502

We ensure that our university allows members of surrounding 
community to sell their products to our members 0.0 0.0 21.4 44.7 33.9 3.71 0.624

We make sure that our university allows members of the sur-
rounding community to use the communal services it offers 0.0 26.8 0.0 57.1 16.1 3.82 0.386

We ensure that our university cycles the generated waste 10.7 89.3 0.0 0.0 0.0 3.91 1.100
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Indicators of TBL Level of TBL Application
SD D NS A SA Mean Std.

We ensure that our university uses renewable energy sources 
like solar energy, gas, thermal energy or wind energy 28.6 71.4 0.0 0.0 0.0 2.05 0.961

We make sure that our university participates in carbon trade 66.1 20.0 10.7 0.0 3.2 2.35 0.227

We ensure that our university participates in tree planting 16.1 10.7 0.0 39.3 33.9 3.73 1.272

We make sure that our university has well-maintained lawns 0.0 0.0 0.0 5.4 94.6 4.83 0.371

We ensure that our university runs programmes involving teach-
ing its students about conservation of the environment 0.0 0.0 0.0 66.1 33.9 3.70 0.464

We make sure that our university promotes the use of transport 
means that do not produce exhaust gases 76.8 23.2 0.0 0.0 0.0 3.79 0.414

We ensure that our university runs programmes involving the 
training of its employees about good greenhouse practices 71.4 23.2 5.4 0.0 0.0 3.60 0.070

We ensure that our university has community sensitization pro-
grammes it sponsors about environmental protection 0.0 10.7 0.0 12.5 76.8 4.27 0.447

We ensure that our university the use of firewood is minimized 78.6 10.7 0.0 10.7 0.0 3.81 1.964

We ensure that our university conserves rainwater for its do-
mestic use 0.0 16.1 0.0 76.8 7.1 4.29 1.232

We ensure that our university uses fluorescent lights 0.0 10.7 0.0 71.4 17.9 3.88 0.334

We make sure that our university charges a fee to sponsor envi-
ronmental protection programmes 28.6 71.4 0.0 0.0 0.0 3.96 0.227

Total 13.2 19.0 1.7 42.6 23.5 3.93 0.617

Table 3 indicates that a total of 66.1% (42.6% + 23.5%) 
of the respondents agreed while 32.2% of the respon-
dents disagreed to the various indictors of putting the 
TBL into practice. This implies that most of the respon-
dents indicated that they put the various indicators 
advocated by the TBL into practice. The magnitude of 
the standard deviation (Std. = 0.617) was small, sug-
gesting low dispersion in the sample. Therefore, the 
opinions that respondents expressed individually did 
not deviate much from the average response. A glance 
at the total mean value (mean = 3.93) fell within the 
mean range of 3.5–4.49. This indicates that the putting 
of the TBL indicators into practice was on average at a 
low level. However, there were exceptions. The means 
corresponding to approving budgets providing for so-
cial responsibility (mean = 4.68, Std. = 0.437) and 
maintaining lawns (mean = 4.83) fell within the mean 
range of 4.5–5.0. This implies that the level of putting 
these TBL indicators into practice was high. 

A low level of putting the TBL indicators into practice 
suggests low levels of pursuing sustainability, which is 
not good for the private universities that participated 
in the study. Indeed, pursuing sustainability at low lev-
els implies that the universities are slow at ensuring 
their future survival and success. Such a slow pace is 
a disadvantage in this era because as university ed-
ucation gets liberalized and globalized, only universi-
ties that pursue high levels of sustainability are sure of 
their long-term competitiveness in the market. There 
is therefore need for the private universities operating 
in central Uganda to improve the level at which they 

pursue their sustainability.

A comparative analysis of the findings in Table 2 and 
Table 3 as well as those obtained qualitatively reveals 
that the cause of the universities’ slow pace of pursu-
ing desired sustainability was the fact that most of their 
supreme decision-makers were not aware of the TBL 
and how it should be applied. Indeed, while the ratio-
nale of the TBL advocates that enterprise sustainabil-
ity is obtained by implementing all the recommended 
practices as a must, most of the decision-makers felt 
otherwise. It was therefore because of lack of aware-
ness of this requirement that most universities imple-
mented most of the practices at low levels. In fact, the 
findings in Table 3 indicate some of the practices were 
not even implemented at all in most of the universities. 
These included charging fees to facilitate environmen-
tal protection, training university employees about 
good greenhouse practices, and promoting the use of 
transport means that do not produce exhaust gases. 
Other measures that the universities did not put into 
practice included participation in carbon trade, using 
renewable energy sources like solar energy, gas, ther-
mal energy or wind energy, and cycling the waste gen-
erated within the confines of the universities. 

All the indicators mentioned above are environmen-
tal protection practices, which, according to AASHE 
(2013), Ciannat (undated) and Clough et al. (2006), 
are the very practices which universities ranked as the 
most sustainable universities in the world have been 
using to score highly on the used sustainability scale. 
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Not paying attention to them is therefore not good to 
the efforts required to pursue desired sustainability. 
The universities that participated in this study need 
to therefore start paying attention to these practices 
in addition to improving the level at which they put 
the social responsibility and economic indicators of 
the TBL into practice. The same attention the coun-
cil members pay to approving the social responsibility 
budgets and maintaining lawns needs to be extended 
to all the other TBL practices. This however, requires 
money which, unfortunately, was not enough since 
most of the universities realized low levels of surplus 
income (mean = 4.31, Std. = 0.493) and savings (mean 
= 4.35, Std. = 0.502). There is therefore need for the 
universities to make enough surplus income and sav-
ings, since according to Horváthová (2010), they need 
money to facilitate the putting into practice of other 
dimensions of the TBL. 

Conclusion 

The negligible levels of awareness of the TBL that 
prevail among most of the members of supreme de-
cision-making organs (university councils) of the pri-
vate universities in central Uganda is the main cause 
of the low levels of implementing the TBL indicators 
to pursue sustainability. Improving the levels of purs-
ing the universities’ sustainability needs to therefore 
begin with improving the members’ awareness of the 
TBL. The fact that most of the universities realized low 
levels of surplus income and savings indicates that 
they found it difficult to facilitate the implementation 
of other dimensions of the TBL.  

Recommendations

The following recommendations are made based on 
the conclusions reached above.

•	  All private universities operating in central Uganda 
should improve the awareness of the TBL among 
the members of their university councils. This can 
be achieved by organizing workshops for these 
members, focusing the meaning, importance and 
implementation of the TBL.

•	  The members of the university council should 
change their mentality that putting the indicators 
of the TBL into practice is a choice but not a re-
quirement. Effective use of this model requires 
that its indicators are implemented compulsorily 
but in a balanced manner.

•	  When implementing the TBL, members of the uni-
versity council should ensure that the emphasis 
placed on approving budgets for social responsi-
bility is translated into practice by improving all 
the indicators of this dimension.

•	  University council members should increase the 
level of generating surplus income and savings as 

these are needed to realize the money they to fa-
cilitate other dimensions of the TBL.

•	  The universities’ council members should pay at-
tention to the environmental dimension of the TBL 
as findings show that it was the most neglected
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The Time to apply for the 2014/15 Ndejje University Education 
programmes is Now.

It is time to apply for our high quality and practical Pro-
grammes that will be offered beginning February 2015. 

Programmes are available on Day, Evening, Weekend and 
In-Service

Faculty of Engineering 
Bachelor of Chemical Engineering   

Bachelor of Survey and Land Information Systems  

Bachelor  of Mechanical Engineering  

Bachelor  of Civil Engineering   

Faculty of Environment and Agricultur-
al Sciences  
Diploma in Sustainable Agriculture and Extension

Bachelor of Environment and Natural Resource Manage-
ment

Bachelor of Forest Science & Environmental Management

Bachelor of Forest Plantation and Agroforestry

B. Sc. In Sustainable Agriculture & Extension

B. Sc. In Agricultural Entrepreneurship & Farm Manage-
ment

Faculty Of Basic Sciences & I T
Diploma in Computer Science

Diploma in Sports Nutrition & Management

Diploma in Physical Education & Sports Management

Diploma in Information Technology

Bachelor of Computer Science

Bachelor of Information Technology

Bachelor of Sports Science & Management

B.Sc. in Physics

B. Sc.  Chemistry 

B. Sc. Biology 

B. Sc. Maths  

B. Sc in Statistics and planning

B. Information & secretarial Studies

Faculty of Education
Diploma in Physical Education & Sports Management

Diploma in Education & Sports Science

Diploma in Business Education

Diploma in Computer Science with Education

Diploma in Education Institution Management

Diploma in Primary Education

Diploma in Early Childhood Education

Diploma in Guidance & Counseling with Education

Diploma in Secondary Education

Diploma in Business Education

Diploma in Secondary Education / Agriculture

B. Sc. Agriculture with Education

Bachelor of Science with Education

Bachelor of Arts with Education  

Bachelor of Education in Sports Management

Bachelor of Guidance and Counseling with Education

Bachelor of Computer Science with Education

Bachelor of Business Education

 



Bachelor of Education

Bachelor of Early Childhood Education 

Bachelor of Technical Teacher Education

Faculty of Arts
Certificate in Library & Information Science

Diploma in Library & Information Science

Diploma in Commercial Art & Design

Bachelor of Design & Ceramics

Bachelor of Micro Finance

Bachelor of Economics

Bachelor of Economics & Trade Policy

Bachelor of Industrial Art & Design

Bachelor of Entrepreneurship & Management

Bachelor of Library and Information Sciences

Faculty of Social Sciences
Certificate in Guidance & Counseling (CGC)    

Diploma in Social Work & Social Administration

Diploma in Guidance & Counseling  

Diploma in Community – Based Development

Diploma in Development Studies  

Diploma in Journalism & Mass Communication  

Bachelor of Community – Based Development

Bachelor of Development Studies  

Bachelor of Guidance and Counseling   

Bachelor of Leadership & Human Development  

Bachelor of Public Administration & Management

Bachelor of Social Gerontology & Welfare Studies  

Bachelor of Community Psychology   

Bachelor of Journalism & Mass Communication   

Bachelor of Social Work & Social Administration  

Faculty of Business Administration and 
Management
Advanced Certificate in Business Administration

Diploma in Business Administration

Bachelor of Business Administration  

Bachelor of Commerce  

Bachelor of Science in Accounting & Finance  

Bachelor of Procurement and Logistics Management

Bachelor of Human Resource Management  

Bachelor of Science in Marketing

Bachelor of Public Relations Management  

Bachelor of Business Computing 

Bachelor of Science in Cooperatives and Agribusiness 
Management  

Bachelor of Science in Banking & Insurance  

Bachelor of Science in Project Management  

Bachelor of Science in Hospitality Management   

Graduate School
Postgraduate Diploma in Project Management

Postgraduate Diploma in Education

Postgraduate Diploma in Procurement & Logistics Man-
agement

Postgraduate Diploma in Development Studies

Postgraduate Diploma in Marketing  

Postgraduate Diploma in Human Resource

Postgraduate Diploma in Education Institutional Manage-
ment  

Postgraduate Diploma in Sports Science

Postgraduate Diploma in Physical Education and Sports 
Management  

Postgraduate Diploma in Business Administration   

Postgraduate Diploma in Pedagogy

M. Sc. in Accounting & Finance   

M. Sc. Marketing

M. Sc. Project Management  

M. Sc. Finance  

Master of Business Administration

Master of Arts in Counseling Psychology

Master of Arts in Development Studies  

Master of Arts in Peace and Human Development

Master of Arts in Community Participation & Strategic 
Management

M. Sc. Procurement and Supply Chain Management

M. Sc. Human Resource Management

Master of Arts in Guidance & Counseling  

Master of Educational Planning & Management  

Master of Education (Curriculum Studies)

Master of Educational Psychology

Master of Computer Science

Master of Information Technology

Master of Sustainable Agriculture & Rural Development

Extra – Mural Education Programmes
These are short Certificate courses of one week up to 
three months designed to strengthen individual capacity 
tailored to specific faculties. 

For more information contact
Ndejje University 

P.O. Box 7088 Kampala, Uganda

Tel: +256 – 392-730321- Academic Registrar ; 

+256-414-693126 – Deputy Academic Registrar, 

Website: www.ndejjeuniversity.ac.ug




